STRONGSVILLE BOARD OF EDUCATION
AUGUST 6, 2020
REGULAR MEETING

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of
Education was called to order at 7:00 p.m. on Thursday, August 6, 2020, at the Administration Building,
Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Richard O. Micko.

All members of the Board and media were notified of this meeting in compliance with Section 121.22
O.R.C,, effective November 28, 1975.

The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Housum, Mrs. Buckner-Sallee, Mr.
Micko and Mr. Roberts.

Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; and Ms. Erin
Green, Director of Curriculum.

This meeting was videotaped and is part of the official minutes.

PLEDGE OF ALLEGIANCE

DISTRICT GOALS
Student Achievement is the District’s number one goal and is balanced against Financial Prudence. Helping
with both goals is Community Engagement.

PUBLIC COMMENT
No public comment.

TREASURER’S REPORT

*A. Invoice Order Approval (004-Building Fund)
Resolution 20-08-01

Be it resolved upon the recommendation of the Treasurer that in accordance with the O.R.C. for after-the-
fact invoices, the Board approves the following invoice for payment, and the Treasurer be authorized to
sign the Fiscal Certificate:

Vendor Purchase Order Date Amount Purchased

Kalinich Fence Co. PO210371 7/27/20 $19,739.42 5/27/20
Materials for Tennis Courts

AUGUST 6, 2020 Page 1 of 14



SUPERINTENDENT’S REPORT

A. SUPERINTENDENT

1. Discussion Item — 2020-2021 School Year Restart Plan

Dr. Ryba shared an update on the restart plans for the upcoming school year. He shared the below power
point presentation, with much discussion. The presentation can be found on the District’s website —
www.strongnet.org.
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CCBH Recommendation

On July 31, 2020, the Cuyahoga County Board of Health
(CCBH) released the following recommendations for
school districts:
v Begin the 2020-21 school year operating remotely due to
the elevated health risk posed to students, staff and family
members.

v Discontinue extracurriculars such as sports, band, theater,
choir, and other activities during the remote learning
period.

EEE NN oo
SCS Responsible Restart

¢ This SCS Responsible Restart implementation plan is based on:

o Discussions with representatives from the CCBH, who
stated that they do not foresee making any changes to their
recommendations within the next five (5) weeks.

o Discussions with Superintendents in Cuyahoga County
and in neighboring school distriets

o Superintendent analysis and reflection on what is in
the best interest of the educational, health, and safety needs
of all stakeholders

o Potential liabilities and risks for our students, !r "‘\,‘
staff, and District | ]
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SUPERINTENDENT’S REPORT (continued)

A. SUPERINTENDENT (continued)

1. Discussion Item — 2020-2021 School Year Restart Plan (continued)

SCS Responsible Restart

Based on the CCBH recommendation in
combination with a Level 3/Red designation for
Cuyahoga County, SCS will start the 2020-21

school year in Remote Learning 2.0.

Parents should prepare for the District to implement
Remote Learning 2.0 for the first quarter (8/24 - 10/16).

SCS Responsible Restart

If conditions improve that would allow the district to open
for In Person/In Building or Blended learning prior to the end
of the first quarter, the district will do so and parents will be
given a minimum of a one week notice prior to returning to
school. A phase-in period would still be implemented.

Per the Cuyahoga County Board of Health, conditions that
could influence a change in recommendation would be:

v Decline in cases over a one month period

Positivity rates below 5%

NN

Sustained improvement in the COVID Risk Level g.c., orange)

Increased testing capacity for children

|
SCS Responsible Restart

v Staff will report/continue to report to work during
the remote learning period starting the week of August
17th.

o Per the CCBH, the recommendation to start in remote
learning is not inclusive of staff being remote.

o Staff are permitted to be at work as the absence of
students affords substantial and appropriate social
distancing opportunities.

o Adjustments to this reporting requirement
may be made on a case-by-case basis.
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SUPERINTENDENT’S REPORT (continued)

A. SUPERINTENDENT (continued)

1. Discussion Item — 2020-2021 School Year Restart Plan (continued)

SCS Responsible Restart

v Remote learning for students will begin the week of August 24th.

o All students will receive instruction at home via synchronous and
asynchronous learning opportunities.

Preschool i
ﬁw
diran ey Syciop
Elementar e e
Middle School 0B | | i e 0 | | B e ]|
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SCS Reéponsible Restart

v Enrollment in the SOLO program (continued)...

o Parents that did not complete the original SOLO survey
will be afforded a short window of time (deadline of
8/10) to enroll in the SOLO program.

o Prior to returning to in person learning, parents will
have the opportunity to enroll in the SOLO program. It
is likely that only Delivery Options I and II will be

offered,
R

N

Rl

SCS Responsible Restart

v Per state requirements, transportation services will
still be provided for students attending schools that are
offering in person learning during SCS remote learning.

o Students attending Polaris Career Center

o Strongsville students that attend community and
nonpublic schools currently served by our
transportation services
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SUPERINTENDENT’S REPORT (continued)

A. SUPERINTENDENT (continued)

1. Discussion Item — 2020-2021 School Year Restart Plan (continued)

e D
SCS Responsible Restart

v With regard to athletics and marching band, we will
make these decisions in two phases - participation prior to
the start of remote learning (8/s- 8/21) and participation after
the start of remote learning (8/24 and beyond). Per CCBH
guidance:

o Local school districts can allow these activities to continue as
long as state guidelines are being followed.

o Itis recommended that these activities should be
discontinued during remote learning.

o Ttis recommended that schools deciding to continue e,
sports and extracurricular activities suspend contact { k ’\‘
sports given current levels of local transmission.

6:
il

SCS Responsible Restart

v With regard to athleties and marching band (continued)...

o To date, we have had no athletes/band members contract
COVID-19 based on participation in one of these programs,
nor do we have any documented spread.

o During this time period (8/3 - 8/21), the Superintendent will
determine if marching band or specific sports will be
suspended, remain at Phase I1, or move to Phase I11 of the
guidelines and compete. The mass gathering order may
impact which phase a sport will be placed.

o At the August 20, 2020 Board meeting, an update 5
will be provided as to the state of athletics and f"‘f *

marching band for August 24th and beyond. §

Training has been provided for the staff (E+R=0). Dr. Ryba shared an explanation of the training. The
“outcome” being strived for is to get the students back into school for in-person learning as long as it can
be done in a manner that meets the safety and health needs of the students, staff, parents and the community.

E+R=0

Event + Response = Ouicome.
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SUPERINTENDENT’S REPORT (continued)

A. SUPERINTENDENT (continued)

1. Discussion Item — 2020-2021 School Year Restart Plan (continued)

Strongsville City Schools will start the 2020-21 school year in Remote Learning 2.0. Remote Learning 2.0
is where students will receive their education at home through synchronous (live) and asynchronous
(recorded/independent work) methods. Much thought, care and concern for the well-being of our kids
has gone into this plan; not only academically and athletically, but also socially and emotionally.
Dr. Ryba stated that if he would have gone against the recommendation of the Cuyahoga Board of
Health, he feels the consequences of being wrong far outweigh the benefits of being right.
Although there are many different viewpoints on this decision, Dr. Ryba asks that we move
forward to focus on what can be controlled in order to reach the shared outcome of having kids
back in school sooner rather than later.

Discussion was had and questions answered.

Mr. Anagnostou shared an update on full-day kindergarten and preschool tuitions. At the previous
Board meeting, it was planned the recommendation for tuition would be presented at this meeting.
It was decided to wait until the August 20" meeting for the tuition recommendation due to two
factors; one being to hear the recommendation for the restart plan and then to see who continues
to stay in the full-day kindergarten program with the recommendation to start the school year with
Remote Learning 2.0. Tuition will only be charged for days of actual in-person learning. A daily
rate will be determined and presented for consideration at the meeting on August 20™.

Building principals will be communicating with parents as to the schedule their child(ren) will follow for
Remote Learning 2.0. District communications will continue from Dr. Ryba.

2. Discussion Item — Remote Learning Plan

The Ohio Department of Education (ODE) stated that a plan must be in place for remote learning should a
school district implement a plan where students will be receiving instruction outside the school day. The
District’s plan must be submitted to ODE by August 21°. It is not required, but highly recommended that
the Board of Education approves the plan so it will be on the August 20" agenda for the Board’s
consideration. Dr. Ryba shared a draft of the plan which is not yet finalized. Dr. Ryba shared an overview
to the questions listed below. Details still need to be finalized.
= How will student instructional needs be determined and documented?
= What methods will be used to determine competency, granting credit, and promoting students to a
higher grade during remote learning?
=  What are attendance requirements for remote learning? How will we document student
participation in remote learning opportunities?
=  How will we progress monitor students in remote learning?
=  What is the plan to ensure equitable access to quality interaction through remote learning?
= What professional development activities will be offered to teachers to ensure remote learning is
successful?

The final plan will be presented to the Board at the August 20" Board Meeting. Building principals will
share details with parents once they are finalized.
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SUPERINTENDENT’S REPORT (continued)

A. SUPERINTENDENT (continued)

*3, Revised School Calendar for 2020-2021 School Year
Resolution 20-08-02

Be it resolved upon the recommendation of the Superintendent that the Revised School Calendar for the
2020-2021 school year be adopted as presented in the Exhibit.

(Exhibit A)
4, Donation Agreement
20-08-03 Moved by Mr. Roberts that the Donation Agreement between the Strongsville City School

District and Raising Cane’s be approved as listed in the Exhibit, seconded by Mrs. Housum and approved
on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

(Exhibit B)

B. STUDENT SERVICES

*1. Education Alternatives Service Agreement (001-General Fund)

Resolution 20-08-04

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education
enters into a tuition/excess cost agreement with Education Alternatives for placement of students with
disabilities for the 2020-2021 school year.

(Exhibit C)

*2. Education Alternatives Student Transportation Agreement (001-General Fund)
Resolution 20-08-05

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education
enters into a Student Transportation Agreement with Education Alternatives. This agreement engages
Education Alternatives to provide transportation services for the District’s students enrolled at Education
Alternatives’ school locations during the 2020-2021 school year.

(Exhibit D)

*3, KidsLink School, LLC (001-General Fund)
Resolution 20-08-06

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education
enters into a contract with KidsLink School, LLC, for placement of a student with disabilities for the 2020-
2021 school year, at a cost of $81,000.00, per the attached Exhibit.

(Exhibit E)
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SUPERINTENDENT’S REPORT (continued)

B. STUDENT SERVICES (continued)

*4, KidsLink School, LLC (001-General Fund)
Resolution 20-08-07

Be it further resolved upon the recommendation of the Superintendent that the Strongsville Board of
Education enters into another contract with KidsLink School, LLC, for placement of a student with
disabilities for the 2020-2021 school year, at a cost of $81,000.00, per the attached Exhibit.

(Exhibit F)

*35. KidsLink School, LLC (001-General Fund)
Resolution 20-08-08

Be it further resolved upon the recommendation of the Superintendent that the Strongsville Board
of Education enters into a contract with KidsLink School, LLC, for placement of a student with
disabilities for the 2020-2021 school year, at a cost of $81,000.00, per the attached Exhibit.

(Exhibit G)

*6. Cleveland Clinic Lerner School for Autism (001-General Fund)
Resolution 20-08-09

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education
enters into an agreement with Cleveland Clinic Children’s Hospital for Rehabilitation, on behalf of its
Lerner School for Autism, for a student with disabilities for the 2020-2021 school year.

