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STRONGSVILLE BOARD OF EDUCATION MEETING 

 JULY 11, 2016 

REGULAR MEETING – WORK SESSION 
 

The Regular Meeting of the Strongsville Board of Education Work Session and any other items germane 

to the Board of Education was called to order at 7:00 p.m. on Monday, July 11, 2016, at the Administration 

Building, Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Carl W. Naso. 

 

All members of the Board and media were notified of this meeting in compliance with Section 121.22 

O.R.C., effective November 28, 1975. 

 

The following Board Members answered Roll Call: Mr. Evans, Mr. Grozan, Mrs. Ludwig, Mr. Micko, and 

Mr. Naso.  

 

Others present were: Mr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; and Ms. 

Jenni Pelko, Assistant Superintendent.  

 

This meeting was videotaped and is part of the official minutes. 

 

PLEDGE OF ALLEGIANCE 

 

DISTRICT GOALS 

Every decision made by the Board balances financial prudence and student achievement and growth which 

are the goals of the District. 

 

PUBLIC COMMENT 
No public comment. 

 

TREASURER’S REPORT 

 

A. Resolution for the Renewal of an Existing Tax Levy for the Purpose of Current Expenses 

 

16-07-01 Moved by Mr. Evans that a Resolution pursuant to Section 5705.212 of the Ohio Revised 

Code submitting to the electors of the Strongsville City School District the question of the renewal of all of an 

existing tax levy for the purpose of current expenses be approved, seconded by Mr. Grozan and approved on 

a roll call vote as follows: 

    Mr. Evans, yes; Mr. Grozan, yes; Mrs. Ludwig, yes;  

    Mr. Micko, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

(Exhibit A) 
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SUPERINTENDENT’S REPORT 
   

A. TIMELY INFORMATION  

Mr. Ryba gave an update on the sale of Drake Elementary School and its property.  At the previous Board 

of Education meeting, the Board gave their approval to move forward with the auction process.  A meeting 

was held last Wednesday with an attorney and an auction firm present.  As a result of that meeting, Mr. 

Ryba is now able to answer some questions regarding the process.  He highlighted some of the information. 

The auction will be a reserve, open-outcry auction.  Most likely, the auction will be held at a hotel where a 

series of properties will be auctioned.  Once a proposal is agreed upon with the auction house, there will be 

six weeks of marketing and advertising which will be the only cost to the District.  Drake is tentatively 

projected to go to auction in mid to late September.   The Board will be presented with the package from 

the highest bidder from which they will make a decision to either accept or refuse the bid.  There will be a 

stipulation on the bidding document where the bidder must state their clear and intended purpose for the 

property. 

Mr. Ryba answered questions. 

 

Mr. Ryba addressed the issue of delinquent student fees.  A new procedure for the collection of past due 

fees and pay to participate fees will be implemented for the 2016/2017 school year.  Included in the new 

procedures is a payment plan option for students with large outstanding fee balances.  Mr. Ryba reviewed 

these new procedures and then answered questions. 

 

Mr. Ryba shared a transportation procedural update for the 2016/2017 school year.  For clarity and 

communication of the District’s busing policy, Mr. Ryba has recommended changing the current practice 

of using a one mile limit to using non-busing streets with the one mile limit as a guideline.  A complete list 

of non-busing streets, organized by school building, will be posted on the District’s website and 

communicated to the families.  Feedback from the Board was had. 

 

B. BUSINESS SERVICES 
There are no items for consideration.   

 

Mr. Ryba shared an update on the progress of the demolition of buildings and the installation of turf.  Both 

the Pupil Services Building and Center are down.  In regards to the turf, at the high school, the playing 

surface is in, and at the middle school, they are finishing ground work.  

 

C.   CURRICULUM  

 

*1.  Edmentum Solutions (001-General Fund) 

Resolution 16-07-02 

 

Be it resolved upon the recommendation of the Superintendent that Strongsville City School District pays 

to purchase the Edmentum Solutions curriculum at an approximate cost of $167,687.50 to be utilized in the 

Strongsville Academy for the 2016-2017 school year. 
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SUPERINTENDENT’S REPORT (continued) 

 

D.  STUDENT SERVICES 

 

*1.  Tuition Free Admission for Foreign Exchange Student 

Resolution 16-07-03 

 

Be it resolved upon the recommendation of the Superintendent that tuition free admission for the 2016-

2017 school year be granted to the following foreign exchange student: 

   Federica Buonaiuto      Italy           Youth for Understanding 

 

*2.  KidsLink Neurobehavioral Center (001-General Fund) 

Resolution 16-07-04 

 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into a 

contract with KidsLink Neurobehavioral Center for placement of a student with disabilities for the 2016-

2017 school year, at a cost of $77,050.00. 

