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STRONGSVILLE BOARD OF EDUCATION 
JULY 15, 2019 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of 
Education was called to order at 7:00 p.m. on Monday, July 15, 2019, at the Administration Building, 
Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Carl W. Naso. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Col. Evans, Mr. Grozan, Mrs. Ludwig, Mr. Micko, and 
Mr. Naso.   

Others present were: Dr. Ryba, Superintendent; Mr. George Anagnostou, Treasurer; and Ms. Jenni Pelko, 
Assistant Superintendent. 

This meeting was videotaped and is part of the official minutes. 
 
PLEDGE OF ALLEGIANCE 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 
with both goals is Community Engagement. 
 
PUBLIC COMMENT 
No public comment. 
 
APPROVAL OF MINUTES  
   
19-07-01 Moved by Mr. Grozan to approve the minutes of the May 16, 2019 Regular Board of 
Education Meeting.  All district video and audio recordings will be a permanent part of the minutes, 
seconded by Col. Evans and approved on a roll call vote as follows: 
 
All Board approved minutes are available at http://schools.strongnet.org/strongsville/minutes.html. 
 
    Mr. Grozan, yes; Col. Evans, yes; Mr. Micko, yes;  
    Mrs. Ludwig, yes; Mr. Naso, yes. 
    Motion carried 5-0 

 
TREASURER’S REPORT 
 
*A. Cafeteria Change Fund (006-Food Services Fund) 

Resolution 19-07-02 
 
Be it resolved upon the recommendation of the Treasurer that the Cafeteria Change Fund be established in 
the amount of $950.00.  These funds are used to establish start-up funds for the school cafeterias.   

 
 

 
 
 

http://schools.strongnet.org/strongsville/minutes.html
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TREASURER’S REPORT (continued) 
 

*B.  Middle School Athletic Change Fund (300-District Managed Student Activity Fund) 

Resolution 19-07-03 
 
Be it resolved upon the recommendation of the Treasurer that the Middle School Change Fund be 
established in the amount of $500.00. These funds are to be used to establish start-up funds for middle 
school athletic events. 
 
*C.  High School Athletic Change Fund (300-District Managed Student Activity Fund 

Resolution 19-07-04 
 
Be it resolved upon the recommendation of the Treasurer that the High School Change Fund be established 
in the amount of $5,000.00. These funds are to be used to establish start-up funds for high school athletic 
events. 
 
SUPERINTENDENT’S REPORT 
 
A. TIMELY INFORMATION 
 
1. Discussion Item – Board of Education Guidelines 
It was suggested to move discussion on the Board of Education Guidelines to the August 1st Work Session. 
 
B. BUSINESS SERVICES 

 
1. Purchase of Bus Cameras (003-Permanent Improvement Fund)  

 
19-07-05 Moved by Col. Evans Superintendent that the Board of Education approves the purchase 
of cameras for District school buses from REI at the total quoted price of $121,130.75.  Funding to be from 
the Permanent Improvement Fund, seconded by Mrs. Ludwig and approved on a roll call vote as follows: 
 
    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Grozan, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
 (Exhibit A) 
 
This purchase will provide four internal cameras on the District’s serviceable buses. The District is able to 
make this purchase with savings realized in the budget over the years by purchasing larger but fewer buses. 
 
Some discussion was had and questions answered regarding the capability and lifespan of the cameras. Dr. 
Ryba shared reasons for investing in the cameras.  Discussion was also had regarding putting seatbelts and 
GPS systems on the buses.  
 
Mr. Breckner will speak to the Board regarding GPS systems once his research is complete and he has a 
recommendation to present. The Board requested that Mr. Breckner also investigate the pricing for two 
external cameras for each bus. He will also be directed to check on the integration of the system and the 
warranties.  
 
