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STRONGSVILLE BOARD OF EDUCATION 
MAY 17, 2018 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of 
Education was called to order at 7:10 p.m. on Thursday, May 17, 2018, at the Strongsville Middle School 
Auditorium, 13200 Pearl Road, Strongsville, Ohio, by President, Carl W. Naso. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Mr. Evans, Mr. Grozan, Mrs. Ludwig, Mr. Micko, and 
Mr. Naso.   

Others present were: Mr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; Ms. Jenni 
Pelko, Assistant Superintendent; Mr. Stephen Breckner, Operations Manager; Ms. Erin Green, Director of 
Curriculum; Mr. Andy Trujillo, Director of Student Services; and Ms. Vicki Turner, Director of 
Technology.  

This meeting was videotaped and is part of the official minutes. 
 
Thank you to Ms. Rodgers and the Middle School Orchestra for the beautiful music played in celebration 
of the retirees and prior to the start of the meeting. 
 
PLEDGE OF ALLEGIANCE 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 
with both goals is Community Involvement. 
 
RECOGNITIONS 
 
A.  RETIREMENTS 2017-2018 
 
Mrs. Jennifer L. Pelko, Assistant Superintendent, along with Ian Stephen, SEA President and Theresa 
DiSanto, OAPSE Local 028 President, honored each of the District’s retirees. 

    Certificated 
    Marikae Chrzanowski Teacher, Intervention Specialist Strongsville High School 
    Patricia A. Schaefer Media Specialist, Strongsville High School 

    Non-Certificated 
    Richard Beck Head Custodian, Chapman Elementary School 
    Joseph T. Borovicka  Bus Driver, Transportation    
      Monitor, Muraski Elementary School 
    Tammy M. Dietz Special Education Aide/Attendant 
      Early Learning Preschool 
    John D. Gasparro Bus Driver, Transportation 
    Charles Patton Head Bus Mechanic, Transportation 
    Diane L. Vargo Secretary, Strongsville Middle School 
    Paula A. Williams Bus Driver, Transportation 
    Karen A. Wise Bus Driver, Transportation 
      Monitor, Strongsville Middle School 
    Richard A. Wise Bus Driver, Transportation 
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SUPERINTENDENT’S REPORT TO THE COMMUNITY 
Mr. Ryba addressed the Board and Community regarding the recent indictment of Bob Schwerman, former 
Maintenance Foreman of the District. Mr. Schwerman was hired by the District in 1990 as a custodian and 
held the Maintenance Foreman position from August 1, 2006 until May 1, 2018. For the past year, Mr. 
Schwerman was on a medical leave of absence.  

Mr. Ryba read the press release from May 10, 2018, that was shared with the District staff and community.  

In a review of the approval process for a sample of the purchases made by Mr. Schwerman for his benefit, 
necessary controls and procedures were followed. Segregation of authority was and has been in place in 
our District. Where the controls failed was the lack of follow through to verify that these purchases were 
delivered to and being utilized within our District.  

As a school district, we are always looking to improve our practices and have reflected on this case as an 
opportunity to learn and further reduce the risk of the theft. The District has a new Operations Manager, 
who has implemented a comprehensive asset inventory in the Maintenance and Custodial departments. Mr. 
Ryba shared details. A comprehensive inventory will continue to take place and be reported on an annual 
basis yet will be completed by more than one employee. Further redundancies are being explored for our 
purchase/approval process.   

As a school District, we have worked tirelessly to earn the trust of our community and tax payers. These 
decisions by Mr. Schwerman are not a reflection of the hundreds of other employees in our district that are 
working in the best interest of our students and community on a daily basis. As a District, we will continue 
to work with the Auditor and the Courts as Mr. Schwerman’s case moves through the legal system to recoup 
the materials stolen as well as defend what is in the best interest of our district and community. 
 
PUBLIC COMMENT 
No public comment. 
 
APPROVAL OF MINUTES  
   
18-05-07 Moved by Col. Evans to approve the minutes of the April 5, 2018 Regular Board of 
Education Meeting and April 19, 2018 Regular Board of Education Meeting.  All district video and audio 
recordings will be a permanent part of the minutes, seconded by Mrs. Ludwig and approved on a roll call 
vote as follows: 

All Board approved minutes are available at http://schools.strongnet.org/strongsville/minutes.html. 
 
    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Grozan, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
TREASURER’S REPORT 
 
*A. Financial Report for Month Ending April 30, 2018 

Resolution 18-05-08 

     (Exhibit A) 
 
*B.  Five-Year Forecast 

Resolution 18-05-09 
 
Be it resolved upon the recommendation of the Treasurer that the Five-Year Forecast be approved. 

    (Exhibit B) 

http://schools.strongnet.org/strongsville/minutes.html
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TREASURER’S REPORT (continued) 
 
*C.  Benefit Consulting Services Agreement (001-General Fund) 

Resolution 18-05-10 
 
Be it resolved upon the recommendation of the Treasurer that the Board of Education approves an 
agreement between Strongsville City Schools and DS Benefits Group for the purpose of providing 
consulting services for self-funded medical and prescription drug plan design, performance, and financial 
analysis; marketing; collective bargaining support; compliance support; wellness programs; and 
supplemental resources, effective for the period beginning July 1, 2018 and ending June 30, 2020. 
 
    (Exhibit C) 
 
*D.  Approval of New Fund 

Resolution 18-05-11 
 

Be it resolved upon the recommendation of the Treasurer that a new fund be approved as listed below: 

Fund SCC Description 
019 9220  GPD S.M.A.R.T. Grant – Donations 
 

*E. Grant Approvals 

Resolution 18-05-12 
 
Be it resolved upon the recommendation of the Treasurer that the following grants be approved for FY18: 

School/Program                        Fund      Amount 
Chapman Elementary 
 SEF Cross Fit & SPARKS Grant 019-9915-210      $2,328 
Kinsner Elementary 
 SEF Cross Fit & SPARKS Grant 019-9915-225 $1,398 
 GPD S.M.A.R.T. Grant  019-9220-225 $9,797 
Muraski Elementary  
 SEF Cross Fit & SPARKS Grant 019-9915-230 $1,369 
Surrarrer Elementary 
 SEF Cross Fit & SPARKS Grant 019-9915-240 $1,315 
Whitney Elementary 
 SEF Cross Fit & SPARKS Grant 019-9915-250 $1,240 

 
*F.  Student Activity Program Budget and Purpose and Goals Revisions for FY18 

Resolution 18-05-13 
   
Be it resolved upon the recommendation of the Treasurer that the following Student Activity Program 
Budget revisions for FY18 be approved: 

School/Program   Fund   From To 
Middle School 
 Team Crusaders    300-9649 $1,263 $2,069 
 Team Dragon  300-9650     $1,485 $2,310       
 Team Pirates  300-9651 $1,002 $1,027 
 

 (Exhibit D) 
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TREASURER’S REPORT (continued) 
 
*G. Transfer of Funds 

Resolution 18-05-14 
    
Be it resolved upon the recommendation of the Treasurer that the Board of Education approves the transfer 
of funds per Exhibit E. 

