
 

 

 

 

 

 

 

 

 

REGULAR BOARD OF EDUCATION MEETING – WORK SESSION 

 

August 5, 2021 

 

7:00 p.m. 

 

ADMINISTRATION BUILDING/MEETING ROOM 

 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the 

School District’s business and is not to be considered a public community meeting.  There is a 

time for public participation during the meeting as indicated in the agenda.  Public comment is 

your opportunity to make a comment to the Board.  When your name is called, please stand and 

state your name, address, and topic.  You will have three (3) minutes to speak.  If your comment 

involves a problem with a student, employee, or Board member please do not address them by 

name.  The primary role of the Board of Education is to listen and reflect on your comments.  

Sometimes Board members may respond or ask questions, but not always.  Whether we respond 

or not, your input is valued. 

 

 

 

AGENDA 

 

 

 

 

  1.  CALL TO ORDER 

 

  2.  ROLL CALL 

        Present  Not Present 

 

   Michelle Bissell   

   Sherry Buckner-Sallee 

   Richard O. Micko 

   Seth Roberts 

   Laura Wolfe-Housum 

 

 3.  PLEDGE OF ALLEGIANCE 

 

4.  DISTRICT GOALS 

 

5.  PUBLIC COMMENT 
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   6.  RECOGNITION 

 

             A.  STRONGSVILLE KNIGHTS OF COLUMBUS  

      TEACHER OF THE YEAR AWARD 2020-2021  

 

     Presenters:  Mr. Bill Burdick, Knights of Columbus 

             Mrs. Amy Pinney, Principal, Chapman Elementary 

 

      ▫     Ms. Brianne Tabar, Grade 2 Teacher, Chapman Elementary School 

 

 7. TREASURER’S REPORT 

 

A.   Discussion Item 

   

1.  OSBA Capital Conference November 7 – November 9, 2021 Delegate/Alternate 

             Delegate Appointments for November 8, 2021 Annual Business Meeting 

  

(Exhibit A) 

 

   8.  SUPERINTENDENT’S REPORT 

 

A. SUPERINTENDENT 

 

1. Discussion Item – 2021-2022 School Operating Procedures 

 

2. Discussion Item – Strongsville Online Learning Opportunity Academy 

 

3. Discussion Item – Summer Learning Recap 

 

B.  BUSINESS SERVICES  

 

                   *   1. Advertising and Exclusivity Agreement with Cleveland Coca-Cola Bottling 

(006-Food Service) 

 

Be it resolved upon the recommendation of the Superintendent that the Treasurer 

be authorized to enter into a five (5) year Advertising and Exclusivity Agreement 

beginning August 2021 with Cleveland Coca-Cola Bottling Company, Inc. 

 

   (Exhibit B) 

 

C.  STUDENT SERVICES  

 

*   1. psi Affiliates, Inc./psi Associates, Inc. (516-Part B IDEA Grant Fund)  

 

   Be it resolved upon the recommendation of the Superintendent that the Board of 

Education enters into an agreement with psi Affiliates, Inc./psi Associates, Inc. in 

the amount of $7,706.16 for Speech/Language Pathologist Services to service 

students at Sts. Joseph and John Interparochial School during the 2021-2022 

school year. 

 

   (Exhibit C) 
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   8.  SUPERINTENDENT’S REPORT 

 

D. HUMAN RESOURCES 

 

   *  1.  Appointment – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired: 

 

Natalija Buchwald, Social Studies Teacher, 184 day contract, salary to be BA/0 

at $42,573.00 per year.  Effective August 11, 2021.  Replacement for Andrew 

Knapp. 

 

     Appointment – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired: 

 

Keirstin Polocy, Data Input Specialist – Human Resources, 7.5 hours per day, 

215 days per year, salary to be Step C at $20.36 per hour.  Effective  

August 2, 2021.  Replacement for Cynthia Vaccariello. 

 

Appointment – Extended School Year 2021 (001-General Fund) (507-ESSER 

Funds) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired for the Extended School Year Program:  

 

     Denise Zappola-Ensign RBT Aide Step E 

 

     Appointments – Certificated – Supplemental Contracts – Prorated (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired for the 2021-2022 school year.  Be it further 

resolved that these limited contracts be non-renewed for the 2022-2023 school 

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be prorated. 