(Exhibit H)

C. HUMAN RESOURCES

*1. Resignation — Certificated Supplemental Contract (001-General Fund)
Resolution 20-08-10

Be it resolved upon the recommendation of the Superintendent that the following certificated resignation
be accepted:

Michael Rodak, Assistant Football Coach, assigned to Strongsville High School. Effective July 15, 2020.

Resignations — Non-Certificated Supplemental Contracts (001-General Fund)

Be it resolved upon the recommendation of the Superintendent that the following non-certificated
resignations be accepted:

Eric Fox, Assistant Football Coach, assigned to Strongsville High School. Effective July 15, 2020.

Randy Knapp, Assistant Football Coach, assigned to Strongsville High School. Effective July 22, 2020.
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SUPERINTENDENT’S REPORT (continued)

C. HUMAN RESOURCES (continued)

*2. Appointments — Non-Certificated — Athletic Supplemental Contracts (001-General Fund)
Resolution 20-08-11

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel
be hired for the 2020-2021 school year based upon receipt of clear FBI/BCI background check,
Fundamentals of Coaching, Concussion Certificate, CPR/AED, Lindsay’s Law, and Pupil Activity Permit.
These contracts have been offered to those employees of the District who have a certificate of a type
described in Section 3319.08 of the Ohio Revised Code and no such employee qualified to fill this position
has accepted it. Be it further resolved that these limited contracts be non-renewed for the 2021-2022 school
year and that, to comply with Ohio Revised Code, Section 3319.11, the required written notification of the
intention to non-renew be included in the limited contract. Salary to be paid prorated over the applicable
athletic season.

Layne O’Conner Assistant Football Coach, SHS
Jesse Robinson Assistant Football Coach, SHS
*3, Changes in Status — Certificated — Supplemental Contracts — Extended Time (001-General Fund)

Resolution 20-08-12

Be it resolved upon the recommendation of the Superintendent that the following certificated supplemental
contracts for extended time be changed. Salary to be prorated. Effective for the 2020-2021 school year.

Heather Coblentz From 5 days to 8 days
Kristen Gerber From 0 days to 5 Days
Megan Sislowski From 8 days to 0 days

*4, Changes in Status — Non-Certificated (001-General Fund)
Resolution 20-08-13

Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes
in status be approved:

Michalan Capitoni, Custodian, from 7 hours per day to 8 hours per day. No change to days per year or
hourly rate. Effective June 1, 2020. Replacement for Janice Angus.

Joyce Smith, from Monitor, 3 hours per day, 189 days per year to Mild Moderate Aide, 6 hours per day,
189 days per year, salary to be Step F at $19.05 per hour. Effective August 17, 2020. Replacement for
Christine Cuppage.
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SUPERINTENDENT’S REPORT (continued)

C. HUMAN RESOURCES (continued)

*5. Salary Upgrades — Certificated (001-General Fund)

Resolution 20-08-14

Be it resolved upon the recommendation of the Superintendent that the salary of the following certificated
personnel be upgraded due to submission of grades and/or verification of experience:

Patrick Allen From BA/0 to BA 30/1
Allison Benson From BA/O to BA 15/3
Sean Harnish From BA/Q to MA 30/5
Rochelle Hart-Walker From BA/O to MA/1
Christine Kvaka From BA/O to BA 15/2
Samuel Lawrence From MA/0 to MA/5
Lilly Makee From BA/0 to BA/1
Jenger Schmersal From BA/0 to MA/5
Brianne Tabar From BA/0 to MA/2
Alison Wojtowicz From BA/0 to MA/5
Bradley Zahar From BA/0 to BA/2

*6. Leave — Disability — Non-Certificated
Resolution 20-08-15

Be it resolved upon the recommendation of the Superintendent that the following non-certificated disability
medical leave be approved:

Janice Angus June 1, 2020 to May 31, 2024

*7. Medical Leave — Administrative

Resolution 20-08-16

Be it resolved upon the recommendation of the Superintendent that the following administrative medical
leave be approved:

Andy Trujillo (FMLA) July 16, 2020 to October 8, 2020 Intermittent

*R. Unpaid Leave — Certificated
Resolution 20-08-17

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be
granted an unpaid leave for the 2020-2021 school year:

Samantha Gaul (Parental) Year 1 (2020-2021 School Year)

AUGUST 6, 2020 Page 10 of 14



SUPERINTENDENT’S REPORT (continued)

D. TECHNOLOGY

1. Technology Upgrades (001-General Fund)

20-08-18 Moved by Mr. Roberts that the Board of Education approves the purchase of Chromebooks
and Google Chrome Management Licenses, in an amount not to exceed $125,000.00, through vendors with
available stock. All Board of Education purchasing policies will be adhered to, seconded by Mrs. Housum
and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.

Motion carried 5-0

E. BUSINESS SERVICES - ADDENDUM

1. Purchase of Student Desks for Elementary Buildings (001-General Fund) (Addendum)

20-08-19 Moved by Mr. Roberts that the Board of Education approves the purchase of four hundred
and sixty (460) student desks for all District elementary buildings from Shiffler Equipment, at a total cost
of $72,700.00. Funding to be from the General Fund-New Equipment, seconded by Mrs. Housum and
approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

(Exhibit K)
2. Purchase of Student Desks for Middle School (001-General Fund) (Addendum)
20-08-20 Moved by Mr. Roberts that the Board of Education approves the purchase of three hundred

and fifty (350) student desks for the middle school from School Specialty, at a total cost of $53,235.00.
Funding to be from the General Fund-New Equipment, seconded by Mrs. Housum and approved on a roll
call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

(Exhibit L)

Mr. Anagnostou mentioned there is a possibility the District may receive funds from the Corona Virus
Relief Fund. If received, these funds may be used for the purchase of the needed furniture.

CONSENT CALENDAR

20-08-21 Moved by Mr. Roberts to approve the Consent Calendar, seconded by Mrs. Housum and
approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Buckner-Sallee, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 5-0
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BOARD POLICIES

A. First Reading

Revised Policy 1520 — Employment of Administrators

Revised Policy 2370 — Educational Options

Revised Policy 2464 — Gifted Education and Identification

Revised Policy 3120 — Employment of Professional Staff

Revised Policy 3120.04 — Employment of Substitutes

Revised Policy 3120.05 — Employment of Personnel in Summer School and Adult Education
Programs

Revised Policy 3120.08 — Employment of Personnel for Co-Curricular/Extra-Curricular Activities
(Professional Staff)

Revised Policy 4120 — Employment of Classified Staff

Revised Policy 4120.08 — Employment of Personnel for Co-Curricular/Extra-Curricular Activities
(Classified Staff)

Revised Policy 4124 — Employment Contract

Revised Policy 4162 — Drug and Alcohol Testing of CDL License Holders and Other Employees
Who Perform Safety-Sensitive Functions

Revised Policy 5420 — Reporting Student Progress

Revised Policy 5460 — Graduation Requirements

New Policy 5460.02 — Students at Risk of Not Qualifying for a High School Diploma

Revised Policy 6107 — Authorization to Accept and Distribute Electronic Records and to Use
Electronic Signatures

New Policy 6108 — Authorization to Make Electronic Fund Transfers

New Policy 8420.01 — Pandemics and Other Medical Emergencies

Revised Policy 8450 — Control of Casual-Contact Communicable Diseases

B. First Reading (second and third readings waived)
New Policy 8450.01 — Protective Facial Coverings During Pandemic/Epidemic Events

20-08-22 Moved by Mr. Roberts to waive the second and third readings of New Policy 8450.01 —
Protective Facial Coverings during Pandemic/Epidemic Events, seconded by Mrs. Housum and approved
on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

BOARD LIAISON AND COMMITTEE APPOINTMENTS/REASSIGNMENTS FOR THE
REMAINDER OF ONE-YEAR TERM FOR CALENDAR YEAR 2020

A. Business Advisory Council Committee — Laura Wolfe-Housum
B. Legislation — Sherry Buckner-Sallee

20-08-23 Moved by Mr. Roberts to approve the Board Liaison and Committee
appointments/reassignments for the remainder of the one-year term for calendar year 2020 as listed above,
seconded by Mrs. Housum and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

AUGUST 6, 2020 Page 12 of 14



BOARD OF EDUCATION / OTHER

A. Board Member Training
1. New Board Member Training
20-08-24 Moved by Mr. Roberts that the Strongsville City Schools Board of Education grants

approval for Michelle Bissell and Laura Wolfe-Housum to have attended the Board member training “NE
Board Member 101: Survival Kit for Your First 90 Days in Office,” on January 11-12, 2020, at the
Cleveland Marriott East, Warrensville Heights, Ohio. The cost to attend was $285.00 per person, seconded
by Mrs. Housum and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.

Motion carried 5-0

2. Mental Health and Social Emotional Learning Summit

20-08-25 Moved by Mr. Roberts that the Strongsville City Schools Board of Education grants
approval for Michelle Bissell and Laura Wolfe-Housum to have attended the Mental Health and Social
Emotional Learning Summit on February 25, 2020, at the Columbus Convention Center. There was no cost
to attend this summit, seconded by Mrs. Housum and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;

Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

B. Board Member Training Expenses

1. Reimbursable Expenses — New Board Member Training, January 11-12. 2020

20-08-26 Moved by Mr. Roberts that the Strongsville City Schools Board of Education approves
Michelle Bissell’s and Laura Wolfe-Housum’s reimbursable expenses as outlined in the Exhibit, seconded
by Mrs. Housum and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0

(Exhibit I)
2. Reimbursable Expenses—Mental Health and Social Emotional [.earning Summit, February 25, 2020
20-08-27 Moved by Mr. Roberts that the Strongsville City Schools Board of Education approves

Michelle Bissell’s and Laura Wolfe-Housum’s reimbursable expenses as outlined in the Exhibit, seconded
by Mrs. Housum and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.

Motion carried 5-0

(Exhibit J)
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BOARD OF EDUCATION / OTHER
Mr. Micko reminded the community that the sales tax holiday begins this Friday at midnight through
midnight on Sunday.

Mr. Anagnostou shared that the OSBA Annual Conference will be virtual this year. Once details are
received, it will be placed on the agenda to determine a delegate and alternate.

EXECUTIVE SESSION

20-08-28 Moved by Mr. Roberts to enter into Executive Session to review negotiations or bargaining
sessions with public employees concerning their compensation or other terms and conditions of their
employment and to consider the employment or dismissal of a public employee, seconded by Mrs. Housum
and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.

Motion carried 5-0

Entered into Executive Session at 8:50 p.m.

Resumed public session at 10:14 p.m.

ADJOURNMENT

20-08-29 Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work
Session, seconded by Mrs. Housum and approved on a roll call vote as follows:

Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.

Motion carried 5-0

Meeting adjourned at 10:15 p.m.

Richard O. Micko, President

George K. Anagnostou, Treasurer
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STRONGSVILLE CITY SCHOOLS
EXCELLENCE IN ACADEMICS, ARTS AND ATHLETICS £
REVISED 2020 - 2021 SCHOOL CALENDAR q]]
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Feb 2 - Gr. PK-5 ParenifTeacher Conf, - Schoal in Session
Feb 3 - Gr. 9-12 ParentiTeacher Conf. - Schoot in Session
Fab 10 - Gr. PK-8 ParentTeacher Conl, - School in Session
Feb §4 - Gr. 6-12 PareniTeacher Conl. - School in Session
Fab 15- Presidenls' Day ~ NO SCHOCL
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May 31 - Memorial Day

June 1 - Conference Comp Day - NO SCHOOL
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July 4 - Indepandence Day Holiday

Adopted by the Strongsville Board of Education on August 6, 2020
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DONATION AGREEMENT

This Donation Agreement (“Agreement”) is made and entered into this 6th day of August,
by and between the Strongsville City School District Board of Education (“Board”) of 18199 Cook
Avenue, Strongsville, Ohio 44136, and Raising Cane’s (“Donor”) of 14356 Pearl Road, Ohio
44136. The Board, Donor, and Athletic Boosters shall be collectively referred to as the “Parties”.

