
 

 

 

 

 

 

 

 

 

REGULAR BOARD OF EDUCATION MEETING – WORK SESSION 

 

October 8, 2020 

 

7:00 p.m. 

 

ADMINISTRATION BUILDING/MEETING ROOM 

 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the 

School District’s business and is not to be considered a public community meeting.  There is a 

time for public participation during the meeting as indicated in the agenda.  Public comment is 

your opportunity to make a comment to the Board.  When your name is called, please stand and 

state your name, address, and topic.  You will have three (3) minutes to speak.  If your comment 

involves a problem with a student, employee, or Board member please do not address them by 

name.  The primary role of the Board of Education is to listen and reflect on your comments.  

Sometimes Board members may respond or ask questions, but not always.  Whether we respond 

or not, your input is valued. 

 

 

 

AGENDA 

 

 

 

 

  1.  CALL TO ORDER 

 

  2.  ROLL CALL 

        Present  Not Present 

 

   Michelle Bissell   

   Sherry Buckner-Sallee 

   Richard O. Micko 

   Seth Roberts 

   Laura Wolfe-Housum 

 

 3.  PLEDGE OF ALLEGIANCE 

 

4.  DISTRICT GOALS 

 

5.  PUBLIC COMMENT 
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AGENDA      OCTOBER 8, 2020 

 

   6.  SUPERINTENDENT’S REPORT 

 

A. SUPERINTENDENT 

 

1. Discussion Item – 2020-2021 School Year Restart Plan  

 

     B.   CURRICULUM 

 

* 1. Apex Learning Digital Curriculum Solutions Client Agreement 

 

  Be it resolved upon the recommendation of the Superintendent that the Client 

Agreement between Apex Learning Digital Curriculum Solutions and the 

Strongsville City School District be approved as presented. 

 

  (Exhibit A) 

 

   C.   HUMAN RESOURCES 

 

   * 1. Abolishments – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated positions be abolished effective August 17, 2020: 

 

     Bus Routes (4) Transportation Department 

 

   * 2. Resignation – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated resignation be approved: 

 

Jennifer Persons, Moderate/Intensive Aide, assigned to Surrarrer Elementary 

School.  Effective end of day September 15, 2020. 

 

   * 3. Retirement – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated retirement be approved: 

 

Deborah Zudell-Dickey, Vocal Music Teacher assigned to Muraski Elementary 

School.  Effective end of day October 2, 2020. 

 

   * 4. Appointment – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired: 

 

Janice Soster, Long-Term 7th Grade Mathematics Substitute Teacher, 98 day 

contract, salary to be $226.84 per diem.  Effective September 22, 2020 to     

February 24, 2021.  Replacement for a leave. 
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AGENDA      OCTOBER 8, 2020 

 

   6.  SUPERINTENDENT’S REPORT 

 

C. HUMAN RESOURCES 

 

   * 4. Appointments – Non-Certificated (001-General Fund) (006-Food Services) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired: 

 

Mary Jo Dempsey, Moderate/Intensive Aide, 6 hours per day, 189 days per year, 

salary to be Step A at $17.76 per hour.  Effective September 21, 2020.  

Replacement for Barbara Minor. 

 

Staci Giera, Bus Driver, 4 hours per day, 189 days per year, salary to be Step A 

at $21.59 per hour.  Effective September 18, 2020.  Replacement for James 

Harrison. 

 

Gerald Kenney, Bus Driver, 4.07 hours per day, 189 days per year, salary to be 

Step A at $21.59 per hour.  Effective September 10, 2020.  Replacement for 

Harry Matlock. 

 

Kimberly Malcuit, Cafeteria Hourly, 2 hours per day, 189 days per year, salary to 

be Step A at $15.08 per hour.  Effective September 28, 2020.  Replacement for 

Mary Smith. 

 

Monica Mossbarger, Monitor, 2 hours per day, 189 days per year, salary to be 

Step A at $16.39 per hour.  Effective September 18, 2020.  Replacement for 

Constance Didio-Guist. 