 

    (Exhibit B) 

 

*3.  Solutions Behavioral Consulting (001-General Fund and 516-Part B IDEIA Grant Fund) 

Resolution 16-07-05 

 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 

agreement with Solutions Behavioral Consulting for the 2016-2017 school year to provide consultation to 

staff and students in the area of behavioral intervention services. 

 

  (Exhibit C) 

 

*4.  Solutions Behavioral Consulting (001-General Fund) 

Resolution 16-07-06 

 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 

agreement with Solutions Behavioral Consulting for the 2016-2017 school year to assist its teachers and 

students in the area of behavioral intervention services by providing consultation to implement training for 

staff to be credentialed as registered behavior technicians. 

 

  (Exhibit D) 

 

E.  HUMAN RESOURCES 

 

*1.  Resignation – Certificated (001-General Fund) 

Resolution 16-07-07 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated resignation 

be accepted: 

Elyse R. Galizio, Music Teacher currently on parental leave.  Effective June 21, 2016. 



 

JULY 11, 2016  Page 4 of 10 
 

SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*1.  Resignation – Non-Certificated (006-Food Services) 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

resignation be accepted: 

 

Sally Leahy, Cafeteria Cook assigned to Strongsville High School.  Effective June 30, 2016. 

 

*2.  Appointment – Certificated (001-General Fund)  

Resolution 16-07-08 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 

hired: 

 

Be it resolved that the Strongsville City School District in accordance with Ohio Revised Code Section 

3319.22, hereby offers to employ Kara Kuykendall as a Speech Language Pathologist, salary to be BA/0 at 

$39,326.00, in accordance with the collective bargaining agreement, provided that Kara Kuykendall secures 

the necessary certificate/license required by the Ohio Department of Education in order to serve as a Speech 

Language Pathologist.  Said individual’s employment by the Board of Education is expressly contingent 

upon the individual securing said certificate/license.  Failure to secure the necessary certificate/license in a 

timely manner shall cause the automatic withdrawal of the offer of employment without further action of 

the Board of Education, and shall constitute the individual’s voluntary relinquishment of a contract with 

the Board of Education pursuant to Ohio Revised Code Section 3319.22.  If the individual is eligible for 

the necessary certificate/license, properly applied for it from the Ohio Department of Education, and is 

simply awaiting receipt of the actual certificate from the Ohio Department of Education, the offer of 

employment will not be automatically withdrawn if said certificate/license is not received by the Board of 

Education.  Effective August 22, 2016.  Replacement for Anne Marie Carey. 

 

*3.  Changes in Status – Non-Certificated (001-General Fund) 

Resolution 16-07-09 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes 

in status be approved: 

 

Ruth Ann Owens, from Data Input Specialist – Treasurer’s Office, 7.5 hours per day, 260 days per year 

returned to Clerk I – High School, 7.5 hours per day, 214 days per year, salary to be Step C at $17.44 per 

hour.  Effective July 1, 2016.  Per Article 11.3. 

 

Grace Poulos, from Custodian, 6 hours per day to Custodian, 8 hours per day. No change to days per year 

or hourly rate.  Effective July 1, 2016.  Replacement for Steven Perrine. 

 

Karen Rich, from Cafeteria Manager – Elementary, 7 hours per day, 191 days per year to Data Input 

Specialist – Treasurer’s Office, 7.5 hours per day, 260 days per year, salary to be Step E at $19.81 per hour.  

Rescinds reduction in force notice.  Effective July 5, 2016.  Replacement for Ruth Ann Owens. 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*4.  Changes in Titles – Administrative (001-General Fund) 

Resolution 16-07-10 
 

Be it resolved upon the recommendation of the Superintendent that the following Administrative changes 

in titles be approved: 

 

                                       Denise Abboud Preschool Director 

 Bethany Britt Special Education Coordinator 

 Andrew Kuzmickas Special Education Coordinator  

 Vicki Turner Director of Instructional Technology 

 

Changes in Titles – Leadership (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following Leadership changes in 

titles be approved: 

 

Martin Austin  Transportation Supervisor 

Scott Benson  Audio Visual Coordinator 

Mark Donnelly  Business Manager 

Ruthann Franczak  Payroll/Benefits Coordinator 

Lori Sinick  Assistant Transportation 

Supervisor 

Theresa Williamson  Technology Coordinator 

 

*5.  Changes in Contracted Days – Administrative (001-General Fund) 

Resolution 16-07-11 
 

Be it resolved upon the recommendation of the Superintendent that the following Administrative 

employees’ contracted days per year be changed:  