WHEREAS, the Donor has proposed a gift of Thirty Thousand and 00/100 Dollars
($30,000) to the Board; and

WHEREAS, the Board desires to accept the donation and provide the Donor with
appropriate recognition for this gift; and

WHEREAS, the purpose of this Agreement is to set forth the conditions of the Donor’s gift
and to memorialize the Board’s acceptance of the same, pursuant to Ohio Revised Code §§3313.17
and 3313.36.

NOW THEREFORE, in consideration of the promises and covenants contained herein, the
parties agree as follows:

SECTION 1. The Donor agrees to make a cash gift of Thirty Thousand and 00/100 Dollars
($30,000) to the Board in three (3) annual installments of $10,000 per installment, payable over a
term of three years. For the annual installments, $5,000 is due no later than September 1, 2020.
For the remaining $5,000 for 2020-21 and $10,000 for 2021-22 and 2022-23, the Donor may
complete fundraisers at their establishment and/or make a cash gift to the Board to fund the
remaining donation equaling $10,000 per year. The remaining balance of the annual installment
is due no later than August 31st of each year beginning with August 2021 and concluding August
2023. The Donor places no limitations or other requirements on the Board’s use of any of the
above cash gifts.

SECTION 2. The Board agrees that the digital scoreboards in the main gymnasium of
Strongsville High School shall air a thirty second advertisement/commercial for the Donor at
high school, middie school, and youth athletic events in this venue during the fall and winter
sports seasons. The Board is not required to continue this benefit to the Donor after August 31,
2023.

SECTION 3. The Board agrees that the Donor will be advertised a minimum of five (5)
times per applicable athletic event on the Fan App. The Board is not required to continue this
benefit to the Donor after August 31, 2023

SECTION 4. The Board agrees that the Donor shall have a thirty second
advertisement/commercial on the Mustang Radio channel at all high school athletic events at
Strongsville High School during the fall and winter sports seasons. The Board is not required to
continue this benefit to the Donor after August 31, 2023

SECTION 5. The Board agrees that the Donor shall have a thirty second
advertisement/commercial read over the PA system at all home varsity football games at
Strongsville High School. The Board is not required to continue this benefit to the Donor after
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August 1, 2023.

SECTION 6. The Board agrees that the Donor’s logo shall be placed on all paper tickets
sold for high school athletic events at Strongsville High School during the fall and winter sports
seasons. If paper tickets are no longer utilized, a digital option will be utilized if available from
the online ticket provider. The Board is not required to continue this benefit to the Donor after
August 31, 2023

SECTION 7. The Board agrees that if live streaming of athletic events occurs during the
life of this agreement, the Donor’s logo shall be displayed on the livestream for a minimum of
one (1) quarter during all live streamed home athletic events hosted at Strongsville High School
during the fall, winter, and spring sports seasons if the live streaming technology can support this
advertising and it is legally permissible for schools. The Board is not required to continue this
benefit to the Donor after August 31, 2023,

SECTION 8. The Donor shall be recognized as a lead sponsor for the Strongsville Athletic
Booster Night at the Races and Golf Outing. The Boosters is not required to continue this benefit
to the Donor after August 31, 2023

SECTION 9. The Donor shall be recognized as a hole sponsor for the Strongsville Athletic
Booster Golf Quting, have the Donor’s logo placed on all golf outing t-shirts, and be provided one
foursome to participate in the outing. The Boosters is not required to continue this benefit to the
Donor after August 31, 2023

SECTION 10. In the event the Donor fails to provide any of the donations that the Donor
has promised under the terms and conditions of this Agreement, including but not limited to the
cash gifts contained in Section I, the Board reserves the right to terminate this Agreement. Such
termination shall the revocation of all rights and benefits granted to the Donor under this
Agreement, Donor indemnifies and holds harmless the Board and its agents, officials, and
employees from and against any and all direct claims, losses, liabilities, damages, costs, and
expenses (including reasonable attorney’s fees and costs), arising out of this Agreement, including
but not limited to any termination under this Section.

SECTION 11. This Agreement shall ensure to the benefit of and shall be binding in
accordance with its terms upon the Board and the Donor and their respective and permitted
successors and assigns. This Agreement may not be assigned by the Board or the Donor.

SECTION 12. This Agreement sets forth the entire Agreement and understanding between
the parties as to the subject matter hereof and merges and supersedes all prior discussions,
agreements, and undertakings of every kind and nature between the parties with respect to the
subject matter of this Agreement.
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IN WITNESSETH WHEREOF, the parties hereto have caused this Agreement to be
executed as of the date set forth above.

RAISING CANE’S STRONGSVILLE CITY SCHOOL DISTRICT
By: By:

Michelle Bellanger, Raising Cane’s Richard Micko, President of the Board
Date: By:

Dr. Cameron M. Ryba, Superintendent

By:

George K. Anagnostou, Treasurer

By:
Dan Martin, Athletic Booster President

Date:
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SERVICE AGREEMENT
This SERVICE AGREEMENT (the “Agreement”} is entered into on 2020, between Strongsville

City School District (the “District™), an Ohio Public School, charted under Chapter 3311 of the Ohio Revised
Code, and Education Alternatives (“EA”), an Ohio nonprofit corporation, with offices at 5445 Smith Road,

Cleveland, OH 44142 (the “Parties”).
BACKGROUND

WHEREAS, the District must provide a free and appropriate education (“FAPE”) for its students, in accordance
with state and federal laws,. ,

WHEREAS, EA is an accredited service provider equipped to educate students with varying educational, emotional
and physical needs and meet the students’ FAPE requirements;

WHEREAS, this Agreement permits the District to place individual students in designated EA programs, on an as
needed basis during the 2020-2021 school yeat;

The Parties agree as follows:

1. EA Programming.

A. The District has the choice of five programs, depending upon the individual student’s needs and the student’s
Individual Education Placement (“IEP”) team determination.

i. Day Treatment Program. EA’s Day Treatment program is a non-residential program where students
are provided intense mental health services in conjunction with the student’s educational programming,.
EA’s program features a 1:6 staff to student ratio, an emphasis on social skills development and behavior
management. This program is best suited for students on an IEP, whose behavior issues prevent him or
her from learning in a traditional education environment.

ii. ECHO Program. EA’s “ECHO” program is a flexible computer and individual tutoring based
learning model for students at risk of dropping out of school, in need of credit recovery, or wanting a non-
traditional learning environment. ECHO primarily serves students in grades 9-12, but can accommodate
middle school students. ECHO’s classrooms are staffed by licensed intervention specialists, to assist the
student when necessary. The ECHO program is not suitable for students who demonstrate significant

emotional disturbance.

iii. Coral Autism Program. EA’s “Coral Autism Program” is a program for students with an autism
designation who may also have behavioral difficultics, but cannot function in a day-treatment classroom.
The Coral program has a 1:3 staff-to-student ratio and the environment is tailored to the students’

particular needs.

iv. Plato Pre-School. EA’s “Plato Pre-School” is a program for students who may be exhibiting
behavioral difficulties prior to Kingergarten. The program is tailored to social skills development and

...................................................................................................................................................................................
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behavior management for children ages 3-5.

i. VisionQuest. EA’s “VisionQuest” program is for 18-22 year-olds with moderate disabilities, who
require assistance in community involvement, employment and independent living skills.

B. Due to the Covid-19 pandemic health crisis, EA may provide the above educational services remotely,
through a variety of distance/online learning platforms. The District will be notified if an enrolled student is
receiving services remotely, and the expected duration the educational services will be provided remotely.
The per diem rates specified in Schedule A will apply whether the contracted services are provided on-site
or remotely.

2. Related Services. The District is responsible for ensuring its students are provided related services designated
by the student’s IEP, including speech pathology, occupational therapy, and physical therapy services. EA will
assist the District in providing these services, by permitting District personnel, and/or District independent
contractors, to provide these services at EA facilities. The District shall be solely responsible for contacting
and contracting with the licensed professionals who will provide these services to the Districts’ students.

3. Term. The term of this Agreement shall begin August 24th, 2020 and will automatically expire June 30th,
2021.

4, Rates and Billing.

A. The District shall pay EA the per diem rate, shown in Schedule A attached to this Agreement, for each
student enrolled by the District, not to exceed 182 educational school days. The educational school year
includes all: teacher in-services, calamity days, truancy days in accordance with Section 5(B), absenteeism,
local and national catastrophes and parent teacher conferences, which may occur during the Term of this
Agreement.

B. The District shall pay EA the cost of providing the enrolled Day Treatment student’s mental health services,
if the student does not qualify for Ohio Medicaid behavioral health services. The per diem rates for such
services are shown in Schedule A. If the student does qualify for Ohio Medicaid, then EA will bill the
District for the lessor amount shown in Schedule A.

C. Students are counted on the District’s Average Daily Membership (“ADM”) for federal, state and local
funding purposes.

5. Termination Of A Student’s Placement.

A. District’s Qbligations Cease. In the event that the District is no longer legally or financially obligated to
provide educational services to a particular student, or if the student is discharged from EA for any reason,
the parties’ respective obligations under this Agreement for that particular student shall terminate.

B. Non-Attendance. EA will suspend billing if a student exceeds ten (10) consecutive absences.

C. FAPE. Ifthe IEP team, in accordance with federal and state law, determines that a particular student is not
benefiting from the EA’s programming and services, the parties will terminate the student’s placement at

...................................................................................................................................................................................
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D. Student A Danger to Self or Others. Inthe event that a EA mental health professional identifies a student to be
homicidal, or have a strong likelihood of inflicting bodily harm on himself/herself or others that is not likely
to be mitigated by EA’s therapeutic approach, then the Partics will provide a more appropriate educational
placement or immediately terminate the student’s placement at EA. A more appropriate placement may be
in-home instruction provided by EA staff, as determined by the IEP team and the student’s needs.

6. Education Records.

A. EA and the District agree to exchange all educational records pertaining to students placed under this
agreement, including but not lmited to: multifactored evaluations, re-evaluations, individual education
program documents, functional behavior assessments, behavior intervention plans, report cards, progress
reports, transcripts, assessments, discipline records and any other educational records necessary for the
Parties to fulfill their respective educational and legal obligations.

B. The District shall have access to its assigned students’ educational records, and may request such records
at any time. EA shall provide such records within fourteen (14) calendar days of the request.

C. Before placement at EA has begun, the District shall provide to EA documents or information regarding a
student’s violent or aggressive propensities.

7. Background Checks And Teacher Licenses.

A. EA represents and warrants that it has obtained criminal background checks for all EA employees having
direct or indirect access to students, in accordance with Ohio Revised Code Sections 3319.39 and 3319.392.

B. EA represents and warrants that its teachers are special education teachers, holding current licenses in the
state of Ohio.

8. Insurance. EA shall at all times during the Term, or any extension thereof, procure, maintain and keep in
force general public lability insurance for claims for personal injury, death, or property damage, occurring in
connection with EA, with limits of not less than Two Million Dollars ($2,000,000.00) in respect to: death or
injury of a single person or in respect to any one accident, and not less than One Million Dollars ($1,000,000.00)
per accident in respect to property damage.