 
(Exhibit E) 

    
*H.  Amended Permanent Appropriations 

Resolution 18-05-15 
 
Be it resolved upon the recommendation of the Treasurer that the Board of Education approves to 
appropriate the proceeds of $198,516.25 from the sale of Drake Elementary School to the Secure Entryways 
Project for the District’s elementary schools and high school. 

Be it further resolved upon the recommendation of the Treasurer that the Amended Permanent 
Appropriations for FY18 be approved. 
 
  (Exhibit F) 
 
I.  STUDENT SERVICES 

 
*1.  North Coast Therapy Associates, LLC (516-Part B IDEA Grant) 

Resolution 18-05-16 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
amended agreement with North Coast Therapy Associates, LLC to provide occupational/physical therapy 
services for school age and preschool students with disabilities for the 2017-2018 school year, as shown in 
the exhibit.  This is a revision to AGENDA, APRIL 20, 2017, D.  STUDENT SERVICES, *3.  North Coast 
Therapy Associates, LLC. 

 
    (Exhibit G) 

   
 SUPERINTENDENT’S REPORT 

   
A. TIMELY INFORMATION 
 
*1.  Ohio High School Athletic Association Membership – 2018-2019 School Year 

Resolution 18-05-17 
 

Be it resolved upon the recommendation of the Superintendent that membership in the Ohio High School 
Athletic Association be authorized for the 2018-2019 school year.  Membership requires that Strongsville 
City Schools conduct their athletic programs in accordance with the Constitution, Bylaws, Regulations, 
Business Rules, Interpretations, and Rulings of the Ohio High School Athletic Association.  There is no 
cost to the District. 
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SUPERINTENDENT’S REPORT (continued) 
 
A.    TIMELY INFORMATION (continued) 

2.  Discussion Item – District’s Financial Future  
Mr. Ryba invited the Board Members to move to auditorium seating in order to better view the presentation 
on the District’s Financial Future.  

Mr. Anagnostou presented the Five-Year Forecast in detail at the May 3rd Work Session. The Forecast 
shows the District will begin the course of deficit spending next school year. Together, Mr. Ryba and Mr. 
Anagnostou shared a power point reviewing some options and decisions the District will have to make. 

Mr. Anagnostou shared the impact the reduction of State and local funding has had on the District. Without 
those reductions, the District would have a positive balance through the life of this forecast (2022). State 
funding reductions from 2007 to present amount to $8.6 million annually. Local funding reductions from 
2018 to present includes a reduction of $400,000 annually due to a newly awarded tax exempt status to the 
Cleveland Clinic along with the District owing the Clinic a one-time tax refund of $2.0 million due by 
September, 2018. 

Deficit spending will begin in fiscal year 2019 causing a negative cash balance of $8.8 million in fiscal year 
2022. Mr. Anagnostou explained the 60 days cash reserve benchmark. In fiscal years 2021 and 2022, the 
District is dipping below that benchmark. Beginning in fiscal year 2019, the District’s expenditures exceed 
District revenue. The deficit spending continues through the life of the forecast which creates an 
unsustainable future. 

Mr. Ryba shared some options and recommendations moving forward. The metrics shared by Mr. 
Anagnostou clearly shows the District needs to reduce expenditures and/or generate new revenue for the 
District. Mr. Ryba reviewed the many cost efficiencies already implemented since 2007 that have not 
negatively impacted the students, programs or services. Moving forward, there are not cuts that can 
eliminate the deficit without negatively impacting the student body. The major way to increase the revenue 
to a magnitude needed to help support the District’s financial future is to go to the community and voters 
for a new general operating levy. A general operating property tax levy pays for programs, resources, 
services, and people. Mr. Ryba shared history of the District’s levies. Based on the analysis of the District’s 
financial future, the recommendation to the Board is to place a 7.9 mill, continuous levy on the November, 
2018 ballot. Mr. Ryba shared a list of four scenarios used to determine this recommendation for this levy. 
The scenarios included levies ranging from 5.9 mills to 8.9 mills and did not include new people, programs, 
and/or services. The scenarios were based on new tax collections beginning in 2019. A 7.9 mill levy 
amounts to $11.3 million per year and is projected to provide the necessary funding through the 2025-26 
school year if passed in November, 2018. The monthly cost to homeowners for each $100,000 of property 
value equates to $23 per month. Mr. Ryba explained the rationale for the millage recommendation and how 
the funds will be used. Based on this recommendation, the first vote for a new operating levy would be at 
the June 7th meeting. If approved, the second/final vote would be at the June 28th meeting. 

The Board was invited back to the stage for comments and questions. Discussion was had with each Board 
Member in turn commenting. 
 
B.   BUSINESS SERVICES 

     
*1. Gifts 

Resolution 18-05-18 
 

Mrs. Minnie Mansell donated a sewing machine, wood cabinet, bench, and miscellaneous sewing supplies, 
valued at approximately $250.00, to Strongsville High School. 
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SUPERINTENDENT’S REPORT (continued) 
 

B.   BUSINESS SERVICES (continued) 
 
*1.   Gifts (continued) 

Mr. George Grozan donated forty-four rolls of Duct Tape, valued at $204.38, to the Strongsville City 
Schools Elementary MakerSpace program. 

Mr. and Mrs. Eric Richardson donated $100.00 to the Strongsville High School Piano Fund. 

Mr. Richard LaPlante donated miscellaneous aquarium supplies, two digital cameras, and photo paper to 
the Strongsville City Schools MakerSpace program. 

Ms. Erin Sullivan-Lally donated $50.00 to pay for student fees for students in need. 

Mrs. Jane Ludwig donated wooden blocks, a Little Tikes shopping cart, and a triangle and egg shaker 
musical instruments to the Strongsville Early Learning Preschool. 

David and Jan Percio donated three tabletop printers and miscellaneous paper supplies to the Kinsner 
Elementary School MakerSpace. 
 
2. Student Accident Insurance 

    
18-05-19 Moved by Mr. Grozan that the Board of Education accepts the proposal of Guarantee Trust 
Life Insurance Company, through Love Insurance Company, as the Student Insurance Program for the 
Strongsville City Schools for the 2018-2019 school year. 

 
Be it further resolved upon the recommendation of the Superintendent that the following be adopted: 

 
All students participating in interscholastic and intramural activities shall either purchase the appropriate 
insurance coverage or present a waiver signed by the parent/guardian.  Such waiver shall release all in 
authority or in charge from any liability resulting from medical claims, seconded by Col. Evans and 
approved on a roll call vote as follows: 
 
    Mr. Grozan, yes; Col. Evans, yes; Mrs. Ludwig, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
   (Exhibit H) 

 
*3. Resolution of Intent to Participate in the Winter Use Contract for the Ohio Department of 

Transportation ODOT Cooperative Purchasing Program for Sodium Chloride (Rock Salt) (001-
General Fund) 

Resolution 18-05-20 
 

Be it resolved upon the recommendation of the Superintendent that the Operations Manager enters into an 
agreement between Strongsville City Schools and the Ohio Department of Transportation for the purpose 
of bidding for Sodium Chloride (Rock Salt).  Contract to be in effect beginning September 1, 2018 and 
terminating April 30, 2019.  Funding to be from the General Fund – Supplies/Materials for Custodial. 