 

Alyssa Bartel  .5 FTE National Honor Society, SHS 

Alana Bendetta  World Language Department Chair, SHS 

Cheryl Bizub  Special Education Department Chair, SHS 

Danielle Blackman  Student Council Advisor, SMS 

Tara Brzuski  Key Club Advisor, SHS 

Christopher Chidsey  Band Director, SMS 

Vicki Eicher  Chorus Director, SHS 

  Show Choir Director, SHS 

Mary Giaimo  Newspaper Advisor, SHS 

Paula Hartsough  Detention Monitor, SMS 

Andy Hire  Orchestra Director, SHS 

  Fine Arts Division Chair, SHS 

Vicki Kellar  Student Council Advisor, SHS 

Brian King  Band Director, SMS 
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   8.  SUPERINTENDENT’S REPORT 

 

D. HUMAN RESOURCES 

 

   *  1.  Appointments – Certificated – Supplemental Contracts – Prorated (001-General  

     Fund) (continued) 

 

Laurel Maher  Science Department Chair, SHS 

Alexandra Mattox  .5 FTE Junior Class Advisor, SHS 

     Ryan Mester Athletic Coordinator, SMS 

     Jamison Muth Vocal Director, SMS 

     Jenna Naymik Sophomore Class Advisor, SHS 

     Allison Papish Social Studies Department Chair, SHS 

     Kelly Ribblett English Department Chair, SHS 

     Rene Roblee Band Director, SMS 

     Tanya Rogers Orchestra Director, SMS 

     Michael Scott Mathematic Department Chair, SHS 

     Brittany Sermak .5 FTE Junior Class Advisor, SHS 

      Freshman Class Advisor, SHS 

     Lyssa Stonitsch .5 FTE National Honor Society, SHS 

     Kimberly Sweigart Career Tech Division Chair, SHS 

     Kimberly Taylor Orchestra Director, SMS 

     Julia Williams Guidance Department Chair, SHS 

 

     Appointments – Non-Certificated – Supplemental Contracts – Prorated  

     (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired for the 2021-2022 school year.  These 

contracts have been offered to those employees of the District who have a 

certificate of a type described in Section 3319.08 of the Ohio Revised Code and 

no such employee qualified to fill this position has accepted it.  Be it further 

resolved that these limited contracts be non-renewed for the 2022-2023 school 

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be paid prorated. 

 

Christine Merrill  Yearbook Advisor, High School 

Jennifer Orlosky  Senior Class Advisor, High School 

 

     Appointments – Certificated – Supplemental Contracts – Paid Upon Completion 

     (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired for the 2021-2022 school year.  Be it further 

resolved that these limited contracts be non-renewed for the 2022-2023 school 

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be paid upon completion. 

 

Jeremy Jenkins  Fall Play, High School 

  Drama Director-All School Musical 

  High School 
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   8.  SUPERINTENDENT’S REPORT 

 

D. HUMAN RESOURCES 

 

   * 2. Changes in Status – Non-Certificated (006-Food Service) 

 

     Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated changes in status be approved: 

 

     David Hastings, Custodian, 6 hours per day to 8 hours per day.  No change to 

days per year or hourly rate.  Effective July 7, 2021.  Replacement for John 

Osborne. 

 

Zachary Hodge, Custodian, 7 hours per day to 8 hours per day.  No change to days  

per year or hourly rate.  Effective August 16, 2021.  Replacement for Daniel Wilson. 

 

Daniel Wilson, from Custodian to Maintenance Assistant, salary to be Step H 

at $27.42 per hour.  No change to hours per day or days per year.  Effective July 

14, 2021.  Replacement for Brenden Mullen. 

 

   * 3. Educational Upgrades (001-General Fund) (507-ESSER Funds) 

 

     Be it resolved upon the recommendation of the Superintendent that the salary of the 

following administrative personnel be upgraded due to submission of grades:  

 

     Lauren Scotta From MA to MA 15 

 

     Be it further resolved upon the recommendation of the Superintendent that the salary 

     of the following certificated staff be upgraded due to submission of grades and/or  

     verification of experience: 

 

     Emily Husik Angelo From BA/0 to MA/2 

     Sarah Atakan From BA/0 to MA/1 

     Elizabeth Behymer From BA/0 to MA 15/5 

     Lauren Boros From BA/0 to BA/1 

     Renee Flower From BA/0 to MA/1 

     Melissa Gurchensky From BA/0 to MA/5 

     Celia Joyce From BA/0 to MA/1 

     Allison Lebo From BA/0 to BA 15/3 

     Elizabeth Mahyer From BA/0 to MA 30/5 

     Nicole Morris From BA/0 to BA/2 

     Cory Plotts From BA/0 to BA/5 

     Melissa Rice From BA/0 to MA 15/5 

     Caricia Scheeff From BA/1 to BA/3 

     Rosemary Vukovic From BA/0 to MA 15/8 

 