9. Indemnification. EA, for itself and its agents, contractors, directors, employees, officers, representatives,
successors and assigns hereby agrees to defend, indemnify, and hold harmless the District and its administrators,
agents, attorneys, consultants, contractors, directors, employees, officers, owners, representatives, successors,
assigns, and insurers from and against all liability, claims, causes of action, lawsuits, administrative proceedings
of every name or nature, damages, loss, cost or expense, including attorney fees and other litigation costs,
arising out of or in connection with; i) a breach of this Agreement by EA; or ii) any third party claims made
by students, parents, or guardians arising out of the Day Treatment Services or use of EA facilities as provided
for under this Agreement. Notwithstanding anything contained herein to the contrary, EA is not obligated to
defend, indemmify, or hold harmless the District against: 1) any claim (whether direct or indirect) if such claim
or corresponding losses arise out of or result from, in whole or in part, the District’s breach of its obligations

...................................................................................................................................................................................
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set forth in this Agreement; or ii) a breach of the District’s obligations pursuant to 20 U.S. Code §§ 1411-1419,
or corresponding state special education law.

10. Miscellaneous,

A. Merger. This Agreement contains the entire understanding of the parties concerning the matters contained
herein, and supersedes and replaces any prior or contemporaneous oral or written contractors or
communications concerning the matters contained herein.

B. Assignment. EA shall not assign this Agreement without the written consent of the District.

C. Notices. All notices or communications under this Agreement shall be in writing and delivered by US mail
or email to a designated EA email address.

D. Amendments. All amendments to this Agreement shall be in writing and executed by both Parties.

B. Independent Contractor. The Parties to this Agreement are independent contractors. There is no relationship
of partnership, joint venture, employment, franchise or agency created by or between the Parties. Neither
party has the power to bind the other, or incur obligations on the other party’s behalf.

F. Captions and Headings. The captions and headings throughout this Agreement are for convenience and
reference only, and the words contained therein shall in no way be held to explain, modify, amplify or aid
in the interpretation, construction or meaning of the provisions of this instrument.

G. Severability of Provisions. Any provision of this Agreement which is prohibited or unenforceable shall
be ineffective to the extent of such prohibition or unenforceability without invalidating the remaining
provisions of this Agreement.

H. Binding Effect. This Agreement will extend to, benefit, and be binding upon the parties hereto and their
respective heirs, beneficiaries, successors, and assigns.

I. Counterparts. This Agreement may be executed in any number of counterparts, each of which will be
deemed an original for all purposes and which together will constitute one and the same instrument. The
parties agree that any duplicate of this Agreement, including electronic copies or photocopies, shall be
deemed as sufficient evidence of the original Agreement.

J. Choice of Law, This Agreement shall be governed and construed by the laws of the State of Ohio without
regard to conflict of law principles.

...................................................................................................................................................................................
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IN WITNESS WHEREOQF, the parties have executed this Agreement on the day and year stated in the Preamble.

EDUCATION ALTERNATIVES Strongsville City School District
- By:
-
By: o
S —— Name:

Gerald Swartz, Executive Director
Title:

...................................................................................................................................................................................
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Exhibit A
Education Alternatives Per Piem Rates 2020-2021

Day Treatment Program $212 per day
CARF-accredited educational and therapeutic program. $252 per day, Non-Medicaid
One-or-One Aide

Individualized services available in accordance with the student’s IED. $152 per day
ECHO Program $45/per half day, <4 hours
Computer-based dropout prevention program. $90/Full-Day, >4 hours
VisionQuest

Transitional job training program for young adults with Autism/DD at EA Ravenna, $150 per day

Plato Pre-School

Early childhood progran: at EA Ravenna. $125 per day
Coral Autism Program

Specialized program for students on the autism gpectrum. $230 per day

...................................................................................................................................................................................
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STUDENT TRANSPORTATION AGREEMENT
This Student Transportation Agreement (the “Agreement”) is entered into on , 2020, between

Strongsville City Schools (the “District”™), an Ohio public school, charted under Chapter 3311 of the Ohio Re-
vised Code, and EDUCATION ALTERNATIVES, an Ohio nonprofit 501(c)(3) corporation, (“EA”).

BACKGROUND

WHEREAS, EA is in the business of providing transportation services for students of school districts throughout
northeast Ohio;

WHEREAS, this Agreement engages EA to provide transportation services for the District during the 2020-2021
school year;

THE PARTIES AGREE AS FOLLOWS:
1. Scope Of Services: EA shall:

a. Provide transportation services for the Districts’ students, based upon the District’s transportation
needs during the Term of this Agreement; EA’s transportation services include pickup and drop-off
of the students at their homes, or other locations mutually agreed upon by the parties;

b. Organize the transportation routes including pick-up and drop-off times and schedules;

¢. Promptly communicate with the parents, guardians and the District when transportation issues
arise. Transportation issues may include, but are not limited to the following: issues regarding
pick-up/drop-off times, scheduling, immediate safety of students, and behavioral incidents;

d. Comply with the applicable current federal, state, and local laws, rules, and regulations for the
special education transportation of students in the state of Ohio, including but not limited to the
Family Educational Rights and Privacy Act the Individuals with Disabilities in Education Act and
Ohio Department of Education requirements.

2. Representations And Warranties. EA represents and warrants that:

a. EA’s vehicles satisfy the safety requirements of the Ohio Department of Education, including fol-
lowing a structured preventative maintenance schedule for all vehicles;

b. EA drivers are trained and certified through the Ohio Department of Education, and meet the Ohio
Department of Education’s ongoing requirements of having a current driver’s license;

¢. EA employees providing services under this Agreement have satisfied applicable criminal records,
background checks and hiring restrictions, imposed by law, including the requirements of ORC §§
3319.39 and 3319.392; and

...................................................................................................................................................................................
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3. Term Of The Agreement. This Agreement will commence August 24, 2020 and expire on June 30, 2021
(the “Term”). This Agreement will not automatically renew at the expiration of the Term.

4. Daily Rates, Billing And Payment.

a.

The District shall compensate EA $42.00 per day for each contracted seat the District requires
(the “Daily Rate”). If EA provides a monitor for the route, The District shall compensate an ad-
ditional $65.00 per day.

The District shall compensate EA an additional $25.00 per day, per student, for any mid-school
day routes, for which the student is transported alone (the “Additional Rate”).

The District shall pay EA the Daily Rate and any Additional Rates, for the transportation of each
student enrolled by the District, including calamity days, truancy, and absenteeism, not fo exceed
180 days;

EA shall bill the District on a monthly basis, and the District shall pay each invoice within thirty
days of receipt of the invoice.

In the event that the District is no longer financially responsible for the student, the District may
choose to continue to contract the seat for another student or terminate use of the seat. If the Dis-
trict chooses to terminate the seat, the District will incur no further financial obligation under this
contract in regards to the individual seat.

5. Insurance.

a.

b.

General Corporate Liability. During the Term of this Agreement, EA shall procure and maintain
commercial general liability insurance with policy limits of not less than a combined single limit
of $1,000,000 per occurrence and $3,000,000 in the aggregate.

Automobile Liability. EA will at all times during the term of this Agreement, maintain a vehicle
insurance policy. Such coverage shall be in an amount of $1,000,000, with an umbrella policy of

$5,000,000.

6. Indemnification. To the extent permissible by law, EA shall hold harmless, defend, indemmify, or cause
to be reimbursed, the District, their respective Boards, agents and representatives, from all losses, dam-
ages, claims, causes of action, liabilities, fees, and costs of every kind and nature, caused by, relating to or
arising from any act, neglect, default, or omission of EA, or by any person, firm or corporation employed
by EA or acing directly or indirectly for EA in connection with EA’s performance under this Agreement.

7. Independent Contractor Relationship. All persons directly or indirectly employed by EA to perform
the services under this Agreement shall at all times during the performance of the services be and remain

...................................................................................................................................................................................
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employees or agents of EA, and at no time shall they be employees or agents of the District. Accordingly,
EA shall be solely responsible for payment of any and all contributions, taxes or penalties now or hereafter
imposed under any local, county, state or federal law due on account of EA’s employees or agents, includ-
ing but not limited to taxes and/or contributions for social security, Medicare, worker’s compensation,
unemployment and retirement.

8. Waiver. No waiver of any condition, covenant or breach of this Agreement by either party will imply or
constitute a further waiver of the same or any other condition or covenant.

9. Severability. All agreements and covenants contained in this Agreement are severable and in the event
that any of them are held invalid by any competent court, this Agreement shall be interpreted as if such
invalid agreements and covenants were not contained herein.

10. Entire Understanding. This Agreement sets forth the entire understanding between the parties with
respect to all matters referred to herein, and may not be changed or modified except by an instrument in
writing, signed by both parties.

11. Exhibits. All exhibits, amendments, addenda, or attachments, attached to this Agreement are fully incor-
porated and made a part by this reference.

12. Captions. The captions used as headings for the various sections of this Agreement are used as a matter
of convenience for reference purposes only.

13. Governing Law. The construction, validity and performance of this Agreement shall be governed in all
respects by the law of the State of Ohio, without regard to its conflicts of laws provision.

14. Approval. This contract shall be subject to the written approval of the District’s authorized representative
and shall not be binding until so approved.

...................................................................................................................................................................................
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IN WITNESS WHEREQF, the parties have executed this Agreement on the day and year stated in the Preamble.

EDUCATION ALTERNATIVES THIE DISTRICT
By: I — By:

Gerald Swartz, Executive Director

Name:

...................................................................................................................................................................................
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KidsLink School

899 Frost Road
Streetsboro, OH 44241
330-963-8600

www, kidslinkohio.com

KidsLi nk
School

KIDSLINK SCHOOL DISTRICT CONTRACT

RECITALS

This Placement Contract {hareinafter “Agreement “} is made by and between the Kidstink Schoal, LLC
and Strongsville School District. Both parties enter Into this Agreement for the purpose of meeting the
educational needs and providing the necessary servicas of the Individual Educational Plans of the

student identified in section 3 below.,

WHEREAS, Strongsville School District agrees to purchase therapeutic services {hereinafter “placement’)
fraom KidslLink School for the student,

WHEREAS, KidsLink School is qualified and willing to provide services to the student.

AGREEMENT,

Services:

The Strongsville Schoo! District’s team responsibility Is to evaluate and provide the most up to
date “ETR”and “JEP” prior to placement of the student, The district may contract with KidsLink $chool
separately in order to assist with the assessment and comprehensive evaluation for an additional fee.
Upon placement of the student, the district will continue to be responsible for the three year

comprehensive "ETR” assessment,

Kidslink School shall provide a placement for the student to include individual weekly therapy In the
areas of academics, direct therapies as listed in the |EP as well as behavior management. The
development and Implementation of the above services, heing presented in an individuallzed education
program “IEP”, are the mutual responsibility of Kidstink School and The District. Excluded are any other

seryices not mentionad in this contract.

There is a minimum of a 15 hour program development/initiation fee and up to 15 hour transition fee to
assist with transition out of the program when the IEP team determines it is appropriate that is billed at
the rate of $165 per hour. Additional hours beyond this described amount will be discussed by the team

priar to accruing or billing for any of these hours.
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KidsLink School's overall goal, where possible, Is to transition students back to their home district per

the
IEP team support. With this goal In mind KidsLink would request access to general education student

materials {l.e. books, curriculum and related supports) for the coltaborating age/grade level of the
student enrolled to appropriately prepare them to transition.