 
(Exhibit I) 
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SUPERINTENDENT’S REPORT (continued) 
 

B.   BUSINESS SERVICES (continued) 
 
4. Exterior Site Maintenance and Repairs Summer 2018 – Elementary Buildings  

(004-Construction Fund) 
 
18-05-21 Moved by Mr. Grozan that the Board of Education approves the maintenance and repairs 
of asphalt parking lots bid from Chagrin Valley Paving (Bid #2), who provided the lowest, most responsive 
proposal, at a total cost of $530,470.00, as listed in the Exhibit.  Funding to be from the Construction Fund, 
seconded by Col. Evans and approved on a roll call vote as follows: 
 
    Mr. Grozan, yes; Col. Evans, yes; Mrs. Ludwig, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
    (Exhibit J) 

 
*5.  Authorization for District-Wide AMAG Conversion (003-Permanent Improvement Fund) 

Resolution 18-05-22 
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education approves the 
District-Wide AMAG conversion with Southeast Security Corporation, at a total cost of $44,839.00.  
Funding to be from the Permanent Improvement Fund. 

 
(Exhibit K) 

 
C.  CURRICULUM  

 
*1.  High School Science Textbook Adoption (001-General Fund) 

Resolution 18-05-23 
 

Be it resolved upon the recommendation of the Superintendent that textbooks be adopted for High School 
Science as presented in the exhibit.  These materials have been recommended by professional staff and 
reviewed by the Citizens’ Curriculum Advisory Committee. 

 
   (Exhibit L) 

 
*2.  Middle School Math Textbook Adoption (001-General Fund) 

Resolution 18-05-24 
 

Be it resolved upon the recommendation of the Superintendent that textbooks be adopted for Middle School 
Math as presented in the exhibit.  These materials have been recommended by professional staff and 
reviewed by the Citizens’ Curriculum Advisory Committee. 
 

 (Exhibit M) 
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SUPERINTENDENT’S REPORT (continued) 
 

C.  CURRICULUM (continued) 
 
*3. Student Teacher Agreement 

Resolution 18-05-25 
 

Be it resolved upon the recommendation of the Superintendent that the Student Teacher Agreement between 
Mount Vernon Nazarene University and Strongsville City School District be approved as presented. 

 
    (Exhibit N) 

 
*4. Student Teacher Placements 

Resolution 18-05-26 
 
Be it resolved upon the recommendation of the Superintendent that the following student teachers shall be 
placed: 

 
Jonathan Harrity       -- Strongsville High School, assigned to Brian King, 

August 20 – November 20, 2018.  A student at 
Baldwin Wallace University. 

 
Casidy Reed -- Strongsville Middle School, assigned to 

Christopher Chidsey, August 20 – November 20, 
2018.  A student at Baldwin Wallace University. 

 
Bryan Deeken -- Strongsville High School, assigned to Sean Black, 

August 21 – November 30, 2018.  A student at 
Baldwin Wallace University. 

 
*5. Overnight Trip–Strongsville High School Boys’ Varsity and Junior Varsity Basketball Team Camp 

Resolution 18-05-27 
 

Be it resolved upon the recommendation of the Superintendent that permission be granted to the 
Strongsville High School Boys’ Varsity and Junior Varsity Basketball Teams to attend an overnight camp.  
The camp will take place June 22-23, 2018 at The College of Wooster.  Transportation will be provided by 
parents and costs associated with the trip will be paid by participating students. 
 
*6. Overnight Trip – Strongsville High School Girls’ Tennis Team 

Resolution 18-05-28 
 

Be it resolved upon the recommendation of the Superintendent that permission be granted to members of 
the Strongsville High School Girls’ Tennis Team to travel to Mason, Ohio for competitive match play and 
to attend a professional tennis tournament, August 10-12, 2018.  Expenses associated with the trip will be 
paid by participating students. 
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SUPERINTENDENT’S REPORT (continued) 
 

C.  CURRICULUM (continued) 
 

*7.  Strongsville High School Spanish Students – Trip to Spain 

Resolution 18-05-29 
 

Be it resolved upon the recommendation of the Superintendent that permission be granted to Strongsville 
High School Spanish teacher Michelle Stroup to travel with Spanish students to Spain.  The trip will take 
place June 3-13, 2019.  Expenses associated with the trip will be paid by participating students.  If necessary, 
the trip may be postponed or the destination changed, depending on world events at the time. 
 
*8. Strongsville High School French Students – Trip to France and Italy 

Resolution 18-05-30 
 

Be it resolved upon the recommendation of the Superintendent that permission be granted to Strongsville 
High School French teacher Alana Bendetta to travel with French students to France and Italy.  The trip 
will take place June 12-21, 2019.  Expenses associated with the trip will be paid by participating students.  
If necessary, the trip may be postponed or the destination changed, depending on world events at the time. 
 
Prior to the teachers presenting these travel recommendations, Mr. Ryba met with the entire World 
Language Department to review the District’s new policy and procedures. He also explained the waiver so 
everyone understands the steps moving forward. The Administration will provide the Board, students, and 
families with the required updates. The tours will be provided by EF Tour Group. Mr. Ryba read a portion 
of a statement from Jason of EF Tour Group reassuring the District that EF Tour Group is financially sound 
and is a stable company able to provide travel opportunities for our students. 

 
D.  STUDENT SERVICES 

 
*1. PSI Affiliates, Inc./PSI Associates, Inc. (001-General Fund) 

Resolution 18-05-31 
     

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with PSI Affiliates, Inc./PSI Associates, Inc. for Nursing and Health Services for the 2018-2019 
school year in the amount of $288,760.50, 2019-2020 school year in the amount of $297,395.28, and 2020-
2021 school year in the amount of $306,366.48. 

 
    (Exhibit O) 
 
E.  HUMAN RESOURCES 
 
*1. Reductions in Force – Non-Certificated (001-General Fund) 

Resolution 18-05-32 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated positions 
be abolished in accordance with Article 13 of the Negotiated Agreement between the Board of Education 
and the Ohio Association of Public School Employees Locals 290 and 028.  Effective July 1, 2018.   
 
Data Input Specialist – Health Services, Student Services Department, 7.5 hours per day, 260 days per year. 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
  
*1. Reductions in Force – Non-Certificated (001-General Fund) (continued) 
 
Office Clerk I – Auxiliary Services, Sts. Joseph and John, 6 hours per day, 199 days per year. 

Office Specialist – Central Receiving, Business Services Department, 8 hours per day, 260 days per year. 

Special Education Aide/Attendant, Early Learning Preschool, 3 hours per day, 154 days per year. (2 
positions) 
 
*2.  Resignation – Administrative (001-General Fund) 

Resolution 18-05-33 
 
Be it resolved upon the recommendation of the Superintendent that the following administrative resignation 
be accepted: 
 
Gregory Pollock, Elementary Principal, assigned to Chapman Elementary School.  Effective end of day 
July 31, 2018. 
 
Resignation – Non-Certificated (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated 
resignation be accepted: 
 
Rebekah Meier, Special Education Aide/Attendant assigned to Chapman Elementary School.  Effective 
June 30, 2018. 
 
*3. Retirement – Non-Certificated (001-General Fund) 

Resolution 18-05-34 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated 
retirement be accepted:  

Charles Patton Head Bus Mechanic, 
Transportation 

 
*4. Non-Renewal of Contracts – Certificated Substitutes (001-General Fund) 

Resolution 18-05-35 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated substitute 
contracts be non-renewed.  Effective end of day June 6, 2018. 

