
  
 

 
 

 
 

 

 

STRONGSVILLE BOARD OF EDUCATION 

REGULAR MEETING AGENDA 

 

June 28, 2018 

 

7:00 p.m. 

 Regular Meeting 

Administration Building/Meeting Room 

18199 Cook Avenue 
 

 
MISSION 

 

Strongsville City Schools in partnership with the community, will ensure all 

students reach their fullest potential through challenging curriculum and 

activities, provided by a highly qualified, motivated staff, in a safe, 

supportive environment with up-to-date facilities and technology. 

 

STRONGSVILLE BOARD 

 OF EDUCATION 

 

 Carl W. Naso, President 

Duke Evans, Vice President 

George A. Grozan 

Jane L. Ludwig 

Richard O. Micko  

 

 

Cameron M. Ryba, Superintendent 

George K. Anagnostou, Treasurer 
 



WELCOME! 

 

Thank you for taking time out of your busy life to join us. We appreciate your presence and involvement. 

 

The Agenda 

 

We review a draft agenda prior to our meetings. The agenda may deal with curriculum, budget, personnel, 

facilities, school transportation and/or long-range planning. It includes supporting materials to assist us 

with decisions. 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School 

District’s business and is not to be considered a public community meeting.  There is a time for public 

participation during the meeting as indicated in the agenda.  We welcome your comments; however, we 

do ask that you abide by the guidelines of our Policy 0169.1.  When your name is called, please stand and 

state your name, address, and topic.  You will have three (3) minutes to speak.  If your comment involves 

a problem with a student, employee, or Board member please do not address them by name.  The primary 

role of the Board of Education is to listen and reflect on your comments.  Sometimes Board members may 

respond or ask questions, but not always.  Whether we respond or not, your input is valued. 

 

0169.1 Public Participation at Board Meetings 

  

  The Board of Education recognizes the value to school governance of public 
comment on educational issues and the importance of allowing members of the 
public to express themselves on school matters of community interest. 

  

  The Board is also committed to conducting its meetings in a productive and 
efficient manner that assures that the regular agenda of the Board is completed in 
a reasonable period of time, honors the voluntary nature of the Board’s time and 
using that time efficiently, and allows for fair and adequate opportunity for input to 
be considered. Consequently, public participation at Board meetings will be 
governed by the following principles: 

  

  In order to permit the fair and orderly expression of such comment, the Board shall 
provide a period for public participation at every regular meeting of the Board; at all 
public meetings of the Board; and at those public meetings of the Board during 
which action may be taken and publish rules to govern such participation in Board 
meetings. 

  

  The presiding officer of each Board meeting at which public participation is 
permitted shall administer the rules of the Board for its conduct. 

  

  The presiding officer shall be guided by the following rules: 

  

  A. Public participation may be permitted 

  

  1. as indicated on the order of business. 

  2. before the Board takes official action on any issue of substance. 

  3. at the discretion of the presiding officer. 

  

  B. Anyone having a legitimate interest in the actions of the Board may 
participate during the public portion of a meeting. 
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  C. Attendees may register their intention to participate in the public portion of 
the meeting upon their arrival at the meeting. 

 

0169.1 Public Participation at Board Meetings (continued) 

 

 

  D. Participants must be recognized by the presiding officer and will be 
requested to preface their comments by announcement of their name and 
address. 

 

  E. No participant may speak more than once on the same topic unless all 
others who wish to speak on that topic have been heard. 

  

  F. The presiding officer may: 

  

  1. prohibit public comments that are frivolous, repetitive, and/or 
harassing; 

  

  2. interrupt, warn, or terminate a participant's statement when the 
statement is too lengthy, personally directed, abusive, off-topic, 
antagonistic, obscene, or irrelevant; 

  

  3. request any individual to leave the meeting when that person 
does not observe reasonable decorum; 

  

  4. request the assistance of law enforcement officers in the removal 
of a disorderly person when that person's conduct interferes with 
the orderly progress of the meeting; 

  

  5. call for a recess or an adjournment to another time when the lack 
of public decorum so interferes with the orderly conduct of the 
meeting as to warrant such action; 

  

  6. waive these rules. 

  

  R.C. 3313.20 

 

Thank You for Supporting Our Schools 

 

School Board Members are elected officials who devote many hours to our schools. We serve on the 

Board because we care about providing high quality schools in our community. You are probably here 

tonight because you care, too. We welcome your interest and comments! Involved and informed parents 

and citizens are our best allies in guaranteeing excellent public education. 
 

STRONGSVILLE BOARD OF EDUCATION 

Carl W. Naso, President 

Duke Evans, Vice President 

            George A. Grozan        Jane L. Ludwig     Richard O. Micko 

Cameron M. Ryba, Superintendent     George K. Anagnostou, Treasurer 

 
THE REGULAR BOARD OF EDUCATION MEETINGS ARE PRESENTED OVER WIDE OPEN WEST AND TIME WARNER 

LOCAL CABLE CHANNELS AND ARE AVAILABLE FOR VIEWING ON THE DISTRICT YOUTUBE CHANNEL 

https://www.youtube.com/channel/UCVP2x5XImM6N1O_7z6UxZGg.  ALL MEETINGS ARE RECORDED.  ALL DISTRICT VIDEO 

AND AUDIO RECORDINGS WILL BE A PERMANENT PART OF THE MINUTES AND ARE AVAILABLE UPON REQUEST 

THROUGH THE TREASURER'S OFFICE. 

 



 4 

Fund Definitions   
 
001 – General Fund – The general fund is used to account for all financial resources, except those 

required to be accounted for in another fund.  The general fund is available to the School District for any 

purpose provided it is expended or transferred according to the general laws of Ohio. 

 

002 – Bond Retirement – The bond retirement fund is used to account for the accumulation of resources 

for, and the payment of, general long-term debt principal, interest, and related costs.  

 

003 – Permanent Improvement – The permanent improvement fund is used to account for all 

transactions related to the acquiring, construction, or improving facilities and/or capital assets. 

 

004 – Building Fund – The building fund is used to account for monies received and expended in 

connection with the construction of the middle school and renovation of the high school.  

 

009 – Uniform School Supplies – The uniform school supplies fund is used to account for class fees for 

the purchase of school supplies. 

 

014 – Internal Service Rotary Fund – The internal service rotary fund is used to account for operations 

that provide goods and services on a cost reimbursement basis. 

   

018 – Public School Support – The public school support, otherwise known as the Principal’s building 

fund, is used to account for specific local revenue sources, other than taxes, that are restricted to 

expenditures for specified purposes.  

 

019 – Other Grants – The other grants fund is used to account for proceeds of specific revenue sources, 

except for State and Federal grants that are legally restricted to expenditures for specified purposes. 

 

022 – OHSAA Tournaments – The OHSAA Tournament fund is used to account for the revenues and 

expenditures of an OHSAA tournament game hosted at the District.  After the event takes place, this fund 

should equal zero. 

 

024 – Employee Benefits Self-Insurance – The employee benefits self-insurance fund is used to account 

for monies received from other funds as payment for providing employee healthcare. 