 

Bethany Britt 215 days per year to 260 days per year  

Andrew Kuzmickas 215 days per year to 260 days per year 

Mark Smithberger 225 days per year to 260 days per year 

 

Change in Contracted Days – Leadership (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following Leadership employee 

contracted days per year be changed: 

  

 Teresa Karsnak  205 days per year to 195 days per year 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*6.  Salary Placements – Administrative (001-General Fund) 

Resolution 16-07-12 
 

Be it resolved upon the recommendation of the Superintendent that per the Administrative Handbook the 

following certificated administrative employees’ salary Performance Levels be approved, effective August 

1, 2016:  

 

Denise Abboud  PL 13 

Steven Breckner  PL   5 

Bethany Britt  PL 11 

Steven Deitrick  PL   6 

Erin Green  PL   4 

Nicole Hackman  PL   0 

Susan Harb  PL   6 

Kelli Izzo  PL   0 

Andrew Kuzmickas  PL   2 

Adam Marino  PL   7 

Jennifer Pelko  PL   8 

Justina Peters  PL 13 

Sally Raso  PL   7 

Mark Smithberger  PL   9 

Glen Stacho  PL 10 

Andy Trujillo  PL 11 

Brian Tumino  PL   1 

Vicki Turner  PL   5 

Michael Vukovich  PL 12 

 

Salary Placements - Leadership (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that per the Leadership Handbook the 

following non-certificated leadership employee’s salary Performance Levels be approved, effective August 

1, 2016:  

 

Martin Austin  PL 14 

Scott Benson  PL 13 

Charlene Daugherty  PL   1 

Mark Donnelly  PL 10 

Dawn Evangelista  PL   7 

Daniel Foust  PL   3 

Ruthann Franczak  PL   5 

Lorinda Greenland  PL   7 

James Hamelic  PL   9 

Andrew Jalwan  PL   0 

Teresa Karsnak  PL 14 

Christine Olbrys  PL   8 

Shelly Petrie  PL 11 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*6.  Salary Placements - Leadership (001-General Fund) (continued) 

 

Brenda Rosala  PL   4 

Robert Showalter  PL   0 

Lori Sinick  PL   2 

Sharon Susi  PL   7 

Theresa Williamson  PL 14 

 

*7.  Salary Placements – Leadership Degree Incentives (001-General Fund) 

Resolution 16-07-13 

 

Be it resolved upon the recommendation of the Superintendent that per the Leadership Handbook the 

following non-certificated leadership employees be granted a degree incentive, effective August 1, 2016:  

 

 Scott Benson Masters   $1,500.00              

 Mark Donnelly Bachelors  $1,000.00     

 Daniel Foust Bachelors  $1,000.00 

 Lorinda Greenland Associates  $   500.00 

 James Hamelic Associates  $   500.00 

 Andrew Jalwan Masters  $1,500.00 

 Teresa Karsnak Bachelors  $1,000.00 

 Christine Olbrys Associates  $   500.00 

 Shelly Petrie Associates  $   500.00 

 Robert Showalter Bachelors  $1,000.00 

 Lori Sinick Bachelors  $1,000.00 

 

*8.  Stipends – Non-Certificated – Extended School Year (001-General Fund) 

Resolution 16-07-14 

 

Be it resolved upon the recommendation of the Superintendent that the stipends listed below be paid to the 

following non-certificated personnel for transporting students attending the extended school year program.  

Stipends to be paid per the negotiated agreement by timesheet. 

 

Susan Beres Bus Driver 

Joseph Borovicka Bus Aide 

Elizabeth Dickson Bus Aide 

Theresa DiSanto Bus Aide 

Iris Jones Bus Driver 

Connie Lumsden Bus Aide 

Cheryl Shrenkel Bus Driver 

Paula Williams Bus Driver 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*9.        Family Medical Leave – Non-Certificated 

Resolution 16-07-15 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated family 

medical leave be approved: 

Sally Voegerl June 4, 2016 Intermittent 

      

*10.  Injury Leave – Non-Certificated 

Resolution 16-07-16 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated injury 

leave be approved: 

James Blagg June 20, 2016 to August 1, 2016 

 

*11.        Service Agreement – Partners for Success and Innovation, (PSI) Inc. (401-Auxiliary Services) 

Resolution 16-07-17 

     

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 

agreement with Partners for Success and Innovation, (PSI) Inc., to service pupils attending Sts. Joseph and 

John Inter-parochial School under auxiliary funding administered to approved non-public schools by local 

districts.  The cost for direct services to school age students is $180,987.66.  (Certified Health Aide 

$17,388.00; Registered Nurse $2,302.02; Speech Language Pathologist $33,257.70; Psychologist 

$61,185.60; Remedial Teacher $60,202.80; VIB Speech $6,651.54).   