     James Bartel  Elaine Nawal 
     Alyssa Drake  Camilla O’Neill 
     Connie Ginter  George Pana 
     Amanda Glover  Zoryslava Shokalook  
     Dana Hoopingarner  Jane Swiger 
     Melissa King  Susan Uher 
     Erica Matheny  Gayle Willis 
     Lauren Monahan   
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5. Appointments – Certificated (001-General Fund) 

Resolution 18-05-36 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired: 

 
Allison DeVore, Intervention Specialist – Moderate/Intensive, 184 day limited contract, salary to be BA/1 
at $42,993.00 per year.  Effective August 1, 2018.  This is a new position. 
  
Chelsea Girgash, Speech Language Pathologist, 184 day limited contract, salary to be MA/1 at $47,766.00 
per year, plus 6 extended days.  Effective August 1, 2018.   This is a new position. 
 
Emma Northeim, Elementary Teacher, 184 day limited contract, salary to be BA/1 at $42,993.00.  Effective 
August 1, 2018.  Replacement for Andrea Lindley. 
 
Celena Otcasek, Grade 6 Language Arts and Social Studies Teacher, 184 day limited contract, salary to be 
MA/1 at $47,766.00 per year.  Effective August 1, 2018.  This is a new position. 
 
Kathryn Turek, Grade 6 Mathematics and Social Studies Teacher, 184 day limited contract, salary to be 
BA/1 at $42,993.00.  Effective August 1, 2018.  This is a new position. 
 
Claire VanFleet, Intervention Specialist – Mild/Moderate, 184 day limited contract, salary to be MA/0 at 
$45,486.00 per year.  Effective August 1, 2018.  This is a new position. 
 
Appointments – Non-Certificated (001-General Fund) (006-Food Services) 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired: 
 
Kimberly Manney, Special Education Aide/Attendant, 3 hours per day, 33 days per year, salary to be Step 
A at $16.06 per hour.  Effective April 23, 2018 to June 6, 2018.  This is a temporary new position for the 
remainder of the 2017-2018 school year. 
 
Julie Niewiadomski, Cafeteria Hourly, 3.25 hours per day, 189 days per year, salary to be Step A at $14.28 
per hour.  Effective April 24, 2018.  Replacement for Jeannette Hadjuk.   
 
Appointments – Non-Certificated Substitutes (001-General Fund) (006-Food Services 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired as substitutes for the 2017-2018 school year.  Salary per the substitute salary schedule.  

 
Jessica Garritano Cafeteria Hourly, Monitor, Special Education Aide/Attendant 

 Effective April 9, 2018 
Joyce Pavlik Cafeteria Hourly 

 Effective April 23, 2018 
Michael Savage Custodian 

 Effective April 2, 2018 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5. Appointments – Certificated Substitutes (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired as substitutes for the 2017-2018 school year.  Salary per the substitute salary schedule.  Be it further 
resolved that these limited contracts be non-renewed for the 2018-2019 school year and that, to comply 
with Ohio Revised Code, Section 3319.11, the required written notification of the intention to non-renew 
be included in the limited contract.  

 
Rachael Oser  Short-Term: General Education 
  Effective May 1, 2018 

     Nicholas Pacholski  Long-Term: Physical Education 
       Effective April 18, 2018 

Taylor Spademan  Integrated Language Arts 7-12 
  Effective April 24, 2018 

 
Appointment – Certificated Tutor (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired as a tutor, salary to be $24.86 per hour.  Effective April 1, 2018.  

 
     Katie Myers 
       
Appointment – Certificated – Summer School 2018 (001-General Fund)(014-Internal Service Rotary Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired as a summer school teacher, salary to be $31.93 per hour.  Employment contingent upon enrollment.  
Effective June 1, 2018. 

 
Elementary Summer School 
Katherine Moloney 

 
Appointments – Extended School Year (516-Part B IDEIA Grant) 
 

Be it resolved upon the recommendation of the Superintendent that the following personnel be appointed 
to the Summer Extended School Year (ESY) Program.  Salary to be $31.93 per hour paid by timesheet.  
Employment contingent upon enrollment.  Funded through Part B IDEIA Grant for school year 2017-2018. 

 
Certificated  

     Michele Mudryk Intervention Specialist 
     Alison Rafter Intervention Specialist 
     Tara Rivera Intervention Specialist 
     Jenna Rutz Intervention Specialist 
     Emily Schaefer Intervention Specialist 
     Claire VanFleet Intervention Specialist 

     Kara Kuykendall Speech Language Pathologist 
     Natalie Morrison Speech Language Pathologist 

     Crystal Tackaberry School Nurse 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5.       Appointments – Extended School Year (516-Part B IDEIA Grant) (continued) 
     
Be it further resolved upon the recommendation of the Superintendent that the following personnel be 
appointed to the Summer Extended School Year (ESY) Program.  Salary to be Step A at $16.06 per hour 
paid by timesheet.  Employment contingent upon enrollment.  Funded through Part B IDEIA Grant for 
school year 2017-2018. 

 
     Non-Certificated – Special Education Aides/Attendants 
     Kelley Anderson Sara McKinley 
     Pamela Bischof Linda Mraz  
     Elizabeth Dickson Candace Savage 
     Tamara Kerr Joyce Smith  
 
Appointments – Supplemental Contracts – Certificated – Additional Time (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated supplemental 
contracts for additional time be approved for the 2018-2019 school year.  Salary to be prorated.  Effective 
August 1, 2018. 
 

     William Bambrick Guidance Counselor 
     Tara Brzuski Guidance Counselor 
     Denise Candow Guidance Counselor 
     Heather Coblentz Guidance Counselor 
     Tracy Davidson Guidance Counselor 
     Kristen Gerber Guidance Counselor 
     Bethany Hussong Guidance Counselor 
     Elissa Ray Guidance Counselor 
     Eric Schibley Guidance Counselor 
     Megan Sislowski Guidance Counselor 
     Julia Williams Guidance Counselor 
     John Young Guidance Counselor 
 

     Lindsay Arndt Psychologist 
     Michelle Borelle Psychologist 
     Jennifer Haberkorn Psychologist 
     Amy Hofmann Psychologist 
     Nicholas Maier Psychologist 
     Jeremy Ryman Psychologist 
     Jena Skinner Psychologist 

 
     Cheryl Bizub Transition Coordinator 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5.          Appointments – Supplemental Contracts – Certificated – Extended Time (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated supplemental 
contracts for extended time be approved for the 2018-2019 school year.  Salary to be prorated.  Effective 
August 1, 2018. 