The cameras will be installed before the beginning of the school year. 
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SUPERINTENDENT’S REPORT (continued) 
 

C. CURRICULUM 
 
* 1. Overnight Trip – Strongsville High School Boys’ and Girls’ Cross Country Team Camp 

Resolution 19-07-06 
 

Be it resolved upon the recommendation of the Superintendent that permission be granted to the 
Strongsville High School Boys’ and Girls’ Cross Country Teams to attend an overnight camp.  The camp 
will take place August 4-8, 2019 at Lakeside Historic Village in Lakeside, Ohio.  Transportation will be 
provided by parents and costs associated with the trip will be paid by participating students and fundraising. 

 
D.  STUDENT SERVICES 

  
*1. Educational Service Center of Northeast Ohio (001-General Fund) 

Resolution 19-07-07 
 

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into a contract with the Educational Service Center of Northeast Ohio for admission of students for 
visual, audiology and/or hearing impaired services for the 2019-2020 school year. 

 
   (Exhibit B) 

 
*2. Education Alternatives Service Agreement (001-General Fund) 

Resolution 19-07-08 
 
Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into a tuition/excess cost agreement with Education Alternatives for placement of students with 
disabilities for the 2019-2020 school year.                            

     
   (Exhibit C) 

 
*3. Cleveland Clinic Lerner School for Autism (001-General Fund) 

Resolution 19-07-09 
 

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into an agreement with Cleveland Clinic Children’s Hospital for Rehabilitation, on behalf of its 
Lerner School for Autism, for a student with disabilities for the 2019-2020 school year. 

 
   (Exhibit D) 
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SUPERINTENDENT’S REPORT (continued) 
 

E. HUMAN RESOURCES 
 

*1. Resignations – Administrative (001-General Fund) 

Resolution 19-07-10 
 
Be it resolved upon the recommendation of the Superintendent that the following   administrative 
resignations be accepted: 

 
 Kelli Izzo, Assistant Principal, assigned to Strongsville Middle School.  Effective end of day July 31, 2019. 

Mark Smithberger, Principal, assigned to Strongsville High School.  Effective end of day July 31, 2019. 

Vicki Turner, Director of Instructional Technology, assigned to the Administrative Offices.  Effective end 
of day July 31, 2019. 
 
Resignations – Certificated (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following   certificated resignations 
be accepted: 

 
Steven Deidrick, Social Studies Teacher and Cross Country Assistant Coach, assigned to Strongsville High 
School.  Effective July 2, 2019. 

Mollie Mason, Business and Marketing Teacher, assigned to Strongsville High School.  Effective June 27, 
2019. 

 
Resignation – Certificated Stipend (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following   certificated stipend 
resignation be accepted effective July 1, 2019: 

Daniel Collins Teacher Based Team Coach 
 
*2.        Appointments – Administrative (001-General Fund) 
Ms. Pelko introduced the new Administrative Staff (listed below) in attendance this evening including Ms. 
Jamie Bailey, Middle School Assistant Principal. Ms. Bailey’s appointment is included on the addendum. 

Resolution 19-07-11 
 
Be it resolved upon the recommendation of the Superintendent that the following administrative personnel 
be hired: 
 
Steven Diedrick, Principal, Bessie Kinsner Elementary School, two-year, 215 day contract, salary to be 
Column 6 PL 0 at $85,260.00 per year, plus an educational incentive of $1,750.00.  To be paid at $404.69 
per diem for five (5) additional days to be worked during July 2019.  Effective August 1, 2019.  
Replacement for Adam Marino. 
 
Adam Marino, Principal, Strongsville Middle School, three-year, 215 day contract, salary to be Column 5 
PL 15 at $110,381.00 per year, plus an educational incentive of $2,750.00.  To be paid at $526.19 per diem 
for five (5) additional days to be worked during July 2019.  Effective August 1, 2019.  Replacement for 
Steven Deitrick. 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 

 
*2.        Appointments – Administrative (001-General Fund) (continued) 
 
Joseph Mueller, Principal, Strongsville High School, one-year, 260 day contract, salary to be Column 2 PL 
15 at $124,338.00 per year, plus an educational incentive of $3,750.00.  To be paid at $492.65 per diem for 
five (5) additional days to be worked during July 2019.  The Administrator shall also be entitled to those 
fringe benefits set forth in the Administrative Handbook, which benefits may from time to time be changed 
during the term of the Administrator’s contract as determined by the Board.  Effective August 1, 2019.  
Replacement for Mark Smithberger. 
 