 

035 – Termination Benefits – The termination benefits fund is used to pay employee termination benefits 

upon separation as prescribed within the District’s negotiated contracts. 

 

200 – Student Managed Activities – The student managed activities fund is used to account for student 

activity programs which have student participation in the activity and have students involved in the 

management of the program.  

 

300 – District Managed Student Activity – The District managed student activity fund is used to account 

for those student activity programs which have student participation but do not have student management 

of the programs.  (Usually athletic and band programs but could be other clubs that are District managed.) 
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Fund Definitions (continued) 
 
401 – Auxiliary Service (NPSS) – The auxiliary service fund is used to account for monies which provide 

services and materials to pupils attending non-public school within the School District. (Sts. Joseph and 

John, Creative Playrooms, and Le Chaperon Rouge). 

 

451 – Data Communications – The data communications fund is used to account for money appropriated 

for Ohio Educational Computer Network Connections. 

 

463 – Alternative Schools – The alternative schools fund is used to account for alternative educational 

programs for existing and new at-risk and delinquent youth. 

 

499 – Miscellaneous State Grants – The miscellaneous state grant fund is used to account for various 

monies received from state agencies which are not classified elsewhere. 

 

516 – IDEA, Part B Special Education – Grants to assists states in providing an appropriate public 

education to all children with disabilities. 

 

551 – Title III, Limited English Proficiency – Grants to develop and carry out elementary and secondary 

school programs, including activities at the pre-school level, to meet the educational needs of children 

with limited English proficiency. 

 

572 – Title I-Disadvantaged Youth – Federal Monies used to assist the School District in meeting the 

special needs of economically and educationally deprived children. 

 

587 – IDEA Preschool Grant for the Handicapped – Grants the improvement and expansion of services 

for handicapped children ages three to five years. 

 

590 – Improving Teacher Quality – Grants for professional development and other programs to ensure 

teachers meet high quality standards. 

 

599 – Literacy Grant – Grants to improve the language and literacy of Ohio’s children. 
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Administration Building/Meeting Room 

18199 Cook Avenue 

 

June 28, 2018 

 

7:00 p.m. 

 

 

 

  1.  CALL TO ORDER 

 

  2.  ROLL CALL 

        Present  Not Present 

   Duke Evans 

   George A. Grozan 

   Jane L. Ludwig 

   Richard O. Micko 

   Carl W. Naso 

 

 3.  PLEDGE OF ALLEGIANCE 

 

 4.  APPOINTMENT OF TREASURER PRO TEMPORE FOR JUNE 28, 2018, BOARD OF 

EDUCATION MEETING 

 

             A.          Treasurer Pro Tempore – Duke Evans   

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Duke Evans     

      George A. Grozan     

      Jane L. Ludwig     

      Richard O. Micko     

     Carl W. Naso     

 

 5.  DISTRICT GOALS 
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AGENDA                JUNE 28, 2018 

 

 6.  RECOGNITIONS 

 

   A.  PRESENTATION – STRONGSVILLE MIDDLE SCHOOL LEED  

     (LEADERSHIP IN ENERGY AND ENVIRONMENT DESIGN) SILVER  

     LEVEL DESIGNATION 

 

     Presenter:  Mr. Rodwell King, Senior Project Manager, GPD Group 

 

 B. STRONGSVILLE HIGH SCHOOL ATHLETICS –  

 OHSAA DIVISION I STATE QUALIFIERS – TRACK & FIELD   

 

 Presenter:  Mr. Andy Jalwan, Athletic Director, Strongsville High School 

 

 Mr. Christopher Koval, Head Coach, Boys’ Track 

 

 STATE PLACERS  

 

      ▫     Emilia Lesniak – 3rd Place, High Jump 

      ▫     Drew Robinson – 4th Place, Discus    

   ▫     Erin Sievers – 4th Place, Pole Vault 

   ▫     Riley Anderson – 6th Place, 400 Meter Dash & 4th Place, 4x400 Meter Relay 

   ▫     Mitchell Hoerig – 4th Place, 4x400 Meter Relay 

   ▫     Jack Malczewski – 4th Place, 4x400 Meter Relay    

   ▫     Jack Mott – 4th Place, 4x400 Meter Relay 

 

 STATE QUALIFIERS  

 

      ▫     Karson Cobb 

   ▫     McKenzie Greene 

      ▫     Lorissa Schwab 

   ▫     Joseph Gillette 

   ▫     Taylor Griffin 
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AGENDA                JUNE 28, 2018 

    

 7.  SUPERINTENDENT’S REPORT TO THE COMMUNITY 

  

 8.  PUBLIC COMMENT 

 

   9.      APPROVAL OF MINUTES  
   

May 3, 2018 Regular Board of Education Meeting 

 

      All District video and audio recordings will be a permanent part of the minutes. 

      All Board approved minutes are available at http://schools.strongnet.org/strongsville/minutes.html. 

 

Motion:        Motion:                   Second:   Roll Call:      Yes        No 

      Duke Evans     

      George A. Grozan     

      Jane L. Ludwig     

      Richard O. Micko     

     Carl W. Naso     

 

 10. TREASURER’S REPORT 

 

 * A. Approval of New Fund for FY18 

    

 Be it resolved upon the recommendation of the Treasurer that the following new fund for 

FY18 be approved: 

  

Fund/SCC Description 

 

599-9118 Literacy Grant 

499-9118 Strategies Secondary Transition for Students with Disabilities Grant 

 

 * B. Approval of New Funds for FY19 

 

Be it resolved upon the recommendation of the Treasurer that new funds be approved as 

listed in Exhibit A. 

 

(Exhibit A) 

 

 * C. Grant Approval 

Be it resolved upon the recommendation of the Treasurer that the following grant be 

approved: 

School/Program                       Fund      Amount 

Literacy Grant (Year 1) FY18  599-9118 $398,998.00 

Strategies Secondary Transition 499-9118 $    1,972.00 

  For Students with Disabilities Grant 

 

 

 

 

 

http://schools.strongnet.org/strongsville/minutes.html
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AGENDA                JUNE 28, 2018 

 

 10. TREASURER’S REPORT 

 

 * D. Transfer of Funds/Advance of Funds 

    

Be it resolved upon the recommendation of the Treasurer that the transfer of funds and 

the advance of funds be approved as listed in Exhibit B. 

 

  (Exhibit B) 

 

 * E. Student Activity Program Budget and Purpose and Goals Revisions for FY18 

   

Be it resolved upon the recommendation of the Treasurer that the following Student 

Activity Program Budget and Purpose and Goals revisions for FY18 be approved: 

School/Program   Fund   From To 

High School 

 Boys’ Basketball  300-9946 $11,056 $15,257 

 Girls’ Tennis  300-9955 Purpose and Goals only 

 Baseball  300-9970 Purpose and Goals only 

Middle School 

 Pirates  300-9651 Purpose and Goals only 

Muraski 

 Student Council  200-9241 Purpose and Goals only 

  (Exhibit C) 

 

 * F. Student Activity Programs, Uniform School Supplies, Public School Support,  

   Internal Rotary Funds, and Local Grants Proposed Budgets for FY19 

       

Be it resolved upon the recommendation of the Treasurer that the proposed budgets for 

FY19 be approved as listed in Exhibit D. 