 
     William Bambrick Guidance Counselor   6 days 
     Tara Brzuski Guidance Counselor 10 days 
     Heather Coblentz Guidance Counselor 10 days 
     Tracy Davidson Guidance Counselor 10 days 
     Bethany Hussong Guidance Counselor   6 days 
     Elissa Ray Guidance Counselor   6 days 
     Megan Sislowski Guidance Counselor 10 days 
     Julia Williams Guidance Counselor 10 days 
     John Young Guidance Counselor 10 days 

     Joan Battle Media Specialist   5 days 
     Ellen Lewis Media Specialist   5 days 

     Lindsay Arndt Psychologist    6 days 
     Michelle Borelle Psychologist  10 days 
     Jennifer Haberkorn Psychologist  10 days 
     Amy Hofmann Psychologist  10 days 
     Nicholas Maier Psychologist  10 days 
     Jeremy Ryman Psychologist  10 days 
     Jena Skinner Psychologist  10 days 

     Mackenzie Cunningham Speech Pathologist           6 days 
     Kristina Dodus Speech Pathologist   6 days 
     Diane Heidt Speech Pathologist   6 days 
     Margaret Kmetz Speech Pathologist   6 days 
     Wendy Kullgren Speech Pathologist   6 days 
     Kara Kuykendall Speech Pathologist   6 days 
     Dell Ann Lewis Speech Pathologist   6 days 
     Kathryn Martin Speech Pathologist   3 days 

     Cheryl Bizub Transition Coordinator   4 days 

     Jessica Frenchik Career Tech Teacher   5 days 
 

Appointments – Certificated Supplemental Contracts – Prorated  (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2018-2019 school year based upon receipt of clear FBI/BCI background check, Concussion 
Certificate, CPR/AED, Lindsay’s Law, and Pupil Activity Permit.  Be it further resolved that these limited 
contracts be non-renewed for the 2019-2020 school year and that, to comply with Ohio Revised Code, 
Section 3319.11, the required written notification of the intention to non-renew be included in the limited 
contract.  Salary to be prorated. 

Christopher Chidsey Assistant Marching Band Director, SHS 
Brian King Band Director, SHS 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5.         Appointments – Certificated Supplemental Contracts – Prorated  (001-General Fund) (continued) 
 
Be it further resolved upon the recommendation of the Superintendent that the following certificated 
personnel be hired for the 2018-2019 school year and that these limited contracts be non-renewed for the 
2019-2020 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required written 
notification of the intention to non-renew be included in the limited contract.  Salary to be prorated. 

 
     Stacy Baker Team Leader, SMS 
     Ashley Baldyga Team Leader, SMS 
     Alisa Bartel .5 FTE National Honor Society Advisor, SHS 

     Alana Bendetta World Languages Department Chair, SHS 
     Cheryl Bizub Special Education Department Chair, SHS 
     Danielle Blackman Student Council Advisor, SMS 
     Alexandra Boron Sophomore Class Advisor, SHS 
     Tracy Britton Team Leader, SMS 
     Christopher Chidsey Band Director, SMS 
     Adam Cletzer Team Leader, SMS 
     Sean Collins Senior Class Advisor, SHS 
     Lori Coulter Team Leader, SMS 
     Vicki Eicher Chorale Director, SHS 
      Choreographer for Show Choir, SHS 
     Mary Erste Newspaper Advisor, SHS 
     Lisa Foky Vocal Director, SMS 
     Jessica Frenchik Career Technology Division Chair, SHS 
     Carla Ganim Team Leader, SMS 

     Mary Goetz Team Leader, SMS 
     Paula Hartsough Detention Monitor, SMS; Team Leader, SMS 
     Andrew Hire Fine Arts Division Chair, SHS 
      Orchestra Director, SHS 
     Alyssa Hoslar  .5 FTE Key Club, SHS 
     Kathy Janke Team Leader, SMS 
     Vicki Kellar Student Council Advisor, SHS 

     Christopher Koval Physical Education and Health Department 
Chair, SHS 

     Jordan Lawson Orchestra Director, SMS 
     Laurel Maher Science Department Chair, SHS 
     Ryan Mester Team Leader, SMS 
     Jamison Muth Vocal Director, SMS 
     Jay Mutti Team Leader, SMS 
     Katie Myers .5 FTE Key Club, SHS 
     Alison Papish Social Studies Department Chair, SHS 
     Julie Picchetti Team Leader, SMS 
     Rene Roblee Band Director, SMS 

     Tonya Rogers Orchestra Director, SMS 
     Kimberly Scott Detention Monitor, SHS 
     Michael Scott Mathematics Department Chair, SHS 
     Brittany Naymik Sermak Freshman Class Advisor, SHS 
     Sarah Silvestri Team Leader, SMS 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5.         Appointments – Certificated Supplemental Contracts – Prorated  (001-General Fund) (continued) 
 
     Lyssa Stonitsch .5 FTE National Honor Society Advisor, SHS 
     Renee Strong Band Director, SMS 
     Julia Williams  Guidance Department Chair, SHS 
 
Appointment – Non-Certificated Supplemental Contract – Prorated  (001-General Fund)  
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2018-2019 school year.  This contract has been offered to those employees of the District 
who have a certificate of a type described in Section 3319.08 of the Ohio Revised Code and no such 
employee qualified to fill this position has accepted it.   Be it further resolved that this limited contract be 
non-renewed for the 2019-2020 school year and that, to comply with Ohio Revised Code, Section 3319.11, 
the required written notification of the intention to non-renew be included in the limited contract.  Salary to 
be prorated. 
     Jennifer Orlosky Yearbook Advisor, SHS 
 
Appointments – Certificated Supplemental Contracts – Paid Upon Completion (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2018-2019 school year based upon receipt of clear FBI/BCI background check, Fundamentals 
of Coaching, Concussion Certificate, CPR/AED, Lindsay’s Law, and Pupil Activity Permit.  Be it further 
resolved that these limited contracts be non-renewed for the 2019-2020 school year and that, to comply 
with Ohio Revised Code, Section 3319.11, the required written notification of the intention to non-renew 
be included in the limited contract.  Salary to be paid upon completion. 

     Brian Bent Assistant Football Coach, SHS 
     Sean Black .5 FTE Assistant Girls’ Tennis Coach, SHS 
     Donald Boynar Assistant Girls’ Tennis Coach, SHS 
     Steven Diedrick Assistant Girls’ Cross Country Coach, SHS  
     Jon Felton Assistant Girls’ Soccer Coach, SHS 
     Kristopher Giesken Assistant Boys’ Soccer Coach, SHS 
     Eric Kassel Assistant Football Coach, SHS 
     Christopher Koval Assistant Football Coach, SHS 
     John Lipowski Head Boys’ Basketball Coach, SHS 
     Jamison Muth Assistant Girls’ Soccer Coach, SHS 
     John Parsons Assistant Football Coach, SHS 
      Fall Weight Room Supervisor, SHS 
     Donald Slovick Fall Faculty Manager, SHS 
     Ashley Swaney Head Basketball Cheerleading Coach, SHS 
     Julia Williams 8 Additional Days – Guidance   
     Joseph Yuska Assistant Boys’ Golf Coach, SHS 

 
Be it further resolved upon the recommendation of the Superintendent the following  certificated personnel 
be hired based upon receipt of clear FBI/BCI background check, Concussion Certificate, Lindsay’s Law, 
CPR/AED, and Pupil Activity Permit. 

     Michelle Stroup Flags Advisor, SHS 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*5.  Appointments – Non-Certificated Supplemental Contracts – Paid Upon Completion  
  (001-General Fund) 
   
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2018-2019 school year based upon receipt of clear FBI/BCI background check, 
Fundamentals of Coaching, Concussion Certificate, CPR/AED, Lindsay’s Law, and Pupil Activity Permit. 
These contracts have been offered to those employees of the District who have a certificate of a type 
described in Section 3319.08 of the Ohio Revised Code and no such employee qualified to fill this position 
has accepted it.  Be it further resolved that these limited contracts be non-renewed for the 2019-2020 school 
year and that, to comply with Ohio Revised Code, Section 3319.11, the required written notification of the 
intention to non-renew be included in the limited contract.  Salary to be paid upon completion. 
 