   * 4. Stipend – Resident Educator Coordinator (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that a stipend of  

$6,000.00 be paid to Jamean Theodus for serving as the Resident Educator  

Coordinator for the 2021-2022 school year.  Stipend to be paid prorated.  
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   8.  SUPERINTENDENT’S REPORT 

 

D. HUMAN RESOURCES 

 

   * 5. Security Services – Strongsville Police Department (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the Board of  

Education authorizes the Superintendent to work with the Strongsville City 

Police Department to provide security services to school buildings for the 2021-

2022 school year.  Officers to be paid at the rate of $35.00 per hour by timesheet, 

as verified by the building administrator and the Strongsville City Police 

Department. 

 

E.  TECHNOLOGY  

 

     * 1. BPI Information Systems (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the Board of 

Education approves BPI Information Systems MBS Managed Backup Service 

Schedule – Server and Storage Bundle, at an annual cost of $24,780.00 for a 

period of three (3) years, beginning July 1, 2021 through June 30, 2024. 

 

(Exhibit D) 

 

  9.  CONSENT CALENDAR 
 

Action by the Board of Education in “Adoption of Consent Calendar” at this point of the agenda 

means that all items appearing in this agenda with asterisks (*) (which items constitute the 

“consent calendar”) are adopted by one single motion, unless a member of the Board or the 

Superintendent requests that such items be removed from the “consent calendar” and voted upon 

separately. 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    
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 10.  BOARD POLICIES 

 

  A.  First Reading 

 

Revised Policy 1422 – Nondiscrimination and Equal Employment Opportunity  

   (Administrative Staff) 

Revised Policy 1623 – Section 504/ADA Prohibition Against Disability   

   Discrimination Based in Employment (Administrative Staff) 

    Revised Policy 1662 – Anti-Harassment (Administrative Staff) 

Revised Policy 2240 – Controversial Issues 

Revised Policy 2260 – Nondiscrimination and Access to Equal Educational     

   Opportunity 

Revised Policy 2260.01 – Section 504/ADA Prohibition Against Discrimination  

   Based on Disability 

    Revised Policy 2413 – Career Advising 

Revised Policy 3122 – Nondiscrimination and Equal Employment Opportunity 

   (Professional Staff) 

Revised Policy 3123 – Section 504/ADA Prohibition Against Disability  

   Discrimination Based in Employment (Professional Staff)  

Revised Policy 3362 – Anti-Harassment (Professional Staff) 

Revised Policy 4122 – Nondiscrimination and Equal Employment Opportunity 

   (Classified Staff) 

Revised Policy 4123 – Section 504/ADA Prohibition Against Disability  

   Discrimination Based in Employment (Classified Staff) 

Revised Policy 4362 – Anti-Harassment (Classified Staff) 

Revised Policy 5336 – Care of Students with Diabetes 

Revised Policy 5460 – Graduation Requirements 

Revised Policy 5517 – Anti-Harassment (Students) 

    Revised Policy 6114 – Cost Principles-Spending Federal Funds 

Revised Policy 6144 – Investments 

Revised Policy 6146 – Post-Issuance Compliance for Tax-Exempt and Tax-  

   Advantaged Obligations 

Revised Policy 6220 – Budget Preparation 

    Revised Policy 6325 – Procurement-Federal Grants/Funds 

Revised Policy 6600 – Deposit of Public Funds:  Cash Collection Points 

    Revised Policy 7440.01 – Video Surveillance and Electronic Monitoring 

    Revised Policy 7450 – Property Inventory 

    Revised Policy 7455 – Accounting System for Capital Assets 

Revised Policy 8500 – Food Services 

           

 11.  BOARD OF EDUCATION / OTHER 
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 12.  EXECUTIVE SESSION 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

 

Entered into Executive Session at ___________ p.m. 

 

Resumed Public Session at _____________ p.m. 

 

   13. ADJOURNMENT 

    

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      Richard O. Micko     

      Seth Roberts     

                   Laura Wolfe-Housum    

 

 Meeting adjourned at ________________ p.m.  
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