 

(Exhibit D) 

 

 * G.  FY18 Amended Permanent Appropriations 

 

Be it resolved upon the recommendation of the Treasurer that the Amended Permanent 

Appropriations for FY18 be approved. 
 

   (Exhibit E) 

 

 * H.   FY19 Temporary Appropriations 

 

Be it resolved upon the recommendation of the Treasurer that the Temporary 

Appropriations for FY19 be approved. 

 

(Exhibit F) 
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AGENDA                JUNE 28, 2018 

 

 10. TREASURER’S REPORT 

 

I. Food Service Management Company Contract (006-Food Services) 

 

Be it resolved upon the recommendation of the Treasurer that the contract between 

Strongsville City Schools and Compass Group USA, Inc., by and through its Chartwells 

Division for the management of the District’s food service program, be renewed effective 

July 1, 2018 through June 30, 2019. 

 

(Exhibit G) 

 

   Motion: Second: Roll Call: Yes  No 

    Duke Evans    

      George A. Grozan     

      Jane L. Ludwig     

      Richard O. Micko     

          Carl W. Naso     
 

 * J. District-Wide Inventory of Assets  

 

Be it resolved upon the recommendation of the Treasurer that Strongsville City Schools 

retains AssetWorks to conduct a complete inventory of the District’s assets. 

 

(Exhibit H) 

 

K.  STUDENT SERVICES 

 

 * 1. North Coast Therapy Associates, LLC (001-General Fund) 

 

Be it resolved upon the recommendation of the Treasurer that the Board of 

Education enters into an agreement with North Coast Therapy Associates, LLC 

to provide occupational/physical therapy services for school age and preschool 

students with disabilities for Extended School Year, as shown in the Exhibit. 

 

(Exhibit I) 

   

 11.  SUPERINTENDENT’S REPORT 

   

A. TIMELY INFORMATION 

 

  * 1. Contingency Calendar 

 

   Be it resolved upon the recommendation of the Superintendent that in 

compliance with Ohio Revised Code Section 3317.01(B), the following dates be 

approved as contingency in the event that days must be “made up” as a result of 

weather or other calamity: 

 

      June 3, 2019 

      June 4, 2019 

      June 5, 2019 

      June 6, 2019 

      June 7, 2019 
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AGENDA                JUNE 28, 2018 

   

 11.  SUPERINTENDENT’S REPORT 

 

A. TIMELY INFORMATION 

 

  * 2. Calamity Day Alternative Make-Up Plan 2018-2019  

 

   Be it resolved upon the recommendation of the Superintendent that the   

   Strongsville Board of Education authorizes the calamity day alternative make-up  

   plan for the 2018-2019 school year, as stated in the Exhibit. 

 

   (Exhibit J) 

 

                         3. Resolution for an Additional Tax Levy for the Purpose of Current Expenses 

 

A resolution determining to proceed to submit to the electors of the Strongsville 

City School District the question of an additional tax levy for the purpose of 

current expenses, pursuant to Section 5705.21 of the Revised Code. 

 

(Exhibit K) 

 

      Motion:  Second:  Roll Call:      Yes          No 

                   Duke Evans     

                   George A. Grozan      

                   Jane L. Ludwig     

                              Richard O. Micko                

                                  Carl W. Naso              
    

B.   BUSINESS SERVICES 
 

  *  1. Authorization to Enter into a Contract for Waste Removal and Recycling 

Services for 2019-2021 Fiscal Years (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the Board of 

Education approves entering into a contract with Republic Services for waste 

removal and recycling per the Ohio Schools Council bid award.  The estimated 

annual cost for these services is $42,000.00.  

 

(Exhibit L) 
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AGENDA                JUNE 28, 2018 

   

 11.  SUPERINTENDENT’S REPORT 

 

B.   BUSINESS SERVICES 
 

    *   2. District Insurance (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the 

Operations Manager be authorized to purchase Property, Inland Marine, Boiler 

and Machinery, Crime, Automobile, General Liability, and Umbrella insurance 

from Liberty Mutual Insurance Company (agent is Todd Associates, Inc.) as 

endorsed by the Ohio Schools Council, at a one (1) year contract price of 

$285,937.00 for the period of July 1, 2018 through July 1, 2019, which includes 

all school groups.  Last year’s cost was $283,977.00 

 

Be it further resolved upon the recommendation of the Superintendent that the 

Board of Education recognizes the following groups as authorized school groups 

and they are included in the Strongsville City Schools insurance policy. 

 

 Strongsville Council of PTA 

 Strongsville High School PTA 

 Strongsville Middle School PTA 

 Chapman Elementary School PTA 

 Kinsner Elementary School PTA 

 Muraski Elementary School PTA 

 Surrarrer Elementary School PTA 

 Whitney Elementary School PTA 

 Strongsville Early Learning Preschool PTA 

 Strongsville Early Childhood Preschool PTA 

 After Prom Committee 

 Strongsville Booster Club – Athletic 

 Strongsville Hockey Association 

 Strongsville Music Boosters – Choral Division 

 Strongsville Music Boosters – Instrumental Division 

 Strongsville Education Foundation 

 

(Exhibit M) 

 

       3. RFC Contracting, Inc. – Summer Paving Projects (004-Construction Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the 

Strongsville Board of Education approves RFC Contracting, Inc. to perform 

owner representative/consultant services for the Summer Paving Projects at the 

quoted price of $45,000.00, as listed in the Exhibit.   
 

(Exhibit N) 

 

     Motion:  Second:  Roll Call:      Yes          No 

                   Duke Evans     

                   George A. Grozan      

                   Jane L. Ludwig     

                              Richard O. Micko                

                                  Carl W. Naso              
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AGENDA                JUNE 28, 2018 

   

 11.  SUPERINTENDENT’S REPORT 

 

 B.    BUSINESS SERVICES 
 

 *  4. Pupil Transportation Agreement (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the 

Operations Manager be authorized to enter into an agreement with Suburban 

Transportation Company, Inc., for the 2018-2019 school year, for transportation 

of special education and handicapped students within the Strongsville City 

School District to in-district schools and also classes at schools out of the 

District.  Transportation to in-district schools will also be provided for students 

becoming homeless while attending Strongsville City Schools and now residing 

outside the District.  This agreement is put in place due to the impracticality of 

transporting these students by Strongsville City Schools bus transportation. 

 

(Exhibit O) 

 

      5.    Bus Bid Awards (003-Permanent Improvement Fund)  
  

  Be it resolved upon the recommendation of the Superintendent that bids be 

accepted for five (5) conventional unitized (complete unit) buses as received by 

the School Bus Cooperative Purchasing Program of the Ohio Schools Council, as 

listed in the Exhibit.   