     Adam Cox  Assistant Football Coach, SHS 
     Jeffrey Eicher  Fall Faculty Manager, SHS  
     Chad Elliott  Assistant Football Coach, SHS 
     Troy Grahl  Head Hockey Coach, SHS 
     John Grimm  Assistant Girls’ Golf Coach, SHS 
     Ashley Harker  Assistant Volleyball Coach, SHS  
     Jennifer Huryn  Head Gymnastics Coach, SHS 
     Albert Pucillo  Head Wrestling Coach, SHS 
     Daniel Smith  Assistant Volleyball Coach, SHS 
     Thomas Stacy  Head Swimming and Diving Coach, SHS 
     Brian Taylor  Assistant Football Coach, SHS 
     Kyle Veris  Assistant Boys’ Soccer Coach, SHS 
     Dejon Young  Assistant Football Coach, SHS 
 
*6. Changes in Status – Non-Certificated (001-General Fund) 

Resolution 18-05-37 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes 
in status be approved effective July 1, 2018: 
 
Martin Brickner, Assistant Head Custodian to Head Custodian – Elementary.  No change to hours per day, 
days per year or hourly rate.  Effective July 1, 2018.  Replacement for Richard Beck. 
 
Kristi Clifford, Office Clerk I – Auxiliary Services, from 6 hours per day, 199 days per year reduced to 3 
hours per day, 127 days per year.  Posting requirement and reduction force rights waived per Memo of 
Understanding between the Strongsville Board of Education and Ohio Association of School Employees 
Local 290.  Effective August 14, 2018.  This is a new position.    
 
Robin Gilliam, Monitor, from 3 hours per day to 2 hours per day.  No change to days per year or hourly 
rate.  Effective July 1, 2018.  Replacement for Karen Wise. 

Maria Jakubecz, from Special Education Aide/Attendant, 3 hours per day to 6 hours per day.  No change 
to days per year or hourly rate.  Effective July 1, 2018.  This is a new position. 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*6.  Changes in Status – Non-Certificated (001-General Fund) (continued) 

Linda Konopinski, Data Input – Health Services, from 260 days per year reduced to 214 days per year.  No 
change to hours per day or hourly rate.  Posting requirement and reduction in force rights waived per Memo 
of Understanding between the Strongsville Board of Education and Ohio Association of School Employees 
Local 290.  Effective July 1, 2018.  This is a new position.   

Daniel Krihwan, Custodian, from 6 hours per day to 8 hours per day.  No change to days per year or hourly 
rate.  Effective July 1, 2018.  Replacement for a parental leave. 
 
Change in Status – Reduction in Force – Non-Certificated (001-General Fund)  
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be placed on reduction in force status for a period of twenty-four (24) months.  Effective July 1, 2018. 

 
 Faith Paliwoda, from Office Specialist – Central Receiving, 8 hours per day, 260 days per year to Special 

Education Aide/Attendant, 6.5 hours per day, 189 days per year.  Replacement for Rebekah Meier. 
    
*7. Stipends – Local Professional Development Committee (001-General Fund) 

Resolution 18-05-38 
 

Be it resolved upon the recommendation of the Superintendent that a stipend of $150.00 per meeting be 
paid to the following certificated personnel for serving on the LPDC for the 2017-2018 school year.  Stipend 
to be paid upon completion in the first pay in June. 

 
     Kristen Russ Ian Steffen 
     Sarah Silvestri Laura Williams 
      
Stipend – Summer Curriculum Development (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that a stipend of $100 per six hours be paid 
to certificated Pupil Services personnel who participate in professional development activities and/or 
trainings designed to assist the District in the development and implementation of curriculum and 
programming.  All professional development is to be completed between       June 6, 2018 and August 15, 
2018.  Attendance to be verified by the Curriculum Department.   
 
Stipend – Summer Curriculum Development (590-Title II-A Improving Teacher Quality Fund)  
 
Be it resolved upon the recommendation of the Superintendent that a stipend of $100 per six hours be paid 
to certificated instructional personnel who participate in professional development activities and/or 
trainings designed to assist the district in the development and implementation of curriculum and 
programming.  All professional development is to be completed between June 6, 2018 and August 15, 2018.  
Attendance to be verified by the Curriculum Department.   
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*7. Stipends – 2018 Basketball Tournaments (022-OHSAA Fund) 
 
Be it resolved upon the recommendation of the Superintendent that a stipend be paid to Strongsville City 
Schools personnel for performance as game workers for the Winter Ohio High School Athletic Association 
Boys’ and Girls’ Basketball Tournaments held at Strongsville High on February 22, 2018 and March 7, 8, 
and 10, 2018.  Stipends to be paid from ticket sales.  Timesheets to be verified by Andy Jalwan. 
 
Be it further resolved upon the recommendation of the Superintendent that a stipend be paid to Andy Jalwan 
in the amount of $800.00 for performance as Tournament Manager.  District to be reimbursed by ticket 
sales. 

 
(Exhibit P) 

 
*8.  Contract Recommendations – Non-Certificated – Continuing Contracts (001-General Fund) 

Resolution 18-05-39 
 

Be it resolved upon the recommendation of the Superintendent that the non-certificated personnel listed 
below be awarded a continuing contract: 

 
Josephine Agresta  Effective April 6, 2018 
Christine Wolf  Effective April 17, 2018 
 

Contract Recommendations – Certificated – Continuing Contracts (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
granted a continuing contract.  Effective May 17, 2018. 

 
Leanne Ambroziak Eric Kassel 
Bryan Bent Aaron Phelps 
Jessica Call Kimberly Sweigart 
Douglas Cicerchi Cheryll Lynne Wilson 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*8.  Contract Recommendations – Certificated – Limited Contracts (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel 
be granted a limited contract: 
      
    One-Year Limited Contracts Effective for the 2018-2019 School Year 

 
Cassidy Arsenault 
Carolyn Bajaksouzian 
Erin Barbour 
Sean Black 
Jillian Certo 
Lauren Checovich 
Louis Cirino 
Monica Cooney 
Sarah Cramer 
Mackenzie Cunningham 
Mara Elliott 
Mary Erste 
Anne Forkapa 
Michelle Gardner 
Samantha Gaul 
Kristopher Giesken 
Katherine Glueck 
Michael Kirkland 

 
Jennifer Kovacs 
Kimberly Krasnicki 
Kara Kuykendall 
Mary Leach 
Susan Lucke 
Kathryn Martin 
Mollie Mason 
Megan McLaughlin 
John Pische 
Erica Powell 
Kyle Rhinehalt 
Jenna Rutz 
Brittany Naymik Sermak 
Courtney Smith-Timko 
Emma Stroemple 
Christine Vish 
Kimberly Williams 
 

  
  Two-Year Limited Contracts Effective for the 2018-2019 and 2019-2020 School Years 