 

    (Exhibit E) 

 

*12.  Volunteers – Chaperones 

Resolution 16-07-18 

 

Be it resolved upon the recommendation of the Superintendent that the following volunteers be approved 

to chaperone students: 

  Kisha Avon April 22, 2016 to April 22, 2021 

  Jennifer Scott April 28, 2016 to April 28, 2021 

 

*13.  Substitute Rates – Certificated 

Resolution 16-07-19 

 

Be it resolved upon the recommendation of the Superintendent that effective August 1, 2016 the certificated 

substitute rate schedule be changed as follows: 

 

    Daily Rate      $90.00 per diem 

    Consecutive Assignments Day 1-10  $90.00 per diem 

         Day 11-60  $95.00 per diem 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

14.  Termination 

 

16-07-20  Moved by Mr. Evans to terminate any and all employment contracts of Nicola Mandic, 

effective immediately pursuant to O.R.C. 3319.081, seconded by Mr. Grozan and approved on a roll call 

vote as follows: 

 

    Mr. Evans, yes; Mr. Grozan, yes; Mrs. Ludwig, yes;  

    Mr. Micko, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

    (Exhibit F) 

 

F.          TECHNOLOGY 

 

*1.  Technology Upgrades (001-General Fund)(Addendum) 

Resolution 16-07-21 

 

Be it resolved upon the recommendation of the Superintendent that the Board of Education approves the 

purchase of 1,010 Chromebooks and 1,010 Google Chrome Licenses, not to exceed $227,250.00. 

 

CONSENT CALENDAR 

 

16-07-22  Moved by Mr. Evans to approve the Consent Calendar, seconded by Mrs. Ludwig and 

approved on a roll call vote as follows: 

 

    Mr. Evans, yes; Mrs. Ludwig, yes; Mr. Grozan, yes;  

    Mr. Micko, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

BOARD POLICIES 

 

A.  First Reading 

 

    Revised Policy 1130 – Conflict of Interest (Administration) 

    New Policy 2460.03 – Independent Educational Evaluations 

                          Revised Policy 3113 – Conflict of Interest (Professional Staff) 

    Revised Policy 4113 – Conflict of Interest (Classified Staff) 

    Revised Policy 4162 – Drug and Alcohol Testing of CDL License Holders 

    Revised Policy 5112 – Entrance Requirements 

    Revised Policy 5200 – Attendance  

    Revised Policy 5320 – Immunization 

    Revised Policy 6110 – Grant Funds 

    New Policy 6111 – Internal Controls 

    New Policy 6112 – Cash Management of Grants 

    New Policy 6114 – Cost Principles – Spending Federal Funds 

    New Policy 6116 – Time and Effort Reporting 
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BOARD POLICIES (continued) 

 

A.  First Reading (continued) 

 

    Revised Policy 6320 – Purchases  

    New Policy 6325 – Procurement – Federal Grants/Funds 

    Revised Policy 6550 – Travel Payment and Reimbursement 

    Revised Policy 7300 – Disposition of Real Property/Personal Property 

    Revised Policy 7310 – Disposition of Surplus Property 

    Revised Policy 7450 – Property Inventory 

    Revised Policy 8500 – Food Services 

    Revised Policy 9211 – District Support Organizations 

    Revised Policy 9270 – Equivalent Education Outside the Schools (Home Schooling) 

 

BOARD OF EDUCATION / OTHER   
Mr. Evans commended and thanked the Board, staff, administration, and community for their hard work 

and commitment to the District.  Job well done. 

 

Strongsville homecoming is this week. 

. 

MEETING NOTIFICATION 
 

A Regular Board of Education Meeting – Work Session will be held Thursday, August 4, 2016, 7:00 p.m. 

in the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio.  

 

A Regular Board of Education Meeting will be held Thursday, August 18, 2016, 7:00 p.m. in the Meeting 

Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 

 

EXECUTIVE SESSION 

No Executive Session. 

 

ADJOURNMENT 

 

16-07-23  Moved by Mr. Evans to adjourn the Strongsville Board of Education Regular Session, 

seconded by Mr. Grozan and approved on a roll call vote as follows: 

 

    Mr. Evans, yes; Mr. Grozan, yes; Mr. Micko, yes;  

    Mrs. Ludwig, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

Meeting adjourned at 7:56 p.m. 

 

      ____________________________ 

      Carl W. Naso, President 

        

       

                

      ____________________________ 

      George K. Anagnostou, Treasurer 

 
































