 

  Be it further resolved upon the recommendation of the Superintendent that bids 

be accepted from Cardinal Bus Sales and Services for five (5) seventy-two 

passenger conventional unitized (complete unit) buses for $433,780.00, as listed 

in the Exhibit. 

 

  Funding shall be as follows:  five (5) seventy-two passenger conventional buses 

provided by Permanent Improvement Funds in the aggregate principal amount of 

$433,780.00. 

    

(Exhibit P) 
 

     Motion:  Second:  Roll Call:      Yes          No 

                   Duke Evans     

                   George A. Grozan      

                   Jane L. Ludwig     

                              Richard O. Micko                

                                  Carl W. Naso              
 

    *  6. Gifts 

 

    The Optimist Club of Strongsville, Ohio donated $1,000.00 to the Strongsville 

High School Piano Fund. 

 

    Daryl and Helen Vigh donated $325.00 to the Strongsville High School Piano 

Fund. 

 

    James Stumpf and Barbara Hoekstra donated $25.00 to the Strongsville High 

School Piano Fund. 
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AGENDA                JUNE 28, 2018 

   

 11.  SUPERINTENDENT’S REPORT 

 

B.   BUSINESS SERVICES 
 

    *  6. Gifts (continued) 

 

    Kevin and Tracy Joniak donated $100.00 to the Strongsville High School Piano 

Fund. 

 

    Jodi Largent donated $1020.20, for the Class of 2020, to the Strongsville High 

School Piano Fund. 

  

             Andrew Rebholz donated $1,000.00 to the Strongsville High School Piano Fund. 

 

             Jennifer Norris donated $25.00 to the Strongsville High School Piano Fund. 

 

             Marilyn Windahl donated $10.00 to the Strongsville High School Piano Fund. 

 

             Jane Ludwig donated $500.00 to the Strongsville High School Piano Fund. 

 

C.  CURRICULUM  

 

 * 1.  Ronald Stewart and Associates, LLC (572-Title I Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that the 

Strongsville Board of Education enters into a project agreement with Ronald 

Stewart and Associates, LLC for consultative services for entitlement grant funds 

for the period July 1, 2018 through June 30, 2019. 

 

   (Exhibit Q) 

 

 * 2. Edmentum Solutions (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that Strongsville 

City School District pays to purchase the Edmentum Solutions curriculum at a 

cost of $135,384.74 to be utilized in the Strongsville Academy for the 2018-2019 

school year. 

 

 * 3. Ohio Online Learning Program (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that Strongsville 

City School District pays for students to participate in the Ohio Online Learning 

Program through the Educational Service Center of Cuyahoga County at an 

approximate cost of $60,000.00 for the 2018-2019 school year. 

 

 * 4. Textbooks for College Credit Plus (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that Strongsville 

City School District pays for textbooks for students participating in College 

Credit Plus through Cuyahoga Community College at an approximate cost of 

$40,000.00 for the 2018-2019 school year. 
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AGENDA                JUNE 28, 2018 

   

 11.  SUPERINTENDENT’S REPORT 

 

C.  CURRICULUM  

 

 *  5. Strongsville Early Learning Preschool Student Handbook 

 

   Be it resolved upon the recommendation of the Superintendent that the 

Strongsville Early Learning Preschool Student Handbook for the 2018-2019 

school year be approved. 

 
 *  6. Strongsville Elementary School Student Handbook 

 

   Be it resolved upon the recommendation of the Superintendent that the Strongsville 

Elementary School Handbook for the 2018-2019 school year be approved.  

 

 *  7. Strongsville Middle School Student Planner/Handbook 

 

   Be it resolved upon the recommendation of the Superintendent that the 

Strongsville Middle School Student Planner/Handbook for the 2018-2019 school 

year be approved. 

 

 *  8. Strongsville High School Student Planner/Handbook 

 

   Be it resolved upon the recommendation of the Superintendent that the 

Strongsville High School Student Planner/Handbook for the 2018-2019 school 

year be approved. 

 

 *  9. Strongsville High School Athletic Handbook 

 

   Be it resolved upon the recommendation of the Superintendent that the Strongsville 

High School Athletic Handbook for the 2018-2019 school year be approved. 

 

 * 10. 2018-2019 Student Fees 

 

   Be it resolved upon the recommendation of the Superintendent that the Student 

Fee Lists be approved and adopted, effective for the 2018-2019 school year. 

 

 * 11. Overnight Trip – Strongsville High School Football Team 

 

   Be it resolved upon the recommendation of the Superintendent that permission be 

granted to the Strongsville High School Football Team to attend an overnight 

camp.  The camp will take place July 23-25, 2018, at Mount Union University.  

Transportation will be via school bus and costs associated with the trip will be 

paid by participating students. 

 

 * 12. Overnight Trip – Strongsville High School Boys’ Golf Team 

 

   Be it resolved upon the recommendation of the Superintendent that permission be 

granted to the Strongsville High School Boys’ Golf Team to travel to Grove City, 

Ohio to participate in the Pinnacle Classic Golf Tournament, August 31 – 

September 1, 2018.  Transportation will be provided by district van and parents’ 

vehicles.  Costs associated with the trip will be paid by fundraising activities. 
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AGENDA                JUNE 28, 2018 

   

 11.  SUPERINTENDENT’S REPORT 

 

D.  STUDENT SERVICES 

 

 * 1. ASG Education Services, Inc. (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that the Board of 

Education enters into an agreement with ASG Education Services, Inc. for the 

purpose of providing education services in accordance with placement at the 

“Leap Program” for the 2018-2019 school year, as shown in the Exhibit. 

 

   (Exhibit R) 

 

 * 2. Solutions Behavioral Consulting (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that the Board of 

Education enters into an agreement with Solutions Behavioral Consulting for the 

2018-2019 school year to provide consultation for students and consultation and 

training for staff in the area of behavioral intervention services, as shown in the 

Exhibit. 

 

   (Exhibit S) 

 

 * 3. Educational Service Center of Cuyahoga County (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that the Board of 

Education enters into an agreement with the Educational Service Center of 

Cuyahoga County to implement Positive Education Program Services for the 

2018-2019 school year, as shown in the Exhibit. 

 

   (Exhibit T) 

 

 * 4. STEPS Academy (001-General Fund) 

 

   Be it resolved upon the recommendation of the Superintendent that the Board of 

Education enters into an agreement with STEPS Academy in the amount of 

$72,000.00 for placement of a student with disabilities for the 2018-2019 school 

year, as shown in the Exhibit. 

 

   (Exhibit U) 

 

  5. Settlement Resolution (001-General Fund) 

 

   (Exhibit V) 

 

     Motion:  Second:  Roll Call:      Yes          No 

                   Duke Evans     

                   George A. Grozan      

                   Jane L. Ludwig     

                              Richard O. Micko                

                                  Carl W. Naso              
 

 



 17 

AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   * 1. Reduction in Force – Certificated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following  

certificated contract be reduced in accordance with Article 10 of the Agreement 

between the Board of Education and the Strongsville Education Association.  

