
 

 

 

 

 

 

 

 

 

REGULAR BOARD OF EDUCATION MEETING – WORK SESSION 

 

June 4, 2020 

 

7:00 p.m. 

 

Meeting will be livestreamed online via BoxCast. 

The direct link is https://www.strongnet.org/Page/12692 or 

can be viewed from the Strongsville City Schools Channel on the 

BoxCast app available on Apple TV, Roku, Amazon Fire TV/Stick. 
 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School 

District’s business and is not to be considered a public community meeting.  There is a time for public 

participation during the meeting as indicated in the agenda.  We welcome your comments; however, we 

do ask that you abide by the guidelines of our Policy 0169.1.  If making an in-person public comment, 

wait in the designated chairs in the hallway until you are called into the meeting.  When called, please 

enter the meeting room, go to the podium, and state your name, address, and topic.  You will have three 

(3) minutes to speak.  If your comment involves a problem with a student, employee, or Board member 

please do not address them by name.  The primary role of the Board of Education is to listen and reflect 

on your comments.  Sometimes Board members may respond or ask questions, but not always.  Whether 

we respond or not, your input is valued. 

 

 

AGENDA 

 

 

 

  1.  CALL TO ORDER 

 

  2.  ROLL CALL 

        Present  Not Present 

 

   Michelle Bissell   

   George A. Grozan 

   Richard O. Micko 

   Seth Roberts 

   Laura Wolfe-Housum 
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AGENDA      JUNE 4, 2020 

 

 3.  PLEDGE OF ALLEGIANCE 

 

4.  DISTRICT GOALS 

 

5.  PUBLIC COMMENT 

 

  6.  TREASURER’S REPORT 

 

 * A. Medical and Prescription Insurance 

 

Be it resolved upon the recommendation of the Treasurer that the Medical and 

Prescription premiums with Medical Mutual be approved as presented in the 

exhibit, an increase of 3.03%, effective July 1, 2020. 
 

(Exhibit A) 

 

   7.  SUPERINTENDENT’S REPORT 

 

A. SUPERINTENDENT  

 

1. Business Advisory Committee Annual Update 

 

2. Food Services Annual Report 

 

B. CURRICULUM 

 

  * 1. 2020-2021 Student Fees 

 

  Be it resolved upon the recommendation of the Superintendent that the Student 

Fee Lists be approved and adopted, effective for the 2020-2021 school year. 

 

  * 2. Strongsville High School Athletic Handbook 

 

  Be it resolved upon the recommendation of the Superintendent that the 

Strongsville High School Athletic Handbook for the 2020-2021 school year be 

approved.   

 

C.  HUMAN RESOSURCES  

 

    * 1. Resignation – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following    

non-certificated resignation be accepted: 

 

Kristy McKinley, Secretary, assigned to Strongsville Middle School.  Effective 

end of day June 12, 2020. 
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AGENDA      JUNE 4, 2020 

 

   7.  SUPERINTENDENT’S REPORT 

 

C.  HUMAN RESOSURCES  

 

    * 2. Appointments – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired: 

 

Patrick Allen, German Teacher, 184-day position, one (1) year limited contract, 

salary to be BA/0 at $41,738.00 per year.  Effective August 17, 2020.  This is a 

new position. 

 

Allison Benson, Grade 3 Teacher, 184-day position, one (1) year limited 

contract, salary to be BA/0 at $41,738.00 per year.  Effective August 17, 2020.  

This is a new position. 

 

Lauren Boros, Long-Term Substitute - Grade 3 Teacher, 184-day position, one 

(1) year limited contract, salary to be BA/0 at $41,738.00 per year.  Effective 

August 17, 2020.  Replacement for a parental leave. 