Upon placement of the student, the student and their family will operate under the KidsLink School
policies and practices which include a heavy emphasis on behavior management.

Communicatian;

As part of KidsLink School’s primary obligation to provide the most appropriate therapeutic, behavioral
and academic services to the student, communication between the family and Kidslink School is very

important.

KidsLink School will be providing the family with daily communication notes, as well as quarterly reports
pertaining to the progress of the child in his therapeutic, behavioral and academic services. The family
and the district may also request communication via email and phone calls at the discretion of the
KidsLink School Staff. Observations of the classroom may be requested by the family and school district

on a monthly basis {1 hour in length).
The time and date of ohservations are at the discretion of the Kidslink Schooi Staff. Additional home

visits may be requested quarterly by the family.

Term: Placement shall begin September 1, 2020 and end August 31, 2021. Dates of services are
Identifled by the adopted Kidslink School Calendar reflecting 200 days of services in the schoal year

from
9/1/2020 to 8/31/2021. At any time, should either party under this agreement be dissatisfied with any

servicas rendered, they have the right to withdraw from the agreement providing they submit a thirty
(30} day notice, unless there are clear identified behaviors causing significant danger or injury to staff or
students for which the district and the family has been aware of for at least 2 weeks

Program Staffing: KidsLink Schaol reserves the right to determine the appropriate and suitable staffing
personnel for the child. Any staff changes are at KidsLink's sole discretion and determination and

without prior notice of any changes or decislons.

There can be no guarantees pertaining to the Integrity or outcomes of services. KidsLink School
cannot guarantee the effactiveness of the outcomes of the programming fimplemented, but will be sure
to provide quarterly documentation of progress for review.
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Compensation: The total amount per student is as follows:

- $81,000.00/year
- $ 6,750.00/month
-$ 405.00/day (On site and Virtual)

Which will be billed in (12 } installments of $6,750.00. 1st invoice will be September 1, 2020.
Invaices will be sent on the 15th of the previous month with payment due by the 15" of the month of
service. There will be 2 $100 discount for payments postmarked by the 1¥ of each month. The final hill
for this contract will be August 1% of 2021,

All chacks shall be made pavable to KidsLink School, LLC and be addressed to 899 Frost Road,
Streetsboro, OH 44241,

Termination. Either party may terminate this Agreement at any time with 30 days written notice,
Payment prior to services being provided is not a guarantee that this contract will continue or cannot be
terminatad. Upon termination, a final billing or refund will be processed based on the actual weeks of

services provided.

Entire Agreement. This Agreement contains the entire agreement hetween hoth parties. Anyand all
amendments to this Agreement must be made in writing and signed by the two parties. The terms of
this agreement between KidsLink and the District supersede any other agreement for educational
services to be provided to the applicable student during the term of this agreement.

Governing Law, This Agreement is made in Portage County Ohio and shall be governed by the laws of
Ohio.

M?WW/M

e, _6/23/2020____
KidsLink School, LLC — DIRECTOR Date

Strongsville School District’s Representative Date
By:
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KidsLink School
899 Frost Road
Streetsboro, OH 44241
330-963-8600
www . kidslinkohio.com

The

KidsLi n Kk

School
KIDSLINK SCHOOL DISTRICT CONTRACT
RECITALS

This Placement Contract {hereinafter “Agreement “} is made by and between the KidsLink Schaol, LLC
and Strongsville School District. Both parties enter into this Agreement for the purpose of meeting the
educational needs and providing the necessary services of the Individual Educational Plans of the
student identified in section 3 below,

WHEREAS, Strongsville School District agrees to purchase therapeutic services (hereinafter “placement’)
from KidsLink School for the student,

WHEREAS, KidsLink School is qualified and wiliing to provide services to the student.

AGREEMENT
Services:

The Strongsville School District’s team responsibility is to evaluate and provide the most up to

date “ETR”and “IEP” prior to placement of the student. The district may contract with Kidslink School
separately in order to assist with the assessment and comprehensive evaluation for an additional fee.
Upon placement of the student, the district will continue to be responsible for the three year
comprehensive “ETR” assessment.

KidsLink School shall provide a placement for the student to include individual weekly therapy in the
areas of academics, ditect therapies as listed in the IEP as well as behavior management. The
development and implementation of the above services, being presented in an indlvidualized education
program “lEP”, ara the mutual responsibitity of Kidstink School and The District. Excluded are any other
services not mentioned in this contract,

There is a minimum of a 15 hour program development/initiation fee and up to 15 hour transition fee to
assist with transition out of the program when the {EP team determines it Is appropriate that is billed at
the rate of $165 per hour. Additional hours beyond this described amount will be discussed by the team
prior te accruing or billing for any of these hours,
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KidsLink School’s overall goal, where possible, is ta transition students back to their home district per
the

IEP team support, With this goal in mind KidsLlink would request access to general education student

materials {i.e. books, curriculum and related supports) for the collaborating age/grade level of the

student enrolled to appropriately prepare them to transition,

Upon placement of the student, the student and their family will operate under the Kidstink School
policies and practices which include a heavy emphasis on behavior management,

Communication:

As part of KidsLink School's primary obligation to provide the most appropriate education to the

student,
communication between the family and Kidslink School is very important.

KidsLink School will be providing the family with dally communication notes, as well as quarterly reports
pertaining to the progress of the child in his education. The family and the district may also request
communication via email and phone calls at the discretion of the KidsLink School Staff. Observations of
the classroom may be requested by the family and school district on a monthly basis (1 hour in fength),
The time and date of obhservations are at the discretion of the KidsLink School Staff. Additional home

visits may be requested quarterly by the family.

Term: Placement shall begin Septemher 1, 2020 and end August 31, 2021, Dates of services are

identified by the adopted KidsLink School Calendar reflecting 200 days of services in the school year
from

9/1/2020 to 8/31/2021, At any time, should either party under this agreement be dissatisfied with any

services rendered, they have the right to withdraw from the agreement providing they submit a thirty

(30) day natice, unless there are clear identified behaviors causing significant danger or injury to staff or

students for which the district and the family has been aware of for at least 2 weeks

Program Staffing: Kidslink School reserves the right to determine the appropriate and suitable staffing
personnel for the child. Any staff changes are at KidsLink’s sole discretion and determination and

without prior notice of any changes or decisions.

There can be no guarantees pertaining to the integrity or outcomes of services. KidsLink School
cannot guarantee the effectiveness of the outcomes of the programming implemented, but will be sure
to provide quarterly documentation of progress for review.

Compensation: The total amount per student is as follows:

- $81,000.00/year
- $ 6,750,00/month
«$  405.00/day




EXHIBIT F
Page 3 of 3

Which will be billed in {12 ) installments of $6,750.00. 1st invalce will be September 1, 2020,
fnvoices wilf be sent on the 15th of the previous month with payment due by the 15" of the month of
service, There will be a 3100 discount for payments postmarked by the 1% of each month, The final bill
for this contract will be August 1% of 2021.

Alt checks shall be made payable to Kidstink School, LLC and be addressed to 899 Frost Road,
Streetshoro, OH 44241,

Termination. Elther party may terminate this Agreement at any time with 30 days written notice,
Payment prior to services baing provided is not a guarantee that this contract will continue or cannot be
terminated. Upon termination, a final billing or refund will be processed hased an the actual weeks of
services provided,

Drafting of Agreement. Both parties contributed equally in the drafting of the Agreement.

Entire Agreement. This Agreement contains the entire agreement between both parties. Any and all
amendments to this Agreement must be made in writing and signed by the two parties. The terms of
this agreement between KidsLink and the District supersede any other agreement for educational
services to be provided to the applicable student during the term of this agreement.

Governing Law. This Agreement is made in Portage County Ohio and shall be governed by the laws of
Ohio,

/ QC?//V%Z//%W

6/23/2020

Kidstink School, LLC — DIRECTOR Date

Strongsville School District’s Representative Date
By:
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KidsLink Sehool

899 Frost Road
Streetsboro, OH 44241
330-963-8600
www.kidslinkehio.com

The

stsﬁ_mk

School

KIDSLINK SCHOOL DISTRICT CONTRAGCT

RECITALS

This Placemnent Contract {hereinafter “Agreement “} is made by and between the Kidstinl School, LLC
and Strongsville City School District. Both parties enter into this Agreement for the purpose of meeting
the educational needs and providing the necessary services of the individual Educational Plans of the
student identified in section 3 below.

WHEREAS, Strongsville City School District agrees to purchase therapeutic services (hereinafter
“placement’} from KidsLink School for the student.

WHEREAS, KidsLink School is qualified and willing to provide services to the student.

AGREEMENT

Services:

The Strongsville City School District’s team responsibility is to evaluate and provide the most up to
date "ETR”and “[EP” prior to placement of the student. The district may contract with KidsLink School
separately in order to asslst with the assessment and comprehensive evaluation for an additiona fee.
Upon placement of the student, the district will continue to be responsible for the three year

comprehensive "ETR” assessment.

KidsLink Schoal shall provide a placement for the student to include Individual weeldy therapy in the
areas of academics, direct therapies as listad in the IEP as well as behavior management. The
development and Implementation of the above services, being presented in an individualized education
program “IEP”, are the mutual responsibility of KldsLink Sehool and The District, Excluded are any other

services not mentioned in this contract.

There is a minimum of a 15 hour program development/initiation fee and up to 15 hour transition fee to
assist with transition out of the program when the [EP team determines it is appropriate thatis billed at
the rate of $165 per hour, Additional hours beyond this deseribed amount will be discussed by the team
prior to accruing or billing for any of these hours.
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KidsLink School's overall goal, where possible, is to transition students back to thelr home district per

the
[EP team support, With this goal in mind KidsLink would request access o general education student

materials {l.e. books, curriculum and related supports) for the coliaborating age/grade level of the
student enrolled to appropriately prepare them to transition,

Upon placement of the student, the student and their family will operate under the KidsLink School
policies and practices which include a heavy emphasis on behavior management.

Communication:

As part of KidsLink School’s primary obligation to provide the most appropriate therapeutic, behavioral
and academic services to the student, communication between the family and KidsLink School is very

important,

KidsLink School will be providing the family with daily communication notes, as well as quarterty reports
pertaining to the progress of the child in his therapeutic, behavioral and academic services. The family
and the district may also request communication via email and phone calls at the discretion of the
Kidstink Scheol Staff. Observations of the classroom may he requested by the family and school district
on a manthly basis (1 hourin length).

The time and date of observations are at the discretion of the Kidstink Schaot Staff. Additional hame

visits may be requested quarterly by the family.

Term: Piacement shall begin September 1, 2020 and end August 31, 2021, Dates of services are

identified by the adopted KidsLink School Calendar reflecting 200 days of services in the school year
from

9/1/2020 to 8/31/2021. At any time, should either party under this agreement be dissatisfied with any

services rendered, they have the right to withdraw from the agreement providing they submit a thirty

{30) day notice, unless there are clear identifiad behaviors causing significant danger or injury to staff or

students for which the district and the family has been aware of for at [east 2 weeks

Program Staffing: KidsLink School reserves the right to determine the appropriate and suitable staffing
personnel for the child, Any staff changes are at KidsLinl¢'s sole discretion and determination and

without prior notice of any changes or decisions.