Effective August 17, 2018.   

 

Emily Love, Physical Education Teacher, from 1 FTE reduced to .8 FTE 

 

     Reductions in Force – Non-Certificated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following  

non-certificated positions be abolished in accordance with Article 13 of the 

Agreement between the Board of Education and the Ohio Association of Public 

School Employees Locals 290 and 028.  Effective August 16, 2018.   

 

Bus Route 20  4.75 hours per day 

Bus Route 50  4.92 hours per day 

Bus Route 46  4.50 hours per day 

 

   * 2. Resignations – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated resignations be accepted: 

 

William Bambrick, Guidance Counselor, assigned to Strongsville Middle School. 

Effective July 31, 2018. 

 

Chelsea Girgash, Long-Term Substitute Speech Language Pathologist, assigned 

to Strongsville Middle School.  Effective June 30, 2018. 

 

Bethany Hussong, Guidance Counselor, assigned to Strongsville High School. 

Effective July 31, 2018. 

 

Angela K. Sermak, Grade 5 Teacher, assigned to Chapman Elementary School.  

Effective July 31, 2018. 

 

Emma Stroemple, Intervention Specialist, assigned to Surrarrer Elementary 

School.  Effective July 31, 2018. 

 

   * 3. Retirement – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following   

certificated retirement be accepted: 

 

Denise R. Abboud  Kindergarten Teacher, Whitney Elementary 

  Effective June 30, 2020 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

  * 4. Appointments – Certificated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired: 

 

Melissa Adamovicz, Preschool Intervention Specialist, 184 day limited contract, 

salary to be MA 15/1 at $48,974.00 per year.  Effective August 17, 2018.  This is 

a new position. 

 

Alison Bixler, Preschool Intervention Specialist, 184 day limited contract, salary 

to be MA/0 at $45,486.00 per year.  Effective August 17, 2018.  This is a new 

position. 

 

Alexandra DeRoia, Mathematics and Social Studies Teacher, 184 day limited 

contract, salary to be BA/0 at $40,315.00 per year.  Effective August 17, 2018.  

This is a new position.  

 

The Strongsville City School District in accordance with Ohio Revised Code 

Section 3319.22, hereby offers to employ Kelly Mann DuPlaga as an 

Intervention Specialist, salary to be BA/1 at $42,993.00 in accordance with the 

collective bargaining agreement, provided that Kelly Mann DuPlaga secures the 

necessary certificate/license required by the Ohio Department of Education in 

order to serve as an Intervention Specialist.  Said individual’s employment by the 

Board of Education is expressly contingent upon the individual securing said 

certificate/license.  Failure to secure the necessary certificate/license in a timely 

manner shall cause the automatic withdrawal of the offer of employment without 

further action of the Board of Education, and shall constitute the individual’s 

voluntary relinquishment of a contract with the Board of Education pursuant to 

Ohio Revised Code Section 3319.22.  If the individual is eligible for the 

necessary certificate/license, properly applied for it from the Ohio Department of 

Education, and is simply awaiting receipt of the actual certificate from the Ohio 

Department of Education, the offer of employment will not be automatically 

withdrawn if said certificate/license is not received by the Board of Education. 

Effective August 17, 2018.  Replacement for Dallas Puskar. 

 

Brian Edmonds, Intervention Specialist, 184 day limited contract, salary to be 

MA/5 at $59,166.00 per year.  Effective August 17, 2018.  Replacement for 

Marikae Chrzanowski. 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

  * 4. Appointments – Certificated (001-General Fund) (continued) 

 

Meagan Fowler, Media Specialist, 184 day limited contract, salary to be BA/0 at 

$40,315.00 per year plus 5 extended days.  Effective August 17, 2018.  

Replacement for Patricia Schaefer. 

 

The Strongsville City School District in accordance with Ohio Revised Code 

Section 3319.22, hereby offers to employ Joshua Hanes as an Intervention 

Specialist, salary to be BA/0 at $40,315.00 in accordance with the collective 

bargaining agreement, provided that Joshua Hanes secures the necessary 

certificate/license required by the Ohio Department of Education in order to 

serve as an Intervention Specialist.  Said individual’s employment by the Board 

of Education is expressly contingent upon the individual securing said certificate/ 

license.  Failure to secure the necessary certificate/license in a timely manner 

shall cause the automatic withdrawal of the offer of employment without further 

action of the Board of Education, and shall constitute the individual’s voluntary 

relinquishment of a contract with the Board of Education pursuant to Ohio 

Revised Code Section 3319.22.  If the individual is eligible for the necessary 

certificate/license, properly applied for it from the Ohio Department of 

Education, and is simply awaiting receipt of the actual certificate from the Ohio 

Department of Education, the offer of employment will not be automatically 

withdrawn if said certificate/license is not received by the Board of Education. 

Effective August 17, 2018.  Replacement for Mary Kay Pienta. 

 

Chelsea Rego-Koval, Grade 3 Teacher, 184 day limited contract, salary to be 

BA/0 at $40,315.00 per year.  Effective August 17, 2018.  Replacement for 

Gretchen van Besouw. 

 

Audrey Smolik, Middle School Mathematics and Social Studies Teacher, 184 

day limited contract, salary to be BA/0 at $40,315.00 per year.  Effective August 

17, 2018.  Replacement for Michelle Holland. 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   * 4.           Appointments – Extended School Year (516-Part B IDEIA Grant) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be appointed to the Summer Extended School Year (ESY) 

Program.  Employment contingent upon enrollment.  Funded through Part B 

IDEIA Grant for school year 2017-2018.  Salary to be paid upon completion.   

 

Margaret Berk Bus Aide   $20.19 per hour 

     Kimberly Heil                             Aide/Attendant   $16.06 per hour 

     Monica Manning Aide/Attendant   $16.06 per hour 

     Bonnie Roten Aide/Attendant   $16.06 per hour 

     John Seitz Bus Driver   $24.13 per hour 

      

     Appointments – Certificated Supplemental Contracts – Prorated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired for the 2018-2019 school year and that these 

limited contracts be non-renewed for the 2019-2020 school year and that, to 

comply with Ohio Revised Code, Section 3319.11, the required written 

notification of the intention to non-renew be included in the limited contract.  

Salary to be prorated. 

 

     Alexandra Boron .5 FTE Junior Class Advisor, SHS 

     Sean Collins English Department Chairperson, SHS 

     Brittany Naymik-Sermak .5 FTE Junior Class Advisor, SHS 

 

     Appointments – Certificated Supplemental Contracts – Paid Upon Completion  

     (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired for the 2018-2019 school year based upon receipt 

of clear FBI/BCI background check, Fundamentals of Coaching, Concussion 

Certificate, CPR, Lindsay’s Law, and Pupil Activity Permit.  Be it further 

resolved that these limited contracts be non-renewed for the 2019-2020 school 

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be paid upon completion. 