 

The Strongsville City School District in accordance with Ohio Revised Code 

Section 3319.22, hereby offers to employ Bradley Buening as a Business 

Education Teacher, salary to be BA/0 at $41,738.00, in accordance with the 

collective bargaining agreement, provided that Bradley Buening secures the 

necessary certificate/license required by the Ohio Department of Education in 

order to serve as a Business Education Teacher.  Said individual’s employment 

by the Board of Education is expressly contingent upon the individual securing 

said certificate/license.  Failure to secure the necessary certificate/license in a 

timely manner shall cause the automatic withdrawal of the offer of employment 

without further action of the Board of Education, and shall constitute the 

individual’s voluntary relinquishment of a contract with the Board of Education 

pursuant to Ohio Revised Code Section 3319.22.  If the individual is eligible for 

the necessary certificate/license, properly applied for it from the Ohio 

Department of Education, and is simply awaiting receipt of the actual certificate 

from the Ohio Department of Education, the offer of employment will not be 

automatically withdrawn if said certificate/license is not received by the Board of 

Education.  Effective August 17, 2020.  This is a new position.  

 

McKenna Coyle, Kindergarten Teacher, 184-day position, one (1) year limited 

contract, salary to be BA/0 at $41,738.00 per year.  Effective August 17, 2020. 

Replacement for Jodi Thome. 

 

Lilly Makee, Grade 1 Teacher, 184-day position, one (1) year limited contract, 

salary to be BA/0 at $41,738.00 per year.  Effective August 17, 2020.  

Replacement for Patricia Stakes. 
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AGENDA      JUNE 4, 2020 

 

   7.  SUPERINTENDENT’S REPORT 

 

C.  HUMAN RESOSURCES  

 

    * 2. Appointments – Certificated (001-General Fund) (continued) 

 

Brianne Tabar, Grade 2 Teacher, 184-day position, one (1) year limited contract, 

salary to be BA/0 at $41,738.00 per year.  Effective August 17, 2020.  

Replacement for Eve Hollender. 

 

Bradley Zahar, Grade 5 Teacher, 184-day position, one (1) year limited contract, 

salary to be BA/0 at $41,738.00 per year.  Effective August 17, 2020.  

Replacement for Denise Abboud. 

 

Appointment – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired: 

 

Kaeleen Cunningham, Monitor, 2 hours per day, 189 days per year, salary to be  

Step A at $16.39 per hour.  Effective August 17, 2020.  Replacement for 

Josephine Agresta. 

 

Appointments – Certificated – Summer School 2020 (001-General Fund, 014-

Internal Service Rotary Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

personnel be hired as summer school teachers, salary to be $32.74 per hour.  

Employment contingent upon enrollment.  Paid upon completion.  Effective June 

1, 2020. 

 

     Elementary Summer School  

 

Laura Fasnacht  Christine Kvaka 

Rachel Flynn  Katherine Moloney 

 

Appointments – Certificated – English Language Online Services (551-Title III 

Limited English Proficiency Federal Grant) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

personnel be hired to provide English Language online support to non-speakers 

or limited speakers of English, salary to be $32.74 per hour.  Paid upon 

completion.  Effective June 1, 2020 through June 25, 2020. 

 

Leah Behymer 

Rosemary Vukovic 

Alison Wojtowicz 
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AGENDA      JUNE 4, 2020 

 

   7.  SUPERINTENDENT’S REPORT 

 

C.  HUMAN RESOSURCES  

 

    * 2. Appointments – Extended School Year 2020 (516-Part B IDEA Federal Grant) 

 

     Be it resolved upon the recommendation of the Superintendent that the following 

personnel be approved for the Summer Extended School Year (ESY) Program.  

Employment contingent upon enrollment.  Funded through Part B IDEA Federal     

Grant for school year 2019-2020.  Paid upon completion. 