There can be no guarantees pertalning to the integrity or outcomes of services, Kidstink Schoo]
cannat guarantee the effectiveness of the outcomes of the programming implemented, but will be sure
to provide guarterly documentatian of progress for review.
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Compensation: The total amount per student Is as follaws:

« $81,000.00/year
- $ 6,750.00/month
-$  405.00/day (On site and Virtual)

Which will be billed in {12 ) installments of $6,750.00. 1st invoice will be September 1, 2020.
Invoices will be sent on the 15th of the previaus month with payment due by the 15" of the month of
service. There will be a $100 discount for payments postmarked by the 1* of each month. The final bill

for this contract will be August 1% of 2021.

Ali cheeks shall be made payable to KidsLink School, ELC and be addressed to 899 Frost Road,
Streetshoro, OH 44241,

Termination. Either party may terminate this Agreement at any time with 30 days written notice.
Payment prior to services being provided Is not a guarantee that this contract will continue or cannot be
terminated. Upon termination, a final billing or refund will be processed based on the actual weeks of

services provided.

Entire Agreement. This Agreement contains the entire agreement hetween both parties. Any and all
amendments to this Agreement must be made in writing and signed by the two partles, The terms of
this agreement between Kidslink and the District supersede any other agreement for educational
services 1o be provided to the applicable student during the term of this agreement,

Governing Law, This Agreement is made in Portage County Ohio and shaif be governed by the laws of
Ohio.

KidsLink School, LLC — DIRECTOR Date

Strangsville City School District’s Representative Date
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CLEVELAND CLINIC LERNER SCHOQOL FOR AUTISM
Cleveland Clinic Children’s Hospital for Rehabilitation
2020-2021 School Tuition Agreement with School System
STRONGSVILLE CITY SCHOOL DISTRICT

This School Tuition Agreement {"AGREEMENT") dated this elghth day of June 2020, is betwesn Strongsville

Clty School District Board of Education in the State of Ohlo ("SENDING DISTRICT") and Cleveiand Clinic Children’s
Hospital for Rehablitation, on bshalf of its Lerner School for Autlsm, a non-public schoot for children with autism
spectrum and related disorders located in the State of Ohio ("NON-PUBLIC SCHOOL").

WITNESSETH:

In conslderation of the covenants herein contained, the pariles agree as follows:

The SENDING DISTRICT agress ta purchase from the NON-PUBLIC SCHOOL the agreed upon
education services described in the individualized educational program andfor education curricutum
ptan (*SERVICES") for : . resident pupll ("PUPIL") from the SENDING DISTRICT.
The NON-PUBLIC SCHOOL agrees lo provide SERVICES to the PUPIL during the 2020-2021
school year, Inclusive of the summer of 2021, in accordance with the Individuals with Disabilitles
Education Act (hersafter "IDEA" (20 U.8.C. §§ 1400, of seq.) and tho regulations promulgated
thereunder and Ohlo Revisad Code Title XXXIIl, Chapter 3323 and the regulations promuigated
thersunder by the State Board of Education, as applicable. Upon placement of the PUPIL, NON-
PUBLIC SCHOOL will not be responsible for, and SENDING DISTRICT will continue to be
responsible for, the three year comprehensive Evaluation Team Report (ETR). PUPIL and histher
parents/guardians will comply with the NON-PUBLIC SCHOOL policies and procadures, including its
Parent Handbook, which may be revised from time lo time at NON-PUBLIC SCHOOL's sole
discration. The NON-PUBLIC SCHOOL reserves the right to determine the appropriate and sultable
staffing personnel for PUPIL. Any staff changes are at the NON-PUBLIC SCHOOL's sale discration
and determination and without prior notlce of any changes or decisions, There can be no guarantees
pertaining to the Integrity or outcomes of serviees. The NON-PUBLIC SCHOOL cannct guarantee
the effectiveness of the oUtcomes of the programming Implemented, but will provide SENDING
DISTRICT with documentation of progress for review,

This AGREEMENT s effective as of August 17, 2020 {the "EFFECTIVE DATE"} and shall continue
in full force and effect until July 30, 2021, unless otherwise terminatad sooner as provided herein,

Tuitlon charges under this AGREEMENT, as wel as the payment of the same, shall be made In
accordance with applicable Ohio Statules and the rules and regulations of the State Board of
Education.

A. The SENDING DISTRICT agrees ta pay the NON-PUBLIC SCHOOL tuition for the term of this
AGREEMENT of Eighty Thousand Eight Hundred Forly Dollars ($80,840.00). Payments may be
made according to one of the following payment options; gne option must be selected below:

CCF Law Depariment Approved as to Form — 6,4.2020
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%% opTioN 1:
One (1) payment in the amount of Sevenly-Nine Thousand Two Hundred Twenty-Threa

Doltars and Twenly Cents ($79,223.20), which must be paid by check and is due NO
LATER than August 17, 2020, Thls amount represents a discount of two percent (2.0%)
from the lultion charges for the term of this AGREEMENT, 1f payment is not recelved In
full by August 17, 2020, then SENDING DISTRICT will make payments in accordance with
Option 2 below. Natwithstanding the foregoing, if the PUPIL dees not etvoll at the start of
the 2020-2021 school year term, tuilion charges will be caloulated and due for payment
as desarlbed in Sectlon 3{(C).

[0  OPTIiON 2:
Eleven {11) menthly payments each In the amount of Seven Thousand Three Hundred

Forty-Nine Dolfars and Ten Cents ($7,349,10) which shall be due NO LATER than the
first (15!} day of each manth, with the first payment due on August 1, 2020 and the final
payment due on June 1, 2024. Notwithstanding the foregoing, if the PUPIL does not ensoll
at the start of the 20202021 school year term, tuttion rates will be calculated and due for

payment as described In Sectlon 3(C).

8. [n the event that services beyond thasa listed In Section 1 of this AGREEMENT are deemed to
be needed, the partles will enter into aseparate agraernent cutlining the scope of those services
and the additional compensation, if any. If SENDING DISTRICT determlnes that a multifactored
evaluation (MFE) Is needed and wishes lo engage the NON-PUBLIC SCHOOL. to conduct the
MFE, NON-PUBLIC SCHOOL will perform such service for an additfonal charge as agreed to In

a goparate agreament,

C. In {he event that the PUPIL does not enroll at the start of the 20202021 schoal year term, tuitton
charges shall be calculated as further described hereln. Tultion shall commence as follows:
1. 1f the PUPIL's scheduled start date Is on or between the first (18 and fiftsenth (16"} day
of the month, tultion shall commenge on the flrst (15 day of such month,
2. Ifthe PUPIL's scheduled start date Is on or between the sixteenth (16") day of the month
and the final day of the month, titlon shall commence on the fifteanth (156"} day of such

month,

in the evant that the PUPIL does not entoll at the start of the 2020-2021 school year term and
if payment Is made according to Option 1 as outlined In Section 3(A}, the tuition payment Is due
ho later than thirty (30) days after the PUPIL's scheduled start date. In the event that the PUPIL
doss not enrall at the start of the 2020-2021 schaal year term and If payment Is made according
to Option 2 as outlined in Sectlon 3(A), the first luition payment [s due prior to the PUPIL's
scheduled start date and any remalning payments will be made pursuant to the applicable
payment schedule as desctibed in Section 3(A)

4, Invalces will be sent to the SENDING DISTRICT based on the tultlon payment soheduies oufiined In
Section 3 of this AGREEMENT and will Include approprlate PUPIL identiflcation. All payments are o

be mailed to the followlng address:

CCF Law Dapartment Approved as to Form - 6.4.2020
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8,

Cleveland Clinic Chiidren’s Hospital for Rehabliitation ~ Center for Autlsm

P.O, Box 931028
Cleveland, Ohlo 44193

If peyments are sixty (60) days or more past due, beglnning with the fellowing calendar monih, the
NON-PUBLIC SCHOOL shall have the right to immediately suspend SERVICES, releass the PUPIL.
from the NON-PUBLIC SGHOOL, and terminate this AGREEMENT immedialely, NON-PUBLIC
SCHOOL shall forward unpald balances {o a collection agency. Termination of this AGREEMENT
shall not affect NON-PUBLIC SCHOOL's right to pursus recovery of any payments or other amounts
owed under {(hls AGREEMENT.,

The NON-PUBLIC SCHOOL agress to record PUPIL's altendance In a public school register as
required by the rules and regulations of the Ohlo State Board of Education.

SERVICES for PUPIL will not commonge untif all required enroliment forms and documents, inctuding
the execution of this AGREEMENT, are completed and returnad to the NON-PUBLIC SCHOOL prlor
to the PUPIL's schedulsd start date, All medicalions, If needed, must be recelvad by the NON-

PUBLIC SCHOOL prior to the PUPIL's scheduled stait date.

Elther parly may terminate this AGREEMENT by providing at least thirty (30) days' prior wrliten notice
to the other parly.

u However, If the SENDING DISTRICT does not provide at least thirly {30} days' prior
wtlften notice, the NON-PUBLIC SCHOOL will charge the SENDING DISTRICT an amount
based upon & lermination date sel at ihirly (30) days after SENDING DISTRICT's actuai
notice date. The amotnt shall be caloulated as fallows:
1. if the PUPIL's termination date as determined by this Section 7 [s oh or betwesn
the first (1%t) and fieenth {16") day of the month, SENDING DISTRICT shafl be
charged, and shall be responsible for payment of, fifty percent {50%) of the monthiy
tuitlon rate for the final month,
2, the PUPIL's termination date as determinad by this Section 7 is on or helween
the sixteenth (16%) day of the month and the final day of the month, SENDING
DISTRICT shall be charged, and be responsible for payment of, the full monthly
{uition rate for the flnal month,

= However, If the NON-PUBLIC SCHOQL dees not provide at least thirty (30} days’ prior
wiitten nolice, the SENDING DISTRICT Is only responsible for tultion up to and Including
the PUPiL's last day of atlendance.

If the PUPIL ls absent far more than five {5) consacutive days, the NON-PUBLIC SCHOOL agress
to nolify the SENDING DISTRICT of such absence to gilow the SENDING DISTRICT ths oplion of
investigating PUPIL's enroliment status, If the SENDING DISTRICT discovers enroliment has
ceased, SENDING DISTRICT will provide written nofloe of the termination lo the NON-PUBLIC
SCHOOL and will be responsible for the amount outiined under Sectlon 7 above, If tha NON-PUBLIC
SCHOOL falls to nolify the SENDING DISTRICT, its right to fulion beyond the absences not

communicated will be walved.

CCF Law Depariment Appraved as o Form ~ 6.4.2020
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9, In the event that any dispute arises under this AGREEMENT, the parlies will seek lo resclve the
dispute as expeditiously as possible with the understanding that the interests of the PUPIL shall be

of the foremost concern In resolving such disputes,

10, In the event that the Istter of approval to operate from the Ohio Department of Edusation Is withdrawn
fram the NON-PUBLIC SCHOOL, this AGREEMENT shall terminate. Tha SENDING DISTRICT shall
be raaponsivle for the length of time the PUPIL is enrolled.

11. The partles agree (o somply with all applicable faws, rules and regulations as they may be amended
from time to Ume. |n the event that any part of this AGREEMENT Is determined to violate faderal,
state, or local laws, rules, or regutations, or NON-PUBLIC 8CHOOL pollcy, the parties agren to
negotiate In good falth revisions to the provision or provislons which are in viclation. In the event the
parlies are unable to agree to new or modlfied terms as required to bring the entlre AGREEMENT
into compllance, elther party may {erminate this AGREEMENT on thirty (30) days® prior written nollce
to the other parly, or earller if necessary to prevent noncompliance with a governmental deadline or

offactive date.