 
     Michele Barrett  Eileen Kerr 
     Adam Cletzer  Melissa Rubenstein 
     Megan Collins  Nancy Vaughn 
     Carla Ganim 
      

Three-Year Limited Contracts Effective for the 2018-2019, 2019-2020, and 2020-
2021 School Years 

 
     Kimberly Gary  Julie Picchetti 
     Jordan Lawson  Megan Wilson 
     Melissa Moon  Lori Yates 
      
Contract Recommendations – Administrative (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the Administrative Team personnel 
listed below be awarded the following contracts: 
 
    One-Year Contract (August 1, 2018 through July 31, 2019) 
           
    Justina Peters                   215 days        Principal, Elementary 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*8.  Contract Recommendations – Administrative (001-General Fund) (continued) 

    
 Three-Year Contracts (August 1, 2018 through July 31, 2021) 

 
 Adam Marino 215 days Principal, Elementary 
 Jennifer Pelko 260 days Assistant Superintendent 
 Andy Trujillo 260 days Director, Student Services 
 Brian Tumino 260 days Associate Principal, High School 
 

Contract Recommendations – Leadership (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the Leadership Team personnel listed 
below be awarded the following contracts: 

 
    Two-Year Contracts (August 1, 2018 through July 31, 2020) 

 
 Daniel Foust 260 days Communications Coordinator 
 James Hamelic 260 days Network Manager 
 Erica Tressler 215 days Assistant Transportation Supervisor 
 
 Three-Year Contracts (August 1, 2018 through July 31, 2021) 
 
 Dawn Evangelista 260 days Executive Secretary to the Treasurer 
 Ruthann Franczak 260 days Coordinator, Payroll 

    Lorinda Greenland 260 days Executive Secretary to the Assistant Superintendent 
                          Shelly Petrie 260 days Executive Secretary to the Superintendent                             

 Brenda Rosala 260 days Executive Secretary to the Director of Curriculum 
 Sharon Susi 260 days Executive Secretary to the Director of 
    Student Services 

*9.  Medical Leaves – Certificated 

Resolution 18-05-40 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated medical leaves 
be approved: 

Sabrina Connor (FMLA) April 19, 2018 to June 6, 2018 
     Amanda Diedrick (FMLA) April 30, 2018 to October 10, 2018 

Leanna Hagerich (FMLA) Extension to April 20, 2018 
Rene Roblee (FMLA) April 3, 2018 to May 22, 2018 
Eric Schibley (FMLA) April 18, 2018 Intermittent 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
    
*9.  Medical Leaves – Non-Certificated 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated medical 
leaves be approved: 

Nancy Andrasik (Medical) Extension to April 25, 2018 
     Dean DiLuciano (FMLA)  Extension to May 7, 2018 
     Debra French (FMLA)  April 17, 2018 to June 6, 2018 
     Elizabeth Goins (Medical)  Extension to April 30, 2018 
     Vicki Luschek (Medical)  May 1, 2018 to June 6, 2018 
     Ann Marie Roff (Medical)  April 23, 2018 to May 4, 2018 
     Connie Speidel (FMLA)  April 19, 2018 to May 21, 2018 
 
*10.  Unpaid-Medical Leave – Non-Certificated 

Resolution 18-05-41 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated unpaid 
medical leave be approved: 
 
                                       Lisa Roach (BWC)      Extension to July 29, 2018 
 
*11.  Volunteers – Chaperones 

Resolution 18-05-42 
 

Be it resolved upon the recommendation of the Superintendent that the following volunteers be approved 
as Kids’ Hope Mentors and/or student chaperones: 

   
  Serena Abruzzino April 11, 2018 to April 11, 2023 
  Michele Adanitsch April 18, 2018 to April 18, 2023 
  Colleen Allen April 13, 2018 to April 13, 2023 
  Christopher Ansley April 20, 2018 to April 20, 2023 
  Carolyn Balogh April 27, 2018 to April 27, 2023  
  Bernadette Banks April 24, 2018 to April 24, 2023 
  Jennifer Banning September 19, 2017 to September 19, 2022 
  Mary Grace Brachat April 20, 2018 to April 20, 2023 
  Sarah Breon April 9, 2018 to April 9, 2023 
  Stacey Cochrane April 6, 2018 to April 6, 2023 
  Bradley Cormier May 3, 2018 to May 3, 2023 
  Jenna Cousino April 13, 2018 to April 13, 2023 
  Melissa Crandall April 27, 2018 to April 27, 2023 
  Melissa Cunningham May 1, 2018 to May 1, 2023 
  Anita Diomede April 17, 2018 to April 17, 2023 
  Rodney Drake April 12, 2018 to April 12, 2023 
  Sheri Dufek April 4, 2018 to April 4, 2023 
  Heather Fields March 27, 2018 to March 27, 2023 
  Keith Filut April 12, 2018 to April 12, 2023 
  Angela Forsythe April 13, 2018 to April 13, 2023  
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*11.  Volunteers – Chaperones (continued) 

 
  Alice Gabrylski April 9, 2018 to April 9, 2023 
  Brandi Gass April 20, 2018 to April 20, 2023 
  Kirsten Gee April 18, 2018 to April 18, 2023 
  Jenny Gorman April 12, 2018 to April 12, 2023 
  Nicole Glacken April 27, 2018 to April 27, 2023 
  Kelly Haggard April 19, 2018 to April 19, 2023 
  Erin Hamad April 18, 2018 to April 18, 2023 
  Biljana Heipp April 20, 2018 to April 20, 2023 
  Carley Helmet April 23, 2018 to April 23, 2023 
  Aleita Herron April 7, 2018 to April 7, 2023 
  Jessica Hodges May 3, 2018 to May 3, 2023 
  Jeannette Howard February 16, 2018 to February 16, 2023 
  Lisa Isham April 16, 2018 to April 16, 2023 
  Jennifer James April 20, 2018 to April 20, 2023 
  Tracy Kovach April 20, 2018 to April 20, 2023 
  Lindsey Krenek April 20, 2018 to April 20, 2023 
  Lisa Krenz April 17, 2018 to April 17, 2023 
  Crystal Lofgren April 6, 2018 to April 6, 2023 
  Lilian Longley April 9, 2018 to April 9, 2023 
  Danielle Macejko April 6, 2018 to April 6, 2023 
  Michelle Manno April 18, 2018 to April 18, 2023 
  Leslie Mausar April 17, 2018 to April 17, 2023 
  Philip McClellan April 9, 2018 to April 9, 2023 
  Heather Metcalf April 19, 2018 to April 19, 2023 
  Jennifer Milligan April 13, 2018 to April 13, 2023 
  Cara Morad April 13, 2018 to April 13, 2023 
  Lisa Ogg September 19, 2017 to September 19, 2022 
  Sarah Polo April 18, 2018 to April 18, 2023 
  Mindi Porter April 17, 2018 to April 17, 2023 
  Jaclyn Saggio April 3, 2018 to April 3, 2023 
  Amanda Sanuk April 13, 2018 to April 13, 2023 
  Kelli Schaffran April 13, 2018 to April 13, 2023 
  Kristin Schulte April 25, 2018 to April 25, 2023 
  Erin Shakour April 19, 2018 to April 19, 2023 
  Joy Slonaker April 6, 2018 to April 6, 2023 
  Cynthia Smith April 20, 2018 to April 20, 2023 
  Ginger Strack May 3, 2018 to May 3, 2023 
  Susan Szczech April 12, 2018 to April 12, 2023 
  Nicholas Thome April 3, 2018 to April 3, 2023 
  Amy Tran April 13, 2018 to April 13, 2023 
  Jessica Unik April 23, 2018 to April 23, 2023 
  Jillian Wagner April 6, 2018 to April 6, 2023 
  Erin Walker April 11, 2018 to April 11, 2023 
  Michelle Yates April 19, 2018 to April 19, 2023 
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SUPERINTENDENT’S REPORT (continued) 
 

