
ADDENDUM  JUNE 30, 2022 

 

 10.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

        *   3. Appointments – Certificated (001-General Fund) (516-ARP-IDEA-B) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired: 

 

Nathaniel Bracy, Intervention Specialist, 184 day contract, salary to be BA/0 at 

$43,424.00 per year.  Effective August 15, 2022.  Replacement for Alison Rafter. 

 

Kristen Costanzo, Intervention Specialist, 184 day contract, salary to be BA/0 at 

$43,424.00 per year.  Effective August 15, 2022.  New position.  

 

Chloe Fadenholz, .8 Physical Education/ Health /.2 Strongsville Academy Teacher, 

184 contract, salary to be BA/0 at $43,424.00 per year.  Effective August 15, 2022.  

New Position.  

 

Heather Kupetz, District Nurse, 184 day contract, salary to be BA/0 at $43,424.00 per 

year.  Effective August 15, 2022.  Replacement for Crystal Tackaberry. 

 

Eileen Parente, Intervention Specialist, 184 day contract, salary to be BA/0 at 

$43,424.00 per year.  Effective August 15, 2022.  Replacement for Heidi 

Eichenberger. 

 

Nicholas Simul, Orchestra Teacher - LTS, 184 day contract, salary to be BA/0 at 

$43,424.00 per year.  Effective August 15, 2022.  Replacement for parental leave of 

absence. 

 

Ashley Staats, Guidance Counselor, 184 day contract, salary to be BA/0 at $43,424.00 

per year.  Additional time and four (4) extended days per year.  Effective August 15, 

2022.  Replacement for Julia Williams. 

 

Jessica Wilson, 4th Grade Teacher, 184 day contract, salary to be BA/0 at $43,424.00 

per year.  Effective August 15, 2022.  This is a new positon. 

 

Appointments – Certificated – English Language Online Services (001-General Fund) 

(014-Internal Service Rotary Fund)    

 

Be it resolved upon the recommendation of the Superintendent that the following 

personnel be hired to provide English Language online support to non-speakers or 

limited speakers of English, salary to be $34.06 per hour.  Paid upon completion.  

Effective June 1, 2022 through June 25, 2022. 

 

Sarah Atakan 

Leah Behymer 

Elizabeth Mayher 

Alison Wojtowicz 

 

 

 

 



ADDENDUM  JUNE 30, 2022 

 

 10.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 
 

                    *   3.           Appointments – Certificated – Supplemental Contracts – Prorated (001-       

                                       General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the 

following certificated personnel be hired for the 2022-2023 school year.  

Be it further resolved that these limited contracts be non-renewed for the 

2023-2024 school year and that to comply with the Ohio Revised Code, 

Section 3319.11, the required written notification of the intention to non-

renew be included in the limited contract.  Salary to be pro-rated. 

 

Michael Scott  Department Chair – Mathematics 

– High School 

 

         *   4.           Changes in Status – Non-Certificated – Reductions in Force (001-General   

                                       Fund) 

      

Be it resolved upon the recommendation of the Superintendent that the 

following non-certificated personnel be placed on reduction in force status 

for a period of thirty-six (36) months.  Effective July 12, 2022.  

 

Gregory Dietrich, from Custodian (evening) 7 hours per day to Custodian 

(evening) 5 hours per day.  No change to hourly pay or days per year.   

 

Patricia Duffield, from Custodian (evening) 7 hours per day to Custodian 

(evening) 6 hours per day.  No change to hourly pay or days per year.   

 

John McCart, from Custodian (day) to Custodian (evening).  No change to 

hourly pay, days per year, or hours per day.   

 

Changes in Status – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the 

following non-certificated changed in status be approved: 

 

Laura Dorminey, from M/I Aide to M/I Aide with RBT, due to new 

certification.  No change in position.  Pay per hour increases from $19.79 

to $22.38.  Effective April 30, 2022. 

 

Jennifer Healey, from M/I Aide to M/I Aide with RBT, due to new 

certification.  No change in position.  Pay per hour increases from $22.56 

to $25.24.  Effective April 30, 2022. 

 

Christine Pinzone, from M/I Aide to M/I Aide with RBT, due to new 

certification.  No change in position.  Pay per hour increases from $22.56 

to $25.24.  Effective May 21, 2022. 

 

Cathy Wendling, from M/I Aide to M/I Aide with RBT, due to new 

certification.  No change in position.  Hourly rate increases from $21.62 

to $24.31.  Effective May 11, 2022. 



ADDENDUM  JUNE 30, 2022 

 

 10.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 
 

    *   10. Unpaid Leave – Certificated 

 

     Be it resolved upon the recommendation of the Superintendent that the following                             

                                       certificated unpaid leave be approved: 

 

                 Tanya Rogers (Parental) Year 2 – 2022-2023 School Year  

  

    

     

     