12. Enraliment Is for full-day SERVICES. Leaves of absence from the program are typically not permitied
without payment of tuition, but may be considered on an individual basis and at the sole discrefion of
NON-PUBLIC SCHOOL, Contlnued placement will be considerad based on indlvidual circumstances
and at the sole discretion of NON-PUBLIC SCHOOL,

13 Any notice required or permifted to be given hereunder by elther party hereunder shall be in wrifing
and shall be deemed given on the date received If dellvered personalty or by a reputable overnight
dellvery service, or three (3) days after the date postmarked [f sent by registered or cattified mall,
return tecelpt requested, postage prepaid to the following addresses:

ff to SENDING DISTRICT:
Sprongsville City Schools
18T99 Took Avenue

_Strongsville, Ohio 44136 :
At tnaDivector of Student Servicew

If to NON-PUBLIC SCHOOL.:

Cleveiand Clinle Center for Autism
2801 Martin Luther King Jr, Blvd,

Cleveland, Ohlo 44104
Afttn: Department Managet, Cleveland Clinic Center for Autlsm

14. For general communications with SENDING DISTRICT, NON-PUBLIC SCHOOL shall use the
following contagct information:

Pupll Services: ‘
Namel(Title: Andy Trujillo, Director of Student Services

Malling Address:  -8199 Cook Avenue
Phone: Strongsville, OH 44136
Email (440) 5727045

' atrujillo@scsmustangs.org’

4
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Progress Reports:
Name/Tltle; Andy Trujillo, Dir.of Student Sexrvices
Malling Address: 18199 Cook Ave., Stroungsville, OH 44136
(440) 572-7045

Phone: '8

Emalk atrujillol@scsmustaungs.org
Accounts Payable: :

Name/Tltle: George Auagnostou, Treasurer

18199 Cook Ave., Stroungsville, OH 44136

Malllng Address: (440) 5797021

Phone; ganagnostouliscs t
Emall g mustangs.org
15, Each parly shall maintain Insurance for professional liability and comprehensive general liabiillty

coverage of lts agents, employees, representallves, and conlracted servants In amounts not fess
than One Million Dollars ($1,000,000.00) pet occurrence and Three Mifilon Dollars ($3,000,000.00)
In the aggregate. Upon request, each party shail provide the other parly with documents or
certificates of insurance evidencing the coverage required under this Seclion 15, Such labilty
policies shail not be canceled, reduced, or adverssly modified without providing at feast sixty (60)

days' priar wrilten notice to the other parly.

18, During the performance of this AGREEMENT, the NON-PUBLIC SCHOOL agrees as follows:

A The NON-PUBLIC SCHOOL will not discriminate agalnst any employee or applisant for
employment because of age, race, creed, color, natlonal orlgin, ancestry, marifal slatus or
gender,

B, The NON-PUBLIC SCHOOL will, In all solicitations or advertisernents for employees placed

by ot on behalf of the NON-PUBLIC SCHOOL, state that alf qualified applicants will receive
considerallon for employiment without regard to age, race, creed, color, natlonal origin,

ancestry, marital stalus or gender,

C. The NON-PUBLIC SCHOOL will recrult and admit chlldren of any race, color, gender or
athnic origin fo all Its rights, privileges, programs and activities. In addition, the NON-
PUBLIC SCHOOL wilt riot disciiminate on the basis of race, calor, gender or ethnlc erigin fn
tha administration of its educational programs and athletlcs/extracurricular activities,

D. The NON-PUBLIC SCHOQL shaf furalsh such reports or other documents to the Ohlo
[epartment of Education, Fupit Davelopment Division, Equity Assurance and Compliance
Section, as may be requasted by the Depariment from thne to time In order io carry out the

purposes of applicable regulations,

17. MISCELLANEQUS,

A, The partles recognlze that NON-PUBLIC SOHOOL is a non-profit, lax-oxempt organlzation
and agres that this AGREEMENT will take Into account and be consistent with NON-
PUBLIC 8CHOOL's tax-exempt status, If any part or all of this AGREEMENT s determined
lo jeopardize the overall tax-exempt status of NON-PUBLIC SCHOOL andfor any of its

5
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exempt affiliales or corporate members, then NON-PUBLIC SCHOOL wiil have the right to
terminate this AGREEMENT immediately. NON-PUBLIC SCHOOL shalt have uliimale
control over any actlons that affect lis misslon and tax-exempt status regardiess of

managsment of day-to-day operations,

8. This AGREEMENT shall be construed, interpreted, and anforced In accordance with the
laws of the State of Ohle without regard to its conlict of laws provisions, The partles agree
that any [figatien arising out.of his AGREEMENT shall ba subject to the exclusive
jurisdiction of the local, state, or federal courts in Cuyahoga County, Ohio,

c. SENDING DISTRICT shall not use the nams, logo, likeness, trademarks, image or other
intellectual property of the NON-PUBLIC SCHOOL for any adverlising, markellng,
endorsement or any other purposses without the speclfic prior writlen consent of an

" authorized represantaflve of the NON-PUBLIG SCHOCL as fo each such use,

ny SENDING DISTRICT heteby represents and warrants that i has not been debaired,
suspended, excluded or otherwise determined to be Inellglbie to patticipate in federal
healthoare programs {collectlvely, "Debarred”) and acknowledges that the NON-PUBLIC
SCHOOL shall have the right to terminate this AGREEMENT immedlately in the event that
SENDING DISTRICT s Debarred.

E. If Section 952 of the Omnibug Reconclliation Act of 1880, which amended Section
1881(v){1) of the Soclal Sscurity Act, and the regulations promulgated thereunder, applies
fo this AGREEMENT, each party will make avaliable to the Secretary of Health and Human
Services, and to the Compiroller General of the United States upon wrltten request, such
books, documsnts and records necessary to verify the pature and extant of the costs of the
SERVICES provided haraunder. Access wiil be granted unfil the explration of six (8) years
after the furnishing of SERVICES hereunder, Access will also be granted to any books,
documents or records refated to thls AGREEMENT between a party and organizations
related to hat parly, but only an as neaeded basls.

F. The NON-PUBLIC SCHOOL expends a great deal of time and resources recruiling and
tralning its employess and consultants te assure & high degree of compelency and the
SENDING DISTRICT agrees that, durlng the lerm of this Agreement and for one year
thereatter {"Restricted Period"), it wili nof, alther direcliy qr Indlrectly, employ or attempt lo
employ any employee of NON-PUBLIC SCHOCL, or otherwlse sollelt, induge, cause or
facilitate any eraployas of NON-PUBLIC SCHOOL to terminate his or her employment with
such employer, without the wrilten censent of NON-PUBLIC SCHOOL, after reaschable
notice. This resticlion shalt not prohlbit SENDING DISTRICT from engaging in general
adverlising or ather general solicltation not targeted at any such employes, or from hiring or
employlny such employes who rasponds to a general advertisemeni or gencral solicitation
not targeted at any such smployee,

G, Neither parly shall be liable to the other for failure or defay In the performarnce of a
required obligation i such failure or delay is caused by an act of any federal, state or {ocal
governmental authorlty, act of God, sirike, tiot, fire, flood, lightning, electical power fallure,

6
GCF Law Deparimant Approved ag to Form —6.4.2020
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natural disaster, or other simiilar cause beyond Its control, Each parly shall immediately
provide writtan notice to the olher ef any such condifion. Either party may terminate this
AGREEMENT due to such condition ¥f such force majeurs continues for a period of thirty

{30) days or longer.

IN WITNESS WHEREOF, the parties have caused this AGREEMENT to ba duly execuled:

CLEVELAND CLINIC GHILDREN'S HOSPITAL SENDING DISTRICT
FOR REHABILITATION

Hospital Admnistrator/Hospilal Director

pra pria Superintendent of Schools/ Board of Education
President

Date Date

Board of Education Treasurer

CCF Law Department Approved as to Form - 8.4,2020
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71772020 NE Board Member 101: Survival kit for your first 90 days in office | Ohio Sehoal Boards Association
@w Ohio School Boards Association (/) D
LOG INTO YOUR ACCOUNT (JUSER/LOGIN} STORE (/CATALOG) Q

NE BOARD MEMBER 101: SURVIVAL KIT FOR YOUR FIRST 90 DAY

IN OFFICE

The Boardmanship hook is included In the workshop tuition,

There are overnight rooms available an Saturday, 1/11 for $109 + tax. Please call the hotel directly to reserve at {216} 378-9191 by 12/27/19.

AGENDA

SATURDAY, JAN. 11, 2020

8 a.m.

9 a.m,

9:15a.m.

9:45 a.m.

10:45 a.m.

11:45a.m.

12:30 p.m.

4 p.m.

Registration and breakfast (provided)

Welcome and overview
Terl Motgan, senior deputy director of board and management services, 0SBA

0SBA regional map and acfivities: introducing the regional manager
Reno Contipelli, northeast regional manager, 0SBA
Discover activities taking ptace near you and meet your regional manager, your guide for regional events.

Boardmanshlp: What it's really all about
Teri Morgan
Delve into the most important aspects of board work, your role as a board member and best practices for success as a new member.

Handouts ?
Boardmanship: Conduct and culture

Teri Morgan
Learn strategles for working with your fellow board sembers and contributing to a strong, cohesive leadership team.

Lunch (provided)

L.egal resources, issues and other hot topics
Van D, Keating, senior staff attorney, OSBA

An OSBA attorney will provide informaticn, Identify resources and answer frequently asked questions on the critical legal Issues facing
today’s school beard members.

Handouls #

Adjourn Lo

SUNDAY, JAN. 12, 2020

8:30 am.

9a.m.

Breakfast (provided)

Why legislation and advocacy are so important
Jennifer Hogue, director of leglsiative services, 058A

Your district iz affected by political leaders in Columbus, so your voice needs to be heard. Explore ways even a smail district can help
*educate” the legislature.

Handouts ¢

hitps:ffwww.chioschoolpoards.orglevents/viewne-board-member-101-survival-kit-your-first-90-days-office-0 14
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TI712020 NE Beard Member 101: Survival kit for your first 90 days in office | Ohio Schoot Boards Association
11 a.m. Break
11:18 a.m. The OSBA website and your OSBA staff liaison: Your best resources
Teri Morgan
Review of the informatien at your fingertips.
11:45 a.m. Lunch {provided)
12:30 p.m. Keeping new board members on the right path
Teri Morgan
Watch two videos and discuss what you've learned.
1:15p.m. Governing through policy: A framework for success
Kyle E. Lathwell, policy consufiant, 05BA
A district's policles are its armor, protecting it in situations where subjectivily isn't the right approach,
Handouts 7
3:15 pm. District goal setting: How else do you know where you're going?
Teri Morgan
Boards of education need to keep thelr district’s visior: in sight at all times and stay focused on the big picture to govern appropristely.
Handouts 7
3:45 p.m. Questions and adjourn
Location

Cleveland Marriott East, Warrensville Heights

Date and Time
Saturday, Jan. 11, 2020
9am.-4pm.

Sunday, Jan. 12, 2020
9am.-4pm.