Appointment – Certificated (001-General Fund) 

 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired: 
 
Rachael Griffen, Intervention Specialist – Moderate/Intensive, 184 day limited contract, salary to be BA/0 
at $40,920.00 per year.  Effective August 16, 2019.  Replacement for Stacy Shifley. 
 
Appointments – Certificated Supplementals – Prorated (001-General Fund) 

 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2019-2020 school year.  Be it further resolved that these limited contracts be non-renewed for 
the 2020-2021 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required 
written notification of the intention to non-renew be included in the limited contract.  Salary to be paid 
prorated. 

Danielle Blackman  Student Council Advisor, SMS 
Christopher Chidsey  Band Director, SMS 
Lisa Foky  Vocal Director, SMS 
Mary Giaimo  Newspaper Advisor, SHS 
Paula Hartsough  Detention Monitor, SMS  
Brian King  Band Director, SMS 
Jamison Muth  Vocal Director, SMS 
Tanya Rogers  Orchestra Director, SMS 
Brittany Sermak  Sixth Class Grade 9 Science, SHS 
Renee Strong  Band Director, SMS 
Kimberly Taylor  Orchestra Director, SMS 
 

Appointments – Certificated Supplemental Contracts – Paid Upon Completion (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2019-2020 school year based upon receipt of clear FBI/BCI background check, Fundamentals 
of Coaching, Concussion Certificate, CPR, Lindsay’s Law, Sports First Aid, and Pupil Activity Permit.  Be 
it further resolved that these limited contracts be non-renewed for the 2020-2021 school year and that, to 
comply with Ohio Revised Code, Section 3319.11, the required written notification of the intention to non-
renew be included in the limited contract.  Salary to be paid upon completion. 

Christopher Koval Weight Room Supervisor, SHS 
Ashley Swaney Head Basketball Cheerleading Coach, SHS 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 

 
*2.        Appointments–Non-Certificated Supplemental Contracts–Paid Upon Completion(001-General Fund) 
   
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2019-2020 school year based upon receipt of clear FBI/BCI background check, 
Fundamentals of Coaching, Concussion Certificate, CPR, Lindsay’s Law, Sports First Aid, and Pupil 
Activity Permit. These contracts have been offered to those employees of the District who have a certificate 
of a type described in Section 3319.08 of the Ohio Revised Code and no such employee qualified to fill this 
position has accepted it.  Be it further resolved that these limited contracts be non-renewed for the 2020-
2021 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required written 
notification of the intention to non-renew be included in the limited contract.  Salary to be paid upon 
completion. 

Troy Grahl  Head Hockey Coach, SHS 
Jennifer Huryn  Head Gymnastics Coach, SHS 
Al Pucillo  Head Wrestling Coach, SHS 
Thomas Stacy  Head Swimming Coach, SHS 

 
*3.      Stipends – Summer R-Factor Training (001-General Fund) (590-Title II-A Improving Teacher 

Quality Fund) 

Resolution 19-07-12 
 

Be it resolved upon the recommendation of the Superintendent that a stipend of $100.00 per six (6) hours 
be paid to certificated instructional personnel who participate in R-Factor Training.  Stipends to be paid 
from Title II-A funds.  Attendance to be verified by the principal, Strongsville High School. 
 
Be it further resolved upon the recommendation of the Superintendent that a stipend of $100.00 per six (6) 
hours be paid to certificated pupil services personnel who participate in R-Factor Training.  Stipends to be 
paid from the general fund.  Attendance to be verified by the principal, Strongsville High School. 
 