 

Erin Schwartz, Building Clerk I – Auxiliary Services, 6 hours per day, 88 days 

per year, salary to be Step A at $17.56 per hour.  Effective September 17, 2020.  

Replacement for Margaret Cook. 

 

Brian Taylor, Mild/Moderate Aide, 6 hours per day, 189 days per year, salary to 

be Step A at $16.97 per hour.  Effective September 18, 2020.  Replacement for 

Wendy AlNadi. 

 

Kyle Veris, Monitor, 2 hours per day, 189 days per year, salary to be Step A at 

$16.39 per hour.  Effective October 5, 2020.  Replacement for Brett Jorgensen. 

 

Bethany Wolters, Monitor, 2 hours per day, 189 days per year, salary to be Step 

A at $16.39 per hour.  Effective September 18, 2020.  Replacement for Debra 

Ina. 

 

Douglas Yanus, Bus Driver, 4.12 hours per day, 189 days per year, salary to be  

Step A at $21.59 per hour.  Effective September 9, 2020.  Replacement for 

Constance Didio-Guist.  
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AGENDA      OCTOBER 8, 2020 

 

   6.  SUPERINTENDENT’S REPORT 

 

C. HUMAN RESOURCES 

 

   * 4. Appointments – Certificated Substitutes (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated substitutes be hired for the 2020-2021 school year: 

 

Danielle Connelly Early Childhood P-3 

Anthony D’Orazio Substitute: Education Degree; Integrated  

 Social Studies 7-12; General Education 

Lori Kraft Substitute: General Education 

Luis Perez Substitute: Spanish 

Cory Plotts Early Childhood P-3 

Stefanie Puma Substitute: Education Degree 

Judith Shabaya Substitute: Education Degree 

Renee Sheets Substitute: General Education 

Brooke Suesse Integrated Social Studies 7-12 

     Rodney Turner  Substitute: General Education  

 

     Appointments – Resident Educator Mentors (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired as Resident Educator Mentors for the 2020-2021 

school year: 

 

Mentor  Mentee 

Kathleen Amari  Bradley Zahar 

Kelly Barrett  Timothy Doyle 

  Lilly Makee 

Lisa Bluemel  Bryan Voit 

Monica Cooney  Allyse Bialosky 

  Rachel Flynn 

Mary Giaimo  Michael Byrne 

Tracy Harrison  Chloe Nelson 

Lynne Lawson  Christine Kvaka 

  Alyssa Lance 

Ann McDevitt  Chloe Matson 

Carol McKnight  Caitlyn Choe 

Melissa Novak  Year 3 Resident Educators 

Theresa Novicky  Lauren Boros 

Christina Potter  Patrick Allen 

     Megan Wilson  McKenna Coyle 
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AGENDA      OCTOBER 8, 2020 

 

   6.  SUPERINTENDENT’S REPORT 

 

C. HUMAN RESOURCES 

 

   * 4. Appointments – Certificated Supplemental Contracts – Prorated (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired for the 2020-2021 school year.  Be it further  

resolved that these limited contracts be non-renewed for the 2021-2022 school  

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be prorated at the rate of $4,173.00 for the first semester.  For 

services rendered during the second semester, the salary will be prorated at the 

rate of $4,173.00. 

  

Leanne Ambroziak SOLO 2.0 Sixth Class 

Danielle Blackman SOLO 2.0 Sixth Class 

Rachel Dlouhy  SOLO 2.0 Sixth Class 

Kelly Duplaga  .5 FTE SOLO Sixth Class 

Laura Fasnacht  SOLO 2.0 Sixth Class 

Paula Hartsough  SOLO 2.0 Sixth Class 

Katie Hawk  SOLO 2.0 Sixth Class 

Emma Northeim  SOLO 2.0 Sixth Class 

Melissa Novak  SOLO 2.0 Sixth Class 

Holli Ruman  SOLO 2.0 Sixth Class 

Jenna Rutz  .5 FTE SOLO Sixth Class 

Stacie Sokolowski  SOLO 2.0 Sixth Class 

Kathryn Turek Stockhausen  SOLO 2.0 Sixth Class 

Ashley Swaney  SOLO 2.0 Sixth Class 

Brianne Tabar  SOLO 2.0 Sixth Class 

Christine Vish  SOLO 2.0 Sixth Class 

Brooke Whitney  SOLO 2.0 Sixth Class 

 

              Appointments – Non-Certificated Supplemental Contracts – Prorated  

     (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired for the 2020-2021 school year.  Be it further 

resolved that these limited contracts be non-renewed for the 2021-2022 school  

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be paid prorated. 