 

     MacKenzie Cunningham Assistant Basketball Cheerleading Coach, SHS 

     Jennifer Haberkorn Assistant Football Cheerleading Coach, SHS 

     Matthew Jancar Assistant Boys’ Basketball Coach, SHS 

     Melissa Kelly Assistant Basketball Cheerleading Coach, SHS 

     Jeffrey Martinelli Assistant Boys’ Basketball Coach, SHS 

     Ashley Swaney Assistant Football Cheerleading Coach, SHS 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   * 4.           Appointments – Non-Certificated Supplemental Contracts – Paid Upon Completion 

     (001-General Fund) 

   

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired for the 2018-2019 school year based upon 

receipt of clear FBI/BCI background check, Fundamentals of Coaching, 

Concussion Certificate, CPR, Lindsay’s Law, and Pupil Activity Permit. These 

contracts have been offered to those employees of the District who have a 

certificate of a type described in Section 3319.08 of the Ohio Revised Code and 

no such employee qualified to fill this position has accepted it.  Be it further 

resolved that these limited contracts be non-renewed for the 2019-2020 school 

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be paid upon completion. 

 

Michael S. Bell Assistant Hockey Coach, SHS 

Dakota Romine Assistant Football Coach, SHS 

 

     Appointments – Jump Start Program (572-Title 1 Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be appointed as Title I - Jump Start teachers.  Salary to be 

$31.93 per hour paid by timesheet.  Employment contingent upon enrollment.  

Salary to be paid upon completion.  Effective July 1, 2018. 

 

Christine Blakley Coleen Hayes  Gretchen van Besouw 

Laura Fasnacht Katherine Moloney Jennifer Zazueta   

Samantha Gaul Patricia Stakes 

 

     Appointments – Certified Testing Consultants (001–General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired as testing consultants, salary to be $25.12 per hour 

paid by timesheet.  Effective April 1, 2018. 

 

Jane Salem Lori Wallace 

 

   * 5. Changes in Hours – Temporary – Non-Certificated (001-General Fund) (006-Food Services) 

 

     Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated temporary changes in hours be approved.  Effective August 17, 

2018 to May 31, 2019. 

 

     Nancy Andrasik From 6 hours per day to 6.5 hour per day 

      2018-2019 School Year (Year 2) 

     Daun Brickner From 6 hours per day to 6.75 hours per day 

      2018-2019 School Year (Year 2) 

     Monica Manning From 6 hours per day to 6.5 hours per day 

      2018-2019 School Year (Year 1) 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   * 6. Change in Status – Certificated – Full-Time Equivalent (001-General Fund) 

 

     Be it resolved upon the recommendation of the Superintendent that the following 

certificated Full-Time Equivalent be changed.  Effective August 1, 2018. 

     

     Jillian Certo  From .4 FTE to 1 FTE 

     

Changes in Status – Certificated – Literacy Coaches (001-General Fund)  

(599-Literacy Grant)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be appointed as Literacy Coaches for the 2018-2019 school 

year: 

 

Katie Hawk  Elementary Literacy Coach 

Lynne Lawson  Elementary Literacy Coach 

Carol McKnight  Secondary Literacy Coach 

     

     Changes in Status – Non-Certificated (001-General Fund)  
 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated changes in status be approved: 

 

Michalan Capitoni, Monitor, from 2 hours per day to 2.5 hours per day.  No 

change to days per year or hourly rate.  Effective August 16, 2018.  Replacement 

for Joseph Borovicka. 

 

Kristi Clifford, Building Clerk I, from 3 hours per day to 6 hours per day, 127 

days per year.  No change to hourly rate.  Effective August 14, 2018.  Correction 

to May 17, 2018 Board meeting agenda. 

 

Kimberly Manney, from temporary Special Education Aide/Attendant, 3 hours 

per day, 33 days per year and Monitor, 2 hours per day, 189 days per year to 

Special Education Aide/Attendant, 6 hours per day, 154 days per year.  No 

change to hourly rate.  Effective August 17, 2018.  This is a new position. 

 

Cheryl McCarthy, from Data Input Specialist – Time and Attendance to 

Secretary – Middle School, salary to be $23.03 per hour.  No change to hours per 

day or days per year.  Effective July 2, 2018.  Replacement for Diane Vargo. 

 

Douglas Plitt, from Bus Driver, 5.67 hours per day, 189 days per year to Skilled 

Maintenance, 8 hours per day, 260 days per year, salary to be Step A at $24.64 

per hour.  Effective July 1, 2018.  Replacement for Keith Simak. 

 

Keith Simak, from temporary Skilled Maintenance Foreman to Skilled 

Maintenance Foreman, salary to be $29.03 per hour plus $1.35 per hour foreman’s 

stipend.  No change to hours per day or days per year.  Effective May 7, 2018.  

Replacement for Robert Schwerman. 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   * 6.           Changes in Status – Non-Certificated (001-General Fund) (continued) 

 

Cynthia Vaccariello, from Data Input Specialist – Accounts Receivable to Data 

Input Specialist – Human Resources.  No change to hours per day, days per year 

or hourly rate.  Effective July 1, 2018.  Replacement for Cheryl McCarthy. 

 

Kathleen Vasilev, from temporary Special Education Aide/Attendant to Special 

Education Aide/Attendant.  No change to hours per day, days per year or hourly 

rate.  Effective August 17, 2018.  This is a new position. 

 

Cathy Wendling, Special Education Aide/Attendant, from 189 days per year to 154 

days per year.  No change to hours per day or hourly rate.  Effective August 17, 

2018.  This is a new position. 

 

   * 7.           Changes in Salary – Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the salary of the  

following certificated personnel be upgraded due to submission of grades or            

verification of experience.  Effective August 17, 2018. 

 

Jillian Certo  From MA/2 to MA/5 

Allison DeVore  From BA/0 to BA/2 

Emma Northeim  From BA/1 to BA 15/1 

 

   *   8. Stipend – Resident Educator Coordinator (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that a stipend of 

$6,000.00 be paid to Jamean Sowa for serving as the Resident Educator 

Coordinator for the 2018-2019 school year.  Stipend payment to be prorated.   

 

     Stipends – Technology Coaches (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that a $1,000.00 

stipend be paid to the following personnel for serving as Technology Coaches for 

the 2018-2019 school year.  Stipend to be paid upon completion in the second 

pay in June 2019.  

 

Sean Collins  Strongsville High School   

Steven Diedrick  Strongsville High School 

Amy Edwards  Muraski Elementary School 

Kimberly Errington  Whitney Elementary School 

Jessica Frenchik  Strongsville High School 

Michelle Holland  Surrarrer Elementary School 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *  8. Stipends – Technology Coaches (001-General Fund) (continued) 

 

Kimberly Kaminski  Kinsner Elementary School 

Jeffrey Martinelli  Strongsville Middle School 

Sean Mason  Strongsville Middle School  

John Parsons  Strongsville High School 

Denise Schrote  Chapman Elementary School 

Kimberly Scott  Strongsville High School 

Ashley Swaney  Strongsville Middle School 

Kimberly Taylor  Strongsville Middle School 

 

     Stipends – Teacher Based Team Coaches (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the stipends 

listed below be paid to the following personnel for serving as Teacher Based 

Team (TBT) coaches for the 2018-2019 school year.  Stipends to be paid upon 

completion in the second pay in June 2019.  