Be it further resolved upon the recommendation of the Superintendent that a stipend be paid to non-
certificated personnel who participate in R-Factor Training.  Stipends to be paid from the general fund at 
the employee’s hourly rate.  Attendance to be verified by the principal, Strongsville High School. 

 
Stipend – Teacher Based Team Coach (001-General Fund) 

 
Be it resolved upon the recommendation of the Superintendent that a stipend be paid to certified personnel 
for serving as a Teacher Based Team (TBT) coach for the 2019-2020 school year.  Stipend to be paid upon 
completion in the second pay in June 2020. 

 
Sean Collins $1,000.00   High School 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 
 
*4. Medical Leaves – Non-Certificated 

Resolution 19-07-13 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated medical 
leaves be approved: 

Timothy Burke (FMLA) June 2, 2019 to August 23, 2019 
Michael Savage (Injury) June 13, 2019 to July 26, 2019 

 
*5. Unpaid Medical Leaves – Non-Certificated 

Resolution 19-07-14 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated family 
medical leaves be approved: 

Karen Pirosko (UPMLA) Extension to December 20, 2019 
Stephen Polansky (BWC) Extension to September 20, 2019 

 
*6. Volunteer – Chaperone/Mentor 

Resolution 19-07-15 
 

Be it resolved upon the recommendation of the Superintendent that the following volunteer be approved to 
mentor or chaperone students: 

 
  Heena Shah July 1, 2019 to July 1, 2024 

 
ADDENDUM 
 
*1. Resignation – Certificated (001-General Fund)(ADDENDUM) 

Resolution 19-07-16 
 
Be it resolved upon the recommendation of the Superintendent that the following   certificated resignation 
be accepted: 
 
Jamie Bailey, Grade 4 Teacher, assigned to Kinsner Elementary School.  Effective        July 10, 2019. 
 
*2.        Appointment – Administrative (001-General Fund) (ADDENDUM) 

Resolution 19-07-17 
 

Be it resolved upon the recommendation of the Superintendent that the following administrative personnel 
be hired: 
 
Jamie Bailey, Assistant Principal, Strongsville Middle School, two-year, 215 day contract, salary to be 
Column 8 PL 0 at $78,155.00 per year, plus an education incentive of $2,750.00.  To be paid $376.31 per 
diem for five (5) additional days to be worked during July 2019.  Effective August 1, 2019.  Replacement 
for Kelli Izzo. 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 
 
ADDENDUM (continued) 
 
*2. Appointments – Certificated (001-General Fund) (ADDENDUM) 
Ms. Pelko introduced Heather Magg, Grade 4 teacher. 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired: 
 
Nicole Bender, Grade 1 Teacher, 184 day limited contract, salary to be BA/0 at $40,920.00 per year.  
Effective August 16, 2019.  Replacement for Janet Dodosh. 

Heather Magg, Grade 4 Teacher, 184 day limited contract, salary to be BA/0 at $40,920.00 per year.  
Effective August 16, 2019.  Replacement for Jamie Bailey. 
  
The Strongsville City School District in accordance with Ohio Revised Code Section 3319.22, hereby offers 
to employ Jenna Naymik as a Business and Marketing Teacher, salary to be BA/0 at $40,920.00, in 
accordance with the collective bargaining agreement, provided that Jenna Naymik secures the necessary 
certificate/license required by the Ohio Department of Education in order to serve as a Business and 
Marketing Teacher.  Said individual’s employment by the Board of Education is expressly contingent upon 
the individual securing said certificate/license.  Failure to secure the necessary certificate/license in a timely 
manner shall cause the automatic withdrawal of the offer of employment without further action of the Board 
of Education, and shall constitute the individual’s voluntary relinquishment of a contract with the Board of 
Education pursuant to Ohio Revised Code Section 3319.22.  If the individual is eligible for the necessary 
certificate/license, properly applied for it from the Ohio Department of Education, and is simply awaiting 
receipt of the actual certificate from the Ohio Department of Education, the offer of employment will not 
be automatically withdrawn if said certificate/license is not received by the Board of Education. Effective 
August 16, 2019.  Replacement for Mollie Mason. 

 
E. TECHNOLOGY 
No items to report. 
 
CONSENT CALENDAR 
 
19-07-18  Moved by Col. Evans to approve the Consent Calendar, seconded by Mrs. Ludwig and 
approved on a roll call vote as follows: 
 
    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Grozan, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
BOARD BYLAWS AND POLICIES 
The majority of the policy revisions are to maintain compliance with federal, state, and local laws. Most of 
the revisions are routine, but there are changes in the biennium budget to graduation requirements. 
Graduation Requirements Policy, 5460, will have to be updated again when the biennium budget passes.  
 
Mr. Micko spoke briefly on Crowdfunding, policy 6605. 
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BOARD BYLAWS AND POLICIES (continued) 
 
19-07-19  Moved by Mr. Grozan to approve Board Bylaws and Policies as listed, seconded by Col 
Evans and approved on a roll call vote as follows: 
 
    Mr. Grozan, yes; Col. Evans, yes; Mrs. Ludwig, yes; 
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
A.  Third Reading 
 
  Revised Bylaw 0100 – Definitions 
  Revised Policy – 2413 – Career Advising 
  Revised Policy 5113.02 – School Choice Options 
  Revised Policy 5460 – Graduation Requirements 
  Revised Policy 5610 – Removal, Suspension, Expulsion, and Permanent Exclusion of Students 
  Revised Policy 5610.03 – Emergency Removal of Students 

Revised Policy 6320 – Purchasing and Bidding 
Revised Policy 6325 – Procurement – Federal Grants/Funds 
Revised Policy 6605 – Crowdfunding 
Revised Policy 7540 – Technology 
Revised Policy 7540.02 – Web Accessibility, Content, Apps, and Services 
Revised Policy 7540.04 – Staff Technology Acceptable Use and Safety 
Revised Policy 8400 – School Safety 
Revised Policy 8500 – Food Services 

 
BOARD OF EDUCATION / OTHER 
Wednesday is the Homecoming parade. 

Mr. Micko gave a quick update on the Biennium Budget and the Cupp Paterson Report (HB305). 

Mr. Micko shared some information on graduation requirements. The District is a member of the Alliance 
for High Quality Education. Dr. Ryba sits on the Accountability Committee. What is to be adopted for the 
graduation requirements is sponsored by the Alliance for High Quality Education, and Dr. Ryba feels the 
new requirements for graduation are a step up in terms of what our students in Ohio and Strongsville 
deserve. 

Mr. Naso spoke on vaping and shared details of a recent report. 
 
MEETING NOTIFICATIONS 

 
A Regular Board of Education Meeting – Work Session will be held Thursday, August 1, 2019, 7:00 p.m. 
in the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
 
A Special Board of Education Meeting – Retreat will be held on Tuesday, August 6, 2019,  
6:00 p.m. in the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
 
A Regular Board of Education Meeting will be held Thursday, August 15, 2019, 7:00 p.m. in the Meeting 
Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
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EXECUTIVE SESSION 
No Executive Session. 
 
ADJOURNMENT 
 
19-07-20  Moved by Mr. Grozan to adjourn the Strongsville Board of Education Regular Session, 
seconded by Col. Evans and approved on a roll call vote as follows: 
 
    Mr. Grozan, yes; Col. Evans, yes; Mr. Micko, yes;  
    Mrs. Ludwig, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
Meeting adjourned at 7:51 p.m. 
 
      ____________________________ 
      Carl W. Naso, President 

       
                
      _____________________________ 
      George K. Anagnostou, Treasurer 
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