 

Christine Merrill  .5 FTE Yearbook Advisor, SHS 

Jennifer Orlosky  .5 FTE Yearbook Advisor, SHS 
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AGENDA      OCTOBER 8, 2020 

 

   6.  SUPERINTENDENT’S REPORT 

 

C. HUMAN RESOURCES 

 

   * 5.           Educational Upgrades – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated educational upgrades be approved due to submission of grades: 

 

Joan Battle From MA 30/15 to MA 50/15 

Catherine Beahn From MA/9 to MA 15/9 

Rachel Flynn From BA/1 to BA 15/1 

Dana Hoopingarner From BA/3 to BA 15/3 

Kimberly Kaminski From MA 15/20 to MA 30/20 

Brian King From MA/11 to MA 15/11 

Lilly Makee From BA/1 to BA 15/1 

Sean Mason From MA/20 to MA 15/20 

Brooke Whitney From BA/10 to BA 15/10 

Megan Wilson From BA 15/9 to BA 30/9 

 

   * 6. Changes in Full-Time Equivalents – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated full-time equivalents be changed: 

 

Jessica Call  From .5 FTE to 1 FTE 

Vincent Isaac  From 1 FTE to .6 FTE 

 

   * 7. Changes in Status – Non-Certified (001-General Fund) (006-Food Services) 

 

Be it resolved upon the recommendation of the Superintendent that the following  

non-certificated changes in status be approved: 

 

Brett Jorgensen, Monitor, from 2 hours per day to 2.5 hours per day.  No change 

to days per year or hourly rate.  Effective September 8, 2020.  Replacement for 

Tonya Burke. 

 

Tanya Melland, from Cafeteria Cook to Assistant Manager – High School, 7 hours  

per day, 191 days per year, salary to be Step G at $20.26 per hour.  Effective  

September 21, 2020.  Replacement for Mary Wanda. 

 

   * 8. Supplemental Lump Sum Payment – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that a payment of 

$421.37 be paid to Melissa Kelly for head cheerleading coaching duties preformed 

March 2020 to May 2020.   
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AGENDA      OCTOBER 8, 2020 

 

   6.  SUPERINTENDENT’S REPORT 

 

C. HUMAN RESOURCES 

 

   * 9. Unpaid Leave – Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated unpaid leave be changed: 

 

Vincent Isaac  August 17, 2020 to September 21, 2020 

 

  7.  CONSENT CALENDAR 
 

Action by the Board of Education in “Adoption of Consent Calendar” at this point of the agenda 

means that all items appearing in this agenda with asterisks (*) (which items constitute the 

“consent calendar”) are adopted by one single motion, unless a member of the Board or the 

Superintendent requests that such items be removed from the “consent calendar” and voted upon 

separately. 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

             

 8.  BOARD OF EDUCATION / OTHER 

 

   A.  Board Member Training 

 

     1.  Virtual School Law Update Seminar (001-General Fund) 

 

Be it resolved that the Strongsville City Schools Board of Education grants 

approval for Sherry Buckner-Sallee to attend the Virtual School Law Update 

Seminar consisting of three (3) webinars on October 8, 15, and 22, 2020.  The 

cost to register is $25.00 per person. 

 

                             Motion:             Second: Roll Call: Yes  No 

    Michelle Bissell    

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    
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AGENDA      OCTOBER 8, 2020 

 

 9.  EXECUTIVE SESSION 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

 

Entered into Executive Session at ___________ p.m. 

 

Resumed Public Session at _____________ p.m. 

 

 10.  ADJOURNMENT 

    

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

 

 Meeting adjourned at ________________ p.m.  
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