 

     Leanne Ambroziak $1,000.00 Whitney Elementary School 

     Jamie Bailey $1,000.00 Kinsner Elementary School 

     Alexandra Boron $1,000.00 Strongsville High School 

     Steven Boros $1,000.00 Strongsville High School 

     Sean Collins $1,000.00 Strongsville High School 

     Mary Deighton $1,000.00 Chapman Elementary School 

     Jennifer Delancey $1,000.00 Kinsner Elementary School 

     Amy Edwards $   666.00 Muraski Elementary School 

     Kimberly Errington $1,000.00 Whitney Elementary School 

     Anne Forkapa $1,000.00 Strongsville Middle School 

     Jessica Frenchik $1,000.00 Strongsville High School 

     Laura Gaba $1,000.00 Strongsville High School 

     Samantha Gaul $   666.00 Muraski Elementary School 

     Gayle Koestner $   666.00 Muraski Elementary School 

     Ann McDevitt $1,000.00 Surrarrer Elementary School 

     Lisa Pinciotto $1,000.00 Strongsville Middle School 

     Holly Piorkowski $1,000.00 Chapman Elementary School 

     Jenna Rutz $1,000.00 Strongsville Middle School 

     Ian Steffen $1,000.00 Strongsville Middle School 

     Megan Wilson $1,000.00 Surrarrer Elementary School 
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AGENDA                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *   8. Stipends – 2018 Spring Athletic Tournaments (022-OHSAA Fund) 

 

Be it resolved upon the recommendation of the Superintendent that a stipend be  

paid to Strongsville City Schools personnel for performance as game workers for  

Spring Ohio High School Athletic Association tournaments.  Stipends to be paid  

by the Athletic Association reimbursed from ticket sales.  Timesheets to be verified  

by Andy Jalwan. 

 

Baseball  May 15, 2018 and May 16, 2018 

Lacrosse  May 15, 2018 and May 18, 2018 

 

(Exhibit W) 

 

   *  9.         Contract Recommendation – Certificated – Limited Contract (001-General Fund) 

    

     Be it resolved upon the recommendation of the Superintendent that the following  

     certificated personnel be granted a limited contract: 

      

     One-Year Limited Contract Effective for the 2018-2019 School Year 

 

                                       Emily Love 

 

   * 10.        Disability Leave – Certificated  

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated disability leave of absence be approved for a period of five (5) years: 

 

Andrea P. Lindley, Grade 2 Teacher February 1, 2018 to January 31, 2023 

 

   * 11. Medical Leaves – Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated medical leaves be approved: 

 

Kathryn Martin (FMLA)  May 25, 2018 to September 18, 2018 

Melissa Novak (FMLA)  May 11, 2018 to June 6, 2018 

Lisa Pinciotto (FMLA)  Extension to June 6, 2018 

Rene Roblee (FMLA)  Extension to June 6, 2018 

Tanya Rogers (FMLA)  May 22, 2018 to June 6, 2018 

Matthew Stanley (FMLA)  May 23, 2018 to June 6, 2018  

 

     Medical Leaves – Non-Certificated 
 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated medical leaves be approved: 

 

Richard Beck (Medical)  May 29, 2018 to June 11, 2018 

     Dean DiLuciano (FMLA)  Intermittent extension to June 4, 2018 

     Patricia Duffield (FMLA)  May 25, 2018 to June 20, 2018 
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 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   * 12. Unpaid Medical Leave – Non-Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated unpaid medical leave be approved: 

 

Tamara Rakytiak Extension to September 30, 2018 

 

   * 13. Sabbatical Leave – Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

sabbatical leave be approved for the 2018-2019 school year: 

 

Deborah Zudell-Dickey 

 

* 14. Volunteers – Chaperones 

 

  Be it resolved upon the recommendation of the Superintendent that the following 

volunteers be approved as Kids’ Hope Mentors and/or student chaperones: 

 

  Anna Bertram May 16, 2018 to May 16, 2023 

  Corinne Beswick May 14, 2018 to May 14, 2023 

  Jessica Carnes May 10, 2018 to May 10, 2023 

  Chinshin Cindy Chao May 11, 2018 to May 11, 2023 

  Rachel Crahen-Gansert May 21, 2018 to May 21, 2023 

  Wendy Crist May 10, 2018 to May 10, 2023 

  Farmwell Dorsey May 9, 2018 to May 9, 2023 

     Julie Ann Dorsey May 9, 2018 to May 9, 2023 

  Kristina Dubsky August 21, 2017 to August 21, 2022 

  Allison Fedyk May 17, 2018 to May 17, 2023 

  Sherylyn Fortuna May 4, 2018 to May 4, 2023 

  Dale Freeman, Jr. May 8, 2018 to May 8, 2023 

  Megan Freese May 4, 2018 to May 4, 2023 

  Beth Giuliano May 11, 2018 to May 11, 2023 

  Swetha Gudi May 22, 2018 to May 22, 2023 

  Lori Hobrath May 9, 2018 to May 9, 2023 

  Melanie Ivanova May 22, 2018 to May 22, 2023 

  Amy Karabaic May 14, 2018 to May 14, 2023 

  Melissa LePage October 13, 2017 to October 13, 2022 

  Stephanie Lewis May 16, 2018 to May 16, 2023 

     Amanda Lott May 9, 2018 to May 9, 2023 

  Marina Maenza May 21, 2018 to May 21, 2023 

  Catherine Mahoney May 4, 2018 to May 4, 2023 

  Monica Musura May 8, 2018 to May 8, 2023 

  Shad Nye May 18, 2018 to May 18, 2023 

  Amber Rahas April 27, 2018 to April 27, 2023 

  Christian Sary May 15, 2018 to May 15, 2023 

  Nicole Sizler May 17, 2018 to May 17, 2023 
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AGENDA                JUNE 28, 2018 

 

11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

  

* 14. Volunteer – Coach 

 

  Be it resolved upon the recommendation of the Superintendent that for the 2018-

2019 school year the following volunteer be approved to coach students based 

upon receipt of clear FBI/BCI background check, NFHS, Lindsay’s Law, 

Concussion Certificate, CPR, and Pupil Activity Permit: 

   

  Joshua Vago Boys’ Basketball, SHS 

 

 15. Employment Agreement 

 

Be it resolved upon the recommendation of the Superintendent that the Board of 

Education approves and enters into an agreement regarding the employment of a 

staff member, the terms of which have been reduced to writing and provided to 

the Board. 