Links
Professianal Development Policies {/professional-development-policies)

Price: $285

WORKSHOP ACCESS CODE

Access Code

Enter the access code from your badge to view your handouts and take notes,

l ZJ Pm not a robot
reCAPTCHA

H
i

Pibeacy - Tesns |

SUBMIT

https:/mww.ohioschoalboards.orgfeventsiview/ne-board-member-10 t-survival-kit-your-first-90-days-office-0
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71712020 Mental Health and Social-Emotional Learning Summit § Chie School Boards Association
@U} Ohio School Boards Association (/) D
LOG IN TQ YOUR AGCOUNT (fUSER/LOGIN) EBTORE {fCATALOG) Q

MENTAL HEALTH AND SOCIAL—EMOTIONAL LEARNING SUMMI"

The capacity of the room has been reached and we are no longer accepting registrations. Sesstons wilf be recorded and made available on the OSBA
webslte following the event.

ATTENTION, OSBA is recosding the general and breakout sessions at the February 25, 2020, Mental Health and Social-Emotional Learning Summit. By
entering this event, you consent to having your image and voice captured by official photographers and/or videographers. The resulting materials,
including still photographs, video and audio recordings may be used by OSBA without restriction or financial compensation. If you do not agree to having
your image or voice captured or recorded, piease do not enter the event venue.

The summit atso will include a Resource Fair, from 9 a.m. - 3 p.m,, in which agencies can share information on their resources that are available to
district staff.

nformation may also be accessed here: https://www.ohloschoolboards.org/MHSEL—summEtvinfo {https://www.ohioschoolboards.org/MHSEL-summit-
info)

AGENDA

9am. Registration
9 a.m. Resource Fair
9:30 a.m. Opening General Session: In their voices

Dr. Kathy McFarland

Dften, adults 1ell students what they need. Today, students will use their voices to describe how we can support them in the areas of
mental health and soclal-emotlanal learning. Join Dr. Kathy McFarland, a former edueator and prineipal and cureent deputy chief
execulive of OSBA, to hear what students are asking of you to promote better student succass and health in your school district and

commsnity.

10:30 a.m. Break

10:45 a.m. Bridges Learning Center and wraparound services: Servicing the whote child
Akron Gity

Discover how Bridges Learning Center, a public ¥-12 Akron City schoo}, meets student needs by providing wraparound sefvices focusing
on mental health and the whole child. This teacher-led panel wilt highlight some key features of the center and pravide intervention
i¢eas that can be used in pragrams throughout Chic, :

10:45 a.m. How one person can support over 400 educators
Northwest Ohio ESC
How do we sustain greal mental health initiatives? Discover how to build a tlerad system of In-house support to keep evidencebaged
programs afive in multiple schools with minimal staff. Learn why in-house support Is critical to keeping evidence-based pract%pes'a!ive
and achieving the promised results. R

Handouts 7
10:45 a.m. One in 10 children has an eating disorder

The Center for Balanced Living

This presentation dispels common myths about eating disorders; presents basic biological components of the disorder based on
current brain research, inciuding signs, symptoms and risks; and offers referral information geared toward the school-aged poputation.

] https:Ilwww.ohioschoolboards.orgleventslviewlmental-heaIth-and-sucial~emoliona1-!earning-summit 416
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112020
10:45 a.m.

10:45 a.m.

10:45 a.m,

10:45 a.m.

10:45 a.m.

10:45 a.m.

10:45a,m.

10:45 a.m.

Mensal Heaith and Social-Emotional Learning Summit | Ohio Schoof Boards Asscciation

Stress management and resiilency training

Pickerington Local (Fairfield)

Emotional requlation impacts a student’s behavior, attendance and academics. When students are dysrequiated, they cause disruption
inthe learning environment for themselves, classmates and teachers. Learn how the Stress Management And Resillency Training
{SMART) Lab istegrates technotogy and social-emotional learning in a space dasigned for students to gain skills and return to the
classrocm ready to leam,

Handouts 7

Suicide screening and symptoms

Miami University

Miami University shares an overview of programming that specifically targets mental health interventions at the K-12 level. Learn about
universal screening, addressing mental health triage in schools and suicide prevention strategies.

Handouts ?

A team approach to social-emotional learning skill building

ESC of Central Ohio

The Speclalized On-Site Support (S0S5) Team shares its multidiscipiinary approach for building professlonal capacity 1o address social-
emotional leasning. An administrative coach, board-certified behavior analyst, mental heatth speciatist, instructional coach and an
English learner specialist describe restorative practices, positive behavioral interventions and supports, trauma, cultural competency
and more.

How mentoring can impact student success

Westerville City

Learn how o create, facilitate and grow a districtwide mentoring program for girls in middle and high schocts. Review five years of
prover: results and growth from a program that began in three middle schools and continues to support those students through high
school. The program consects students with community women mentors and thelr peers while focusing its monihly meetings on self-
esteem, goals, positive choices and thinking about the future.

Handouis ?

Connections classroom

Hamilton County ESC and Northwest Local

Learn about the intensive Tler 3 behavioral suppert program taking place In the Northwest Local (Hamilton) Schoot District to help
elementary students who have behavioral and emotional needs that require intensive supports facusing on emoticnal regufation and
coping, probiem-solving and social skills while meeting each student’s educational needs.

Handouts ?

Soctal-emotional learning: Classroom, building and district perspectives

Claymont Clty, Hitliard City and Strongsvifle City

Discover tools and sirategies for social-emotional learning. Learn how educational leaders can implement social-emaotional leamning
programs.

Soclal-emotional learning in a cultural context
Ohio Stale Univeristy

Review the impact of culture In students’ academic achievement.

Handouts

Transfaorm the lives of wounded students
Hope 4 The Wounded LLC

Emotionat paverty has hecome a deterrent to academic success, Understanding the soctal-emotional needs of children of trauma in
order to avoid using ineffective strategies and consequences is lmperative to creating a thriving culture. This sesslon will provide
tnformation on leadership, brain integration, empathy and nine personal and professional strategles for keeping wounded children

engaged.

Handouts ?

hitps:/iwww.ohioschoolboards.orgloventsiview/mental-health-and-sacial-emational-learning-suramit 2{6
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Mantal Health and Sccial-Emotional Learning Summit | Ohie School Beards Association
Student weliness success fund panei: A panel of experts answers your questions
Chio School Boards Assoclation and Ohilo Department of Education

The recently passed blennial budget includes $675 million in new funding for student wellness and success programs that will be
distributed to districts across the state. Experts from tha Ohio School Boards Asseciation and the Ohio Department of Education will
provide Insight into this new funding and answer your questions.

Handouts 7

Lunch on your own

Building connections to catch every kid

University of Dayton

Learn how to catch every child in your school using strategies that build safe and secure attachments. These attachments help
students improve self-regulation, Increase their resiliency, sharpen their focus and improve academic performance. Study the signs of
at-risk students and how to teach behavior skills that have a lasting impact.

Handouts ?

Community and school resources for suicide prevention
Nationwide Children’s Hospital

fteview community and schoo! rescurces for suicide preventian, integrated mental health care and the role of Nationwide Childrer's
Hospitel in mesting the behavicral health needs of students in Okio schaols. Learn about the SOS Signs of Suicide program, PAX Good
Behavior Game, Intervention options and family resources avallable through the On Our Sieeves program.

Handouts ?

Easy student campalgns for mental health
Warthington Gity

This session will provide all the information needed 1o easily implement two student campaigns to decrease mental health stigma and
improve connectedness and culture. Hear how #ThereForMe day and Everyone Has a Story outreach required little to no cost and
generated significant positive feedback.

Handouts 7

Our school has gone to the dogs
New Athany-Plain Local (Frankiin}

Learn how a partnership with Caning Compantons fer Independence transformed student services and dynamically impacted iives.
Mest Darius, the district’s canine companion, and leam how a canine companton can support students’ mentat health needs and
enhance the work of schoo! counselors and educators,

Resiliency: School nurses and the whole child
Ohio Department of Health and Ghio Assaciation of School Nurses

School nurses are key health care providers in schools. Hear how the school nursing practice Involves caring for the whole child,
including both physical and mental health needs, and supperts students, staff, families and the school cormmunity In bullding resiliency.

Handouts ?

Engaging social-emotional learning classroom activities
Minford Local {Scioto)

Discover engaging social-emational learning lessons (SEL) for Kfour students that imptemnent the Ohio Social-Emational Learning
Standards. Walk away with ideas for hands-on actlvities, games, visuals, mindfilness practices and children’s literature examples for
each SEL competency, i

Partnering for student wellness and success
ESC of Gentral Ohfo and Montyomery County ESC

Discover strategies to help districts partner with educational entities to provide wraparound supports for siudents.

Handouts ?

https:h’www.ohioschoolboards.orglevenisiviewlmentai-heallh-and—social-emotionaln¥eaming-summit 36
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7172020
1:30 pam.

1:30 p.m.

1:30 p.m.

1:30 p.m.

1:30 p.m.

2:45 p.m.

3 p.m,

3 pm.

3:45 p.m,

Location

Mental Health and Sacial-Emational Learning Surmmit | Ohio School Boards Asscciation

Social-emotional learning district leadership team

Marion City

Hear how Marion City's social-emotional learning (SEL} district teadership team was created to lay the foundaticn for sustainable
change In a district where students are economically disadvantaged and the majority are impacted by trauma. Learn how the team
Implemented an effective, trauma-informed approach in conjunction with SEL standards to allow for instructien to Improve students’
seff-regulation skilts and reduce noninstrictional barriers.

Handouts 7

The other trauma no one talks about

Plant-A-Seed Educational Consulting LLC

Engage In reflective discussion about raclal and historical trauma and compassion fatigue. Discover how to consider schools as spaces
of trauma, for both students and the aduits who serve them, and learn strategies for self-care to create safe school spaces.

Handouts ?

Turning plans to action

Maumee Gily

Maumee Clty administrators and teachers engaged In a collaboratlve process to build a guaranteed and viable socialernotional tearning
course of study using gap analysis, survey instruments, user-friendly templates and high staff involvement. Discover how It was
customized for each grade band — K-five, sixeight and nine-12 — to meet learners’ unique needs at each fevel.

Handouts ?

Using social-emotional learning for organizational integration

Ofentangy Local (Delaware)

This session includes a panel discussion about using socialemetional learning (SEL) to infuse the work of multiple departments and
roles within one school district. District persornel whose roles focus on equity and incluston, SEL curriculum, mental health setvices,
student well-being, multitiered system of supperts and professional development will share strategies for SEL imptementation.

Student wellness success fund panel: A panel of experts answers your guestions

Ohio School Boards Association and Ghio Department of Education

The recently passed blennial budget includes $675 miliion in new funding for student wellness and success programs that will be
distributed to districts across the state, Experts from the Ohio School Boards Assceiation and the Ohio Department of Education will
provide insight into this new funding and answer your questions.

Handouts ?

Break

Closing General Session: The power of vision

Dr. Thomas G, Marldada It

A former educator and superintendent, Maridada previously served as president of BRIGHT New Leaders for Ohio Schools, a nonprofit,
statewlde public-private partnership funded by the Dhio General Assembly. He is a world-class educator who, over the course of a 25-
year career, has raised academic achievernent and created a brighter future for thousands of young peopie. Prior 1o joining BRIGHT,
Maridada served as national director of education policy, practice and strategic initiatives for the Children's Defense Fund in
Washington, D.C. Currently, he is the Jim and Susan Swartz Feliow In Christlan Studies at the Harvard Divinity Schao! at Harvard
University.

Resource Fair concludes

Adjourn

Greater Columbus Convention Center, Columbus

Date and Time

Tuesday, Feb. 25, 2020

9am.-345p.m,

hitps:/fwww.ohloschaalboards,orgfevents/view/mental-health-and-social-emotional-learning-summit 48
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