E.  HUMAN RESOURCES (continued) 
 
*11.  Volunteers – Coaches 

 
Be it resolved upon the recommendation of the Superintendent that the following volunteers be approved 
to coach students based upon receipt of clear FBI/BCI background check, NFHS, Lindsay’s Law, 
Concussion Certificate, CPR, and Pupil Activity Permit: 

   
  2017-2018 School Year 

     Shaun Gaydos Baseball, SHS 
 
  2018-2019 School Year 
  Alyssa Church Girls’ Soccer, SHS 
  Joseph Gonzalez Volleyball Volunteer, SHS 
  Nicholas Heyniger Girls’ Soccer, SHS 
  Bruce Murphy, Sr. Football, SHS 
  Katie Myers Volleyball Volunteer, SHS  

 
F.  TECHNOLOGY 
 
*1.  Technology Upgrades (001-General Fund) 

Resolution 18-05-43 
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education approves the 
purchase of Chromebooks, computers, Chromebook tablets, Google Chrome Management licenses, and 
cases, not to exceed $525,000.00. 
 
*2.  META Solutions Core Service Agreement (001-General Fund) 

Resolution 18-05-44 
 
Be it resolved upon the recommendation of the Superintendent that Schedule I of the agreement between 
META Solutions and the Strongsville City Schools be approved to provide information technology services 
for 2018-2019, at an annual cost of $87,648.00.  There is a 2% discount if paid before July 7, 2018, reducing  
the cost to $85,895.04.  
 
Be it further resolved upon the recommendation of the Superintendent that Schedule II of the agreement 
between META Solutions and Strongsville City Schools be approved to provide INFOhio Library 
Services for 2018-2019, at a cost of $15,886.20. 
 
 (Exhibit Q) 
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SUPERINTENDENT’S REPORT (continued) 
 

F.  TECHNOLOGY(continued) 
 
*3.  Logicalis CISCO Phone System Support/Maintenance (019-Other Grants/E-Rate        
             Reimbursement Funds) 

Resolution 18-05-45 
 
Be it resolved upon the recommendation of the Superintendent that the agreement between Logicalis and 
the Strongsville City Schools be approved to provide CISCO phone system support.  Advanced parts 
replacement-software support includes maintenance, minor, and major updates.  This is a one year 
agreement for the period of June 22, 2018 through June 21, 2019, at an annual cost of $32,023.50.   

  
(Exhibit R) 

 
REPORT ON POLARIS CAREER CENTER – Richard O. Micko  
Mr. Micko gave a shout-out to a couple Electronics Alternative Energy Students who climbed the wind 
tower on the Cuyahoga County Fair Grounds. 

Some students in the Criminal Justice Program had to endure pepper spray to receive their certification. 
There is a short video on Twitter showing the students being sprayed with pepper spray. 

Congratulations to three students in the Baking and Pastry Arts Program who competed in the Family 
Career and Community Leaders of America State Culinary Competition in Columbus. 

May 19th at 10:00 a.m. is the Polaris Auction. Visit the Polaris website for more information. 
 
REPORT ON LEGISLATION – Richard O. Micko 
No report as the Speaker of the House has resigned. 
 
BOARD LIAISON REPORTS 
  
A. City Council – Jane L. Ludwig, alternate Duke Evans 
There will be two rezoning hearings coming up regarding rezoning of a parcel on Royalton and Webster 
Roads. 
 
B. Strongsville Education Foundation – Duke Evans and Carl W. Naso  
The Jockeys and Julips event was very successful. There will be a check ceremony with “Where I’m From” 
to receive their donation. Planning for next years’ field trips has begun. They are also working on another 
grant for the District. 
 
Congratulations to Rob Byrne, SEF Member, for receiving the Cleveland Champions Award. 
 
C. Strongsville PTA Council – Jane L. Ludwig, alternate George A. Grozan 
The last meeting of the school year was a luncheon held for installation of new officers. Carrie Dewes will 
be the PTA Council President next year. Thank you to the PTA for all they do for the District. 
 
D. OSBA Student Achievement – Jane L. Ludwig 
The 7th and 8th grade orchestra performed at the beginning of the meeting and did a wonderful job. 
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BOARD COMMITTEE REPORTS 
 
A.  Finance Committee – Duke Evans and Carl W. Naso  
No report. 
 
B.  Policy Committee – Jane L. Ludwig and Richard O. Micko 
The committee met and reviewed policies which will be ready for 1st reading at the June meeting. 
 
C.  Facilities Committee – George A. Grozan, alternate Carl W. Naso 
The next meeting is scheduled for May 24th at Kinsner Elementary School at 6:30. 
 
Mr. Naso would like to incorporate the athletic facilities to the 30-year plan. 
 
CONSENT CALENDAR 
 
18-05-46  Moved by Col. Evans to approve the Consent Calendar with the modification to Item 10E8 
– Brian Tumino, Associate Principal, seconded by Mr. Grozan and approved on a roll call vote as follows: 
 
    Col. Evans, yes; Mr. Grozan, yes; Mrs. Ludwig, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
BOARD OF EDUCATION / OTHER   
The Strongsville Rotary Foundation is hosting their annual Duck Race and Kids’ Fest on June 2 at the 
Metro Parks Chalet. This is a free event. 

The Strongsville Baseball team won the District Championship. 

Saturday is Armed Forces Day and Monday May 28 is Memorial Day. Please consider flying the American 
Flag. There is a parade on Memorial Day. 

Saturday, the Historical Society is open for an Art Walk. They will also be installing an exhibit for the 
Military through the Ages. 

This evening is the Senior Salute, Congratulations to the Seniors and thank you to the community members 
who invest in this program. 

Next Friday is prom. 
 
MEETING NOTIFICATION 

 
A Regular Board of Education Meeting – Work Session will be held Thursday, June 7, 2018, 7:00 p.m. in 
the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 

 
A Regular Board of Education Meeting will be held Thursday, June 28, 2018, 7:00 p.m. in the Meeting 
Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
 
EXECUTIVE SESSION  
No need for Executive Session. 
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ADJOURNMENT 
 
18-05-47  Moved by Col. Evans to adjourn the Strongsville Board of Education Regular Session, 
seconded by Mr. Grozan and approved on a roll call vote as follows: 
 
    Col. Evans, yes; Mr. Grozan, yes; Mrs. Ludwig, yes;  
    Mr. Micko, yes; Mr. Naso, yes. 
    Motion carried 5-0 
 
Meeting adjourned at 8:51 p.m. 
 
      ____________________________ 
      Carl W. Naso, President 

        
       

                
            
      ___________________________ 
      George K. Anagnostou, Treasurer 
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