 

     Motion:  Second:  Roll Call:      Yes          No 

                   Duke Evans     

                   George A. Grozan      

                   Jane L. Ludwig     

                              Richard O. Micko                

                               Carl W. Naso              
 

  F.  TECHNOLOGY 

 

12.  REPORT ON POLARIS CAREER CENTER – Richard O. Micko  

 

13.  REPORT ON LEGISLATION – Richard O. Micko 

 

14.  BOARD LIAISON REPORTS 
  

  A.  City Council – Jane L. Ludwig, alternate Duke Evans 

  B.  Strongsville Education Foundation – Duke Evans and Carl W. Naso  

  C.  Strongsville PTA Council – Jane L. Ludwig, alternate George A. Grozan 

  D.  OSBA Student Achievement – Jane L. Ludwig 

 

15.  BOARD COMMITTEE REPORTS 
 

  A.  Finance Committee – Duke Evans and Carl W. Naso  

  B.  Policy Committee – Jane L. Ludwig and Richard O. Micko 

  C.  Facilities Committee – George A. Grozan, alternate Carl W. Naso 
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16.  CONSENT CALENDAR 
 

Action by the Board of Education in “Adoption of Consent Calendar” at this point of the agenda 

means that all items appearing in this agenda with asterisks (*) (which items constitute the 

“consent calendar”) are adopted by one single motion, unless a member of the Board or the 

Superintendent requests that such items be removed from the “consent calendar” and voted upon 

separately. 

 

Motion:                       Motion:                   Second:   Roll Call:      Yes        No 

      Duke Evans     

      George A. Grozan     

      Jane L. Ludwig     

      Richard O. Micko     

     Carl W. Naso     

 

17.  BOARD POLICIES 

 

A.   Second Reading 

 

    Revised Policy 2271 – College Credit Plus Program 

    Revised Policy 4121 – Criminal History Record Check 

Revised Policy 4162 – Drug and Alcohol Testing of CDL License Holders and  

                               Other Employees Who Perform Safety Sensitive Functions 

    Revised Policy 5111 – Eligibility of Resident/Nonresident Students 

    Revised Policy 5112 – Entrance Requirements 

    Revised Policy 6325 – Federal Grants/Funds 

    Revised Policy 7530 – Lending of Board-Owned Equipment 

    Revised Policy 7530.02 – Staff Use of Personal Communication Devices 

    Revised Policy 7542 – Access to District Technology Resources and/or  

                               Information Resources from Personal Communication Devices 

    Revised Policy 8400 – School Safety 

    Revised Policy 8600.04 – Bus Driver Certification 

    Revised Policy 9141 – Business Advisory Council 

    Revised Policy 9160 – Public Attendance at School Events 

 

18.  BOARD OF EDUCATION / OTHER   

 

19.  MEETING NOTIFICATION 
 

A Regular Board of Education Meeting – Work Session will be held Monday, July 16, 2018,  

7:00 p.m. in the Meeting Room of the Administration Building, 18199 Cook Avenue, 

Strongsville, Ohio. 

 

A Special Board of Education Meeting – Retreat will be held on Tuesday, July 31, 2018,  

6:00 p.m. in the Meeting Room of the Administration Building, 18199 Cook Avenue, 

Strongsville, Ohio. 
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20.  EXECUTIVE SESSION  

   

        Motion:                   Second:   Roll Call:      Yes        No 

      Duke Evans     

      George A. Grozan     

      Jane L. Ludwig     

      Richard O. Micko     

     Carl W. Naso     

 

 Entered into Executive Session at ____________p.m. 

 

Resumed public session at ______________p.m. 

21.  

20.  21.  ADJOURNMENT 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Duke Evans     

      George A. Grozan     

      Jane L. Ludwig     

      Richard O. Micko     

     Carl W. Naso     

 

 Meeting adjourned at ________________ p.m.  























































































































































































 

ADDENDUM                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

  * 4. Appointment – Administrative (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

administrative personnel be hired: 

 

Amy Moore, Elementary Principal, two-year 215 day contract, salary to be PL 0 

at $84,000.00 per year.  Effective August 1, 2018.  Replacement for Gregory 

Pollock. 

 

    Appointment – Certificated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired: 

 

The Strongsville City School District in accordance with Ohio Revised Code 

Section 3319.22, hereby offers to employ Kevin Mahoney as an Middle School 

Mathematics and Social Studies teacher, salary to be BA/0 at $40,315.00 in 

accordance with the collective bargaining agreement, provided that Kevin 

Mahoney secures the necessary certificate/license required by the Ohio 

Department of Education in order to serve as a Middle School Mathematics and 

Social Studies teacher.  Said individual’s employment by the Board of Education 

is expressly contingent upon the individual securing said certificate/license.  

Failure to secure the necessary certificate/license in a timely manner shall cause 

the automatic withdrawal of the offer of employment without further action of 

the Board of Education, and shall constitute the individual’s voluntary 

relinquishment of a contract with the Board of Education pursuant to Ohio 

Revised Code Section 3319.22.  If the individual is eligible for the necessary 

certificate/license, properly applied for it from the Ohio Department of 

Education, and is simply awaiting receipt of the actual certificate from the Ohio 

Department of Education, the offer of employment will not be automatically 

withdrawn if said certificate/license is not received by the Board of Education. 

Effective August 17, 2018.  This is a new position. 

 

    Appointment – Non-Certificated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired: 

 

Deborah Kilpatrick, Monitor, 2 hours per day, 189 days per year, salary to be 

Step A at $15.51 per hour.  Effective August 16, 2018.  Replacement for 

Michalan Capitoni. 
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ADDENDUM                JUNE 28, 2018 

 

 11.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *  6. Changes in Status – Non-Certificated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated changes in status be approved: 

 

Tracie DiSalvo, Special Education Aide/Attendant from 154 days per year to 189 

days per year.  No change to hours per day or hourly rate.  Effective August 16, 

2018.  Replacement for Catherine Wendling. 

 

Laura Zwolenik, Special Education Aide/Attendant from 189 days per year to 

154 days per year.  No change to hours per day or hourly rate.  Effective August 

16, 2018.  This is a new position.   

 

   *   8. Stipends – Webmasters (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

stipends be paid to the listed personnel for serving as Webmasters for the 2018-

2019 school year.  Stipends to be paid upon completion in the second pay in June 

2019.  

 

Kathleen Amari $   500.00 Surrarrer Elementary School 

Samantha Gaul $   500.00 Muraski Elementary School 

Terry Hoffland $   500.00 Whitney Elementary School 

Mary Marconi $   500.00 Kinsner Elementary School 

John Parsons $1,500.00 Strongsville High School 

April Pillar $1,000.00 Strongsville Middle School 

Paula Spokane $   500.00 Chapman Elementary School 

 

   *  14. Volunteer – Coach  

 

Be it resolved upon the recommendation of the Superintendent that for the 2018-  

2019 school year the following volunteer be approved to coach students based  

upon receipt of clear FBI/BCI background check, NFHS, Lindsay’s Law,  

Concussion Certificate, CPR, and Pupil Activity Permit: 

 

Bruce Murphy   Football, SHS 

 

* 16. Contract Recommendations – Non-Certificated – Continuing Contracts  

  (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the non-

certificated personnel listed below be awarded a continuing contract: 

 

Melvin Davis   Effective May 25, 2018 

Candis Swiger   Effective April 25, 2018 
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