 

Certificated Paid at $32.74 per hour 

Renee Flower Intervention Specialist 

Stephanie Kurowski Intervention Specialist 

Michele Mudryk Intervention Specialist 

Alison Rafter Intervention Specialist 

 

Crystal Tackaberry Registered Nurse 

 

Mallory Logan Speech Language Pathologist 

Kara Schuster Speech Language Pathologist 

 

Non-Certificated Paid at $21.00 per hour 

Jean Mahoney Licensed Practical Nurse 

 

 Paid at Step E for the appropriate classification 

Linda Mraz M/M Aide 

 

Pamela Bischof M/I Aide 

Laura Dorminey M/I Aide 

Kimberly Manney M/I Aide 

 

Kelley Anderson M/I with RBT Certification Aide 

Valerie Kieckbusch M/I with RBT Certification Aide 

Sara McKinley M/I with RBT Certification Aide 

Tami Whipkey M/I with RBT Certification Aide  

  

  * 3. Changes in Status – Non-Certificated – Recalled from Reduction in Force (001-

General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be recalled from reduction in force status.  Effective 

July 1, 2020. 

 

Margaret Cook Clerk I, from 6 hours per day, 127 days per year 

to 7.5 hours per day, 189 days per year.  This is 

a full recall.  Replacement for Charlotte Mudra. 

 

Charlotte Mudra Clerk I, from 7.5 hours per day, 189 days per 

year recalled to 7.5 hours per day, 214 days per 

year.  This is a full recall.  Replacement for 

Susan Kerr. 
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AGENDA      JUNE 4, 2020 

 

   7.  SUPERINTENDENT’S REPORT 

 

C.  HUMAN RESOSURCES  

 

    * 4. Additional Time – Administrative – Summer 2020 (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that 

administrative personnel working under a 215-day contract be compensated for 

additional planning and preparation for the 2020-2021 school year.  Salary to be 

paid at the administrator’s per diem rate for up to five (5) days as verified by the 

Assistant Superintendent.  Effective June 22, 2020 through July 31, 2020. 

 

Additional Time – Non-Certificated – Summer 2020 (001-General Fund, 006-

Food Service) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

personnel be paid by timesheet for additional work completed during Summer 

2020.  Salary to be paid at the employee’s regular hourly rate.  Effective June 1, 

2020 through August 14, 2020. 

 

Food Service Personnel Preparation and distribution for the 

Summer Food Service Program. 

 

Technology Assistants Cleaning and preparation of technology 

 classroom equipment. 

 

    * 5. Medical Leave – Administrative 

 

Be it resolved upon the recommendation of the Superintendent that the following 

administratrive medical leave be approved: 

 

     Steven Diedrick (FMLA) May 4, 2020 to May 15, 2020 

  

     Medical Leaves – Non-Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated medical leaves be approved: 

 

     Timothy Gainous (FMLA) May 18, 2020 Intermittent  

     Elaine Hamrick (FMLA) May 19, 2020 to May 25, 2020 

     Anthony Usberghi (FMLA) May 18, 2020 to June 29, 2020 
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AGENDA      JUNE 4, 2020 

 

   7.  SUPERINTENDENT’S REPORT 

 

D.  TECHNOLOGY  

 

  * 1. Southeast Security – Smartnet 2020 – CISCO Phone System 

Support/Maintenance (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the 

agreement between Southeast Security and Strongsville City Schools for 

Smartnet support be approved to provide CISCO phone system 

support.  Advanced parts replacement software support includes maintenance, 

minor, and major updates.  This is a one-year agreement for the period of June 

22, 2020 through June 21, 2021, at an annual cost of $49,474.28.   

  

(Exhibit B) 

 

  8.  CONSENT CALENDAR 
 

Action by the Board of Education in “Adoption of Consent Calendar” at this point of the agenda 

means that all items appearing in this agenda with asterisks (*) (which items constitute the 

“consent calendar”) are adopted by one single motion, unless a member of the Board or the 

Superintendent requests that such items be removed from the “consent calendar” and voted upon 

separately. 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      George A. Grozan     

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

             

 9.  BOARD OF EDUCATION / OTHER 

 

 10.  EXECUTIVE SESSION 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      George A. Grozan     

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

 

Entered into Executive Session at ___________ p.m. 

 

Resumed Public Session at _____________ p.m. 
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AGENDA      JUNE 4, 2020 

 

  11.  ADJOURNMENT 

    

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      George A. Grozan     

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

 

 Meeting adjourned at ________________ p